
Dr. Bharat Singh Negi
& Prabha Negi 
Multimedia Localization

Videos, graphics, animations,
GIFs, info-graphics - all this

can be grouped under
multimedia; and this is very
important today, as more and
more companies are creating
multimedia content to widen their
audience reach and keep them
engaged. Localizing this content
can get quite tricky though it may
look simple from the outside - as
it has to be appropriate for the
local culture, and appeal to the
customers in that region. If you
don't do it correctly, you could
end up offending your audience -
and drive them away.

Various types of translation
require different ways of
handling. As a result, many
translators specialize in different
fields of translation where they
possess the best expertise and
experience. It is very rare to find
a translator who is able to handle
all types of translation and
produce high quality work. 
Oral Translation

This translation is done by
word of mouth. It is often referred
as interpretation irrespective of

the nature of the environment in
which it takes place. It may be
professional or nonprofessional.
Written translation

Here the translation is done in
writing. The text is written from
the source language into the
target language and is presented
in document form. The difference
between the oral translation and
written translation is very clear
here as we have defined them
respectively. Whereas oral
translation is performed by an
interpreter, written translation is
performed by a translator
Computer/machine based
translation

This is a type of translation
where translations are performed
using programed software. The
software analyses the text,
detects the language and
produces the translated version
in the target language. However,
the above major types of
translations have several sub-
fields or types of translations
under them which include the
following:
WThis is where the translation of
a document is done on word-for-
word translation basis. Here,
sometimes the meaning of the
whole document may not be

given much attention but just
translate each word the way it is
from the original language to the
target language.
Literal translation

This majorly works on the
grammatical constructions of
statements to maintain their
meaning in the translated
document. It clearly indicates the
problem to be solved in the
translation process. It deals with
maintaining the essay form of the
document, idioms used etc.
Free translations

These are translations majorly
carried out in the natural form of
the target language that is the
context and the syntax for easy
understanding by the natives of
the target language but as well
preserves the original meaning
of the document.
Idiomatic translation

This is more like the free
translations where the document
is translated maintaining the
original meaning but adding in
the natural phrases and idioms
of the target language for easy
understanding.
Interpretive translations

These are translations that
provide further interpretations,
descriptions and meaning of the

original or source text but not just
simply the translation of words in
the text or document.
Faithful translation

These are translations that
tend to remain faithful to the
original text or document by
trying hard to reproduce the
contextual presentation and the
cultural words used in the
document when translating the
document. Therefore, for any
translator or translation agency
to perfect their translation
services, they have to first fully
understand the different types of
translation and how to undertake
them for better use of both the
original and the translated
document. Understanding these
types of translation plays a
significant role while undertaking 

any translation job. Translators
need to determine which kind of
translation fits which situation
and environment rather than
simply word conversions from
one language to another.

When you need a translation
services, it is therefore advised
to consult a translation agency
providing professional translationFollow us 
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facebook.com/director.employmentnews

@Employ_News

JOB HIGHLIGHTS

BHU
Banaras Hindu University
invites applications for
various Teaching and
Non- Teaching posts
Last Date: 25.2.2019

Page : 19-21

SAIL
Steel Authority of India Ltd.
requires 275 Operator-Cum-
Technicians Trainee, Operator-
Cum-Technicians etc.
Last Date : 18.2.2019

Page : 7

AIIMS
All India Institute Medical
Sciences Bhubaneswar
requires 125 Professors,
Associate Professors,
Assistant Professors etc.
Last Date : 30 days after
publication Page : 32-35

NEW  AGRICULTURE  EXPORT  POLICY
TO  SPUR  EMPLOYMENT  CREATION

TRANSLATION AS A CAREER AND ITS SCOPE-II

Continued on page 42

Dr. S.P. Sharma & 
Ms. Surbhi Sharma

The role of the agriculture
sector remains critical to the

Indian economy as a large
proportion of population still
depends on agriculture directly
or indirectly. The sector is a
supplier of food, fodder and raw
materials for a vast segment of
industry. Hence, enhanced and
stable growth of the agriculture
sector is important not only for
generating purchasing power
among the rural people but also
through its contribution to price
stability, demand creation and
employment creation in the
economy. 

Currently, India's agriculture
sector contributes to around 15-
16% to GDP with the work force
dependency still remaining at
around 50%. The agriculture and
allied  sector grew at 3%
(average) during 2012-13 to
2018-19. The Government has
announced various initiatives to
boost the growth of agriculture
sector such as Minimum Support
Price (MSP) at the rate of 1.5

times of the cost of farm produce,
strengthening irrigation facilities,
promoting organic farming,
enhancing credit for farmers,
crop insurance, timely updates

on weather developments,
strengthening road connectivity
in rural areas, among others. 

In a major breakthrough, the
Union Cabinet has recently

approved the Agriculture Export
Policy 2018 with an objective to
double farmers' income by 2022.
In this regard, exports of
agricultural products would play
a critical role in achieving this
objective. This breakthrough is
expected to create immense
employment opportunities in the
agriculture and food processing
exports; shifting disguised
unemployment from traditional
agriculture to food processing
and agriculture exports and
creating new employment
opportunities for growing young
unskilled, semi skilled and skilled
workforce. 

Going ahead, integrating
Indian farmers and agricultural
products with global chains
would be necessary to harness
the export potential of Indian
agriculture sector.  The key
objectives of the Agriculture
Export Policy 2018 are as
follows: 

To double agricultural exports
from the present level of USD
30 billion to USD 60 billion by
2022 and reach to around

USD 100 billion in next few
years 
To diversify the export basket
and boost high value and
value added agricultural
products including focus on
perishables.
To promote indigenous,
organic, traditional and non-
traditional agriculture
products exports. 
To provide an institutional
mechanism for pursuing
market access, tackling
barriers and deal with
sanitary and phyto-sanitary
issues.
To double India's share in
world agriculture exports by
integrating with global value
chain at the earliest.
Enable farmers to get benefit
of export opportunities in
overseas market.

These reforms would go a long
way and contribute to doubling
the income of the farmers by
2022 in addition to improving the
agriculture-infrastructure. It will
not only uplift the agriculture

Continued on page 44
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Rolling Advertisement for the Post of Registrar
Dr. Babasaheb Ambedkar Marathwada University, Aurangabad

is "A" Grade University re-accredited by NAAC, Bangalore in

2013. The jurisdiction of the university is spread over

Aurangabad, Jalna, Beed & Osmanabad districts of

Maharashtra. Online applications for the post of Registrar are

invited from eligible Indian national in the prescribed application

form. Detailed information about Qualifications, Experiences &

submission of application etc. is made available on University

Website: www.bamu.ac.in.
i) Last date for online submission of forms: 28-02-2019 
ii) Last date for receipt of application forms (Hard Copy) in
the University office : 06-03-2019.
Advt. No. Estt/Ro/01/2019

Registrar 
Date:-29-01-2019 EN 46/22

Dr. Babasaheb Ambedkar Marathwada University
Aurangabad-431004 (Maharashtra State)

Ph. Nos. 0240-2403399- 400, (Off.) 2403104

E-mail : vc@bamu.ac.in, registrar@bamu.ac.in

Website : www.bamu.ac.in

DISCLAIMER
The views expressed by the authors in
the articles published in the
Employment News are their own. They
do not necessarily reflect the views of
the government or the organisations
they work for. The contents of the
advertisements published in the
Employment News belong to the
organisation or their representatives.
The Employment News is in no way
responsible for any liability arising out
of the contents/text of these
advertisements.
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F. No. 1-23/2018-NRAA
Government of India

Ministry of Agriculture &
Farmers Welfare

Department of
Agriculture,

Cooperation &
Farmers Welfare

(National Rainfed Area
Authority)

2nd Floor, A Block 
NASC Complex
DPS Marg, Pusa 

New Delhi-110012
Dated :  14th January, 2019

Subject : Filling up of four
posts of Director (Technical
Discipline) in the Pay Matrix
Level 13-A, on deputation
(including short term
contract) basis in National
Rainfed Area Authority.
Reference is invited to National
Rainfed Area Authority's
vacancy circular of even
number dated 21.08.2018
published in the Employment
News issue of 29th September-
5th October, 2018, seeking
applications from willing and
eligible officers working under
Central Government or State
Governments or UTs or
Universities or Recognised
Research Institutions or Public
Sector Undertakings or Semi-
Government or Statutory or
Autonomous Organizations, for
filling up four posts of Director
(Technical Discipline) one each
(i) Animal Husbandry &
Fisheries (ii) Water
Management (iii) Forestry and
(iv) Watershed Development,
in the Pay Matrix of Level 13-A,
Rs. 1,31,100-2,16,600/- on
deputation (including short-
term contract) basis. The last
date for receipt of
applications is extended for
30 (thirty) days from the date
of publication in the
Employment News.
2. Other contents of the earlier
advertisement shall remain
same. (Website-www.nraa.
gov.in/agricoop.nic.in)

(Renu Singh)
Under Secretary to the 

Govt. of India
Ph: 011-25842838 

E-mail:nraapc2007@gmail.com
davp 01145/11/0008/1819

EN 46/1 EN 46/34

Á◊.‚. 3(01)/2019-SÕÊ¬ŸÊ
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ/Ministry of Agriculture & Farmers Welfare

∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª
Department of Agriculture, Coop. & F.W.

ÁflSÃÊ⁄U ÁŸŒ‡ÊÊ‹ÿ/Directorate of Extension
∑Î§Á· ÁflSÃÊ⁄U ÷flŸ/Krishi Vistar Bhawan
•Êß¸U.∞.∞‚.•Ê⁄U.•Êß¸U. ∑Ò¥§¬‚/IASRI Campus
¬Í‚Ê, Ÿß¸U ÁŒÀ‹Ë/Pusa, New Delhi 110012

ÁŒŸÊ¥∑§ 28 ¡Ÿfl⁄UË, 2019
OFFICE MEMORANDUM

Sub.: Filling up of One (01) vacancy of Driver (Grade-l) in the Pay Band-l Rs.5200-
20200 + GP 2800/- (Pre-revised) corresponding to Pay Matrix Level-5 Rs. 29200-
92300 (Revised) in the Directorate of Extension by deputation basis regarding.

One vacancy in the post of Driver (Grade-l) in the Pay Band-l Rs. 5200-20200+GP
2800/- (Pre-revised) corresponding to Pay Matrix Level-5 Rs. 29200-92300 (Revised)
(Group-C) (Non-Gazetted) (Non-Ministerial) in the Directorate of Extension, Ministry of
Agriculture & Farmers Welfare, Department of Agriculture, Cooperation & Farmers
Welfare, New Delhi is required to be filled up by deputation basis.
Necessary education qualifications and other requirement including the proforma for
furnishing bio-data, please visit our website www.agricoop.gov.in and
www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by name within 60 days
from the date of publication of this advertisement in the Employment News/Rozgar
Samachar along with duly attested photocopies of ACRs/APARS for the last 5 years.

(Y.P. Bhatt) 
Deputy Director (Admn.) 

011-25847717 & 011-25846467
EN 46/11



Government  of India

Ministry of
Agriculture and
Farmers Welfare

Department
of

Agriculture,
Cooperation
& Farmers

Welfare
Corrigendum

The last date for receipt of
applications for the post of
Director (Farm Information),
Directorate of Extension, the
advertisement of which was
published in the Employment
News dated 10-16th Nov., 2018
(Advt. No. EN No. 32/56) stands
extended. Applications for this
post, complete in all respects,
can now be sent so as to reach
"Section Officer (Extension),
Department of Agriculture,
Co-operation & Farmers
Welfare, Room No. 332, Krishi
Bhawan, New Delhi- 110001"
within 30 days from the date of
publication of this corrigendum
in the Employment News/Rojgar
Samachar. Full details of this
vacancy are available on this
Department's website
'www.agricoop.nic.in'.

EN 46/7 EN 46/42
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Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊáÊ ’Ê«¸U (ŒÁˇÊáÊ ˇÊòÊ)

Board of Apprenticeship Training
(Southern Region)

(◊ÊŸfl ‚¥‚ÊäÊŸ Áfl∑§Ê‚ ◊¥òÊÊ‹ÿ, ©UëøÃ⁄U Á‡ÊˇÊÊ Áfl÷Êª, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§Ê SflÊÿûÊ ‚¥SÕÊŸ)
(An Autonomous Body Under Ministry of Human Resource Development, Department

of Higher Education, Govt. of India)
øÊÒÕ ∑˝§Ê‚ ⁄UÊ«U, ‚Ë.•Êß¸U.≈UË. •„UÊÃÊ, Ã⁄U◊ÁáÊ, øãŸÒ-113

4th Cross Road, CIT Campus, Taramani, Chennai-113
ŒÍ⁄U÷Ê·/Phone: 044-22541292/22542236

©U¬ ÁŸŒ‡Ê∑§ (¬˝Á‡ÊˇÊáÊ) 1 ¬Œ ∑§ Á‹∞ •ÊflŒŸ •Ê◊¥ÁòÊÃ „Ò¥U.
Applications are invited for the post of Deputy Director of Tranining - 1 Post

∑˝§◊ ¬Œ ∑§Ê ŸÊ◊ •ÊÒ⁄U Á⁄UÁÄÃÿÊ¥ ∑§Ë flÃŸ◊ÊŸ (7flË¥ ‚Ë¬Ë‚Ë ∑§) •ÊÿÈ •Ê⁄UˇÊáÊ 
‚¥./ flªË¸∑§⁄UáÊ/ ‚¥ÅÿÊ •ŸÈ‚Ê⁄U)/ ‚Ë◊Ê ∑§Ë üÊáÊË/
SI. Name and No. of Pay Scale Age Reservation
No. Classification Vacancies with Grade Pay Limit

of Post (as per 7th CPC)

1. ©U¬ ÁŸŒ‡Ê∑§ 01 7flË¥ ‚Ë¬Ë‚Ë ∑§ •ŸÈ‚Ê⁄U ¬˝fl‡Ê 45 fl·¸/ •ŸÊ⁄UÁˇÊÃ-01/
(¬˝Á‡ÊˇÊáÊ) ‚◊Í„U-•/ flÃŸ L§. 67700/- ∑§ ‚ÊÕ 45 years UR-1
Deputy Director SÃ⁄U-11/Level-11 with
of Training entry pay Rs. 67700/-
Group “A” as per 7th CPC.

ÿÊÇÿÃÊ, •ÊÿÈ, •ŸÈ÷fl, ∑§Êÿ¸ Áflfl⁄UáÊ, ÷ÍÁ◊∑§Ê fl ©UûÊ⁄UŒÊÁÿàfl, ‡ÊÃ¸ fl ÁŸ’¥äÊŸ ÃÕÊ •ãÿ ÁŸŒ¸‡ÊÊ¥ ‚ ‚¥’¥ÁäÊÃ ¬ÍáÊ¸ Áflfl⁄UáÊ ∑§ Á‹∞ fl’‚ÊßU≈U—
www.boat-srp.com ◊¥ Œπ¥. 
For full details regarding qualifications, age, experience, Job Description, Roles & Responsibilities, terms
& conditions and other instructions, please visit our Website: www.boat-srp.com.
©U¬⁄UÊÄÃ fl’‚ÊßU≈U ‚ •ÊflŒŸ ∑§Ê «UÊ©UŸ‹Ê«U ∑§⁄U ‚∑§Ã „Ò¥U. ‚÷Ë ‡ÊÃÊZ fl ÁŸ’¥äÊŸ ∑§Ê ‚¥ÃÈc≈U ∑§⁄UŸ flÊ‹ ÁflÁäÊflÃ ¬ÍÁÃ¸ Á∑§ÿ ªÿ •ÊflŒŸ ∑§Ê
©U‚◊¥ ©UÀ‹ÁπÃ ¬ÃÊ ◊¥ 18.03.2019 ∑§ 05.00 ’¡ ∑§ ¬Ífl¸ ÷¡¥.
Application can be downloaded from above website. Duly filled application satisfying all terms
and conditions shall be sent to the address mentioned therein on or before 05.00 PM on
18.03.2019.

¬˝Á‡ÊˇÊáÊ ÁŸŒ‡Ê∑§/Director of Training
EN 46/81 Á‡ÊˇÊÈÃÊ ¬˝Á‡ÊˇÊáÊ ’Ê«¸U (Œ.ˇÊ.), øãŸÒ/BOAT (SR), Chennai

∑§◊¸øÊ⁄UË ÷Áflcÿ ÁŸÁäÊ ‚¥ªΔUŸ
(üÊ◊ ∞fl¥ ⁄UÊ¡∏ªÊ⁄U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)

Employees’ Provident
Fund Organisation

(Ministry of Labour & Employment
Govt. of India)

◊ÈÅÿ ∑§ÊÿÊ¸‹ÿ/Head Office
÷Áflcÿ ÁŸÁäÊ ÷flŸ, 14-÷Ë∑§Ê¡Ë ∑§Ê◊Ê å‹‚ 

Ÿß¸U ÁŒÀ‹Ë-110066
Bhavishya Nidhi Bhawan, 14 - Bhikaji Cama Place

New Delhi-110066 
Website: www.epfindia.gov.in, www.epfindia.nic.in

NO. HRM-VII/1/A-5(2)2017

VACANCY ADVERTISEMENT 

Subject : Filling up of the post on deputation basis in
EPFO.
Applications are invited from the eligible candidates to fill up
the posts of Deputy Director (Vigilance), and Assistant
Director (Vigilance), in the Vigilance Directorate in the various
Offices of Employees’ Provident Fund Organization on
deputation basis.
2. The details and eligibility conditions for the posts, Proforma
for application and general terms and conditions of
appointment to the posts on deputation may be seen from the
vacancy circular available in the EPFO Website at
w.w.w.epfindia.gov.in  Miscellaneous 
Recruitments.
3. The last date for closing of the receipt of the applications is
45 days from the date of publication of this advertisement.

(SANJAY BISHT) 
EN 46/66 Regional P.F. Commissioner-l (HRM)
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No. A.12011/2/2019-Ad.lA
Government of India
Ministry of Finance

Department of Economic Affairs
(Administration Division)

Room No. 230, North Block, New Delhi
Subject : Filling up of the one vacancy of Platemaker in the Ministry of Finance,
Department of Economic Affairs on deputation/absorption basis.
Applications in the prescribed proforma, as per the Annexure-ll, are invited from
eligible persons for the post of Platemaker in the Ministry of Finance, Department of
Economic Affairs on deputation/absorption basis. The particulars regarding the post
are given in Annexure-l.
2. Controlling Offices of the applicants are requested that the applications of such
eligible candidates who are desirous of being considered for the post and who can be
relieved immediately on selection, may be forwarded alongwith attested photocopies
of fast 5 years' ACR dossier, Vigilance Clearance and Integrity Certificate to the
undersigned within a period 45 days of publication of this Advt in the
Employment News/Rozgar Sarnachar. Applicants will not be allowed to withdraw
their candidature at a later date. Applications received without the up-to-date CR
dossiers, Vigilance Clearance and Integrity certificate will not be entertained.

(Sanjeev Gupta)
Under Secretary to the Govt. of India

Annexure I
1. Ministry/Department : Ministry of Finance, Department of

Economic Affairs. 
2. Name of the Post & Classification : Platemaker

General Central Service, Group 'C’
(Skilled) (Non-Ministerial) 

3. Number of vacancy : One (01)
4. Scale of Pay : Rs. 4000-100-6000 (pre-revised)

[Equivalent to Level  4  (Rs. 25500 -
81100) of the 7CPC]

5. Method of Recruitment : Deputation/Absorption
6. Eligibility Conditions :

DEPUTATION / ABSORPTION
(a) i. Persons holding the analogous post on regular basis, or

ii. Persons in the scale (pre-revised) of Rs. 3050-4590 having 8 yrs. of regular
service in the grade and;

(b) Possessing the qualification and experience prescribed for direct recruits,
indicated as under, subject to qualifying a Trade Test

(Period of deputation ordinarily not exceeding three years).
Essential : 
(i) Matriculation or its equivalent;    
(ii) A certificate of successful completion of apprenticeship in the trade under
Apprentices Act, 1961 (52 of 1961); 
(iii) Three years' experience in platemaking in a press of repute.

ANNEXURE-II
PROFORMA

1. Post applied for :
2. Name and address in Block Letters :       
3. Father's Name :
4. Date of Birth :
5. Date of Retirement under Central Govt. rules :
6. Educational Qualifications :
7. Technical Qualifications :
8. Whether educational and other qualifications required for the post are satisfied (If
any qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same)
Qualification/Experience Qualification/Experience  
required possessed
9. Please state clearly whether in the light of entries made by you above, you meet 

the requirements of the post. 
10. Details of employment, in chronological order (Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient)
Ministry/Department Post held From To Scale of Pay and Nature of 

Basic Pay Duties

11. Nature of present employment i.e. Ad-hoc or quasi-permanent or permanent
12. In case the present employment is held on deputation basis/contract basis, please
state.
(d) The date of initial appointment . 
(e) Period of appointment on deputation/contract
(f) Name of the parent Office/Organization to which belong
13. Please state whether you are working in the same department and are in the
feeder grade or in the feeder grade to feeder grade :
14. Additional details about present employment, please state whether working under
(c) Central Government
(d) State Government
15. Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
16. Total emoluments per month now drawn :
17. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
[Photocopies of Educational & Technical Qualifications   and   experience   must
be attached]

Signature of the Candidate
Address:

Date :
Place : EN 46/50

No. A.12011/1/2019-Ad.lA
Government of India
Ministry of Finance

Department of Economic Affairs
(Administration Division)

Room No. 230, North Block, New Delhi
Subject : Filling up of the one vacancy of Bindry Assistant in the Ministry of
Finance, Department of Economic Affairs on deputation/absorption basis.
Applications in the prescribed proforma, as per the Annexure-ll, are invited from
eligible persons for the post of Bindry Assistant in the Ministry of Finance,
Department of Economic Affairs on deputation/absorption basis. The particulars
regarding the post are given in Annexure-l.
2. Controlling Offices of the applicants are requested that the applications of such
eligible candidates who are desirous of being considered for the post and who can be
relieved immediately on selection, may be forwarded alongwith attested photocopies
of fast 5 years' ACR dossier, Vigilance Clearance and Integrity Certificate to the
undersigned within a period 45 days of publication of this Advt in the Employment
News/Rozgar Sarnachar. Applicants will not be allowed to withdraw their candidature
at a later date. Applications received without the up-to-date CR dossiers, Vigilance
Clearance and Integrity certificate will not be entertained.

(Sanjeev Gupta)
Under Secretary to the Govt. of India

Annexure I
1. Ministry/Department : Ministry of Finance, Department of

Economic Affairs. 
2. Name of the Post & Classification : Bindry Assistant

General Central Service, Group 'C’
(Skilled) (Non-Ministerial) 

3. Number of vacancy : One (01)
4. Scale of Pay : Rs. 3050-75-3950-80-4590 (pre-revised)

[Equivalent to Level  2  (Rs. 19900 -
63200) of the 7CPC]

5. Method of Recruitment : Deputation/Absorption
6. Eligibility Conditions :

DEPUTATION / ABSORPTION
(a) i. Persons holding the analogous post on regular basis, or

ii. Group-D' Officials in the pay scale (pre-revised) of Rs. 2610-3540 with 6 years
regular service and officials in the pay scale (pre-revised) of Rs. 2550-3200 with
8 years regular service in their respective grades, and

(b) Possessing the qualification and experience prescribed for direct recruits,
indicated as under, subject to qualifying a Trade Test

(Period of deputation ordinarily not exceeding three years).
Essential : 
(i) Matriculation or its equivalent;    
(ii) A certificate of successful completion of apprenticeship in the trade under
Apprentices Act, 1961 (52 of 1961); 
(iii) Two years' experience as a Binder in a well established printing press.

ANNEXURE-II
PROFORMA

1. Post applied for :
2. Name and address in Block Letters :       
3. Father's Name :
4. Date of Birth :
5. Date of Retirement under Central Govt. rules :
6. Educational Qualifications :
7. Technical Qualifications :
8. Whether educational and other qualifications required for the post are satisfied (If
any qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same)
Qualification/Experience Qualification/Experience  
required possessed
7. Please state clearly whether in the light of entries made by you above, you meet 

the requirements of the post. 
8. Details of employment, in chronological order (Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient)
Ministry/Department Post held From To Scale of Pay and Nature of 

Basic Pay Duties

9. Nature of present employment i.e. Ad-hoc or quasi-permanent or permanent
10. In case the present employment is held on deputation basis/contract basis, please
state.
(a) The date of initial appointment . 
(b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which belong
11. Please state whether you are working in the same department and are in the
feeder grade or in the feeder grade to feeder grade :
12. Additional details about present employment, please state whether working under
(a) Central Government
(b) State Government
13. Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn :
15. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
[Photocopies of Educational & Technical Qualifications   and   experience   must
be attached]

Signature of the Candidate
Address:

Date :
Place : EN 46/51
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EN 46/3

Ÿ‡ÊŸ‹ ¬˝Ê¡Ä≈˜U‚ ∑¥§S≈U˛Ä‡ÊŸ
∑§Ê⁄U¬Ê⁄‘U‡ÊŸ Á‹Á◊≈U«U
(÷Ê⁄UÃ ‚⁄U∑§Ê⁄U ∑§Ê ©Ul◊)

National Projects Construction 
Corporation Limited
(A Govt. of India Enterprise)

Advt. No. NPCC/Depu/GGM(Civil)/GM(Civil)/12/2018

NPCC Limited, a Miniratna: Category-I Central Public
Sector Enterprise engaged in Engineering Construction,
Planning, Operation and Project Management Consultancy in
the fields of industrial Infrastructure, Thermal, Hydroelectric,
Tunnelling, Railways, Highways, Surface Transport,
Townships, Buildings, Dams, Weirs, Barrages, Public Health,
Environmental Engineering and Border Fencing & Flood
Lightning Works etc., having an annual turnover of more than
Rs.1100 crores, is in urgent need of Group General
Manager(Civil) & General Manager(Civil) on deputation
basis:
1. Name of Post : Group General Manager (Civil)
Scale of Pay  (Rs.) : E-7 (Rs. 100000-260000/- (IDA) (3rd
PRC IDA-revised)
Required Qualification & Experience (as on 30.11.18) : (a)
Officers from Central/State PSU/Govt. Organisation/
Autonomous Bodies under State/Central Govt.:
(i) Holding analogous pay scale in the parent cadre or
department. OR
(ii) With Two years service in one step below pay scale
i.e. Rs. 90000-240000 (IDA) (3rd PRC IDA-revised) or Rs.
36600-62000(IDA) (2nd IDA pre-revised) or Rs. 37400-67000
(6th pay CDA) in pay band, PB-4 with grade pay Rs. 8700/-
OR PB Level 13 (7th Pay CDA) or equivalent. 
AND
(b) Possessing the following Educational Qualification :
The candidate must have Bachelor's degree in Civil Engg.
from an Institute/University recognized by
UGC/AICTE/Government.
AND
(c) 20 years post qualification experience as on
30.11.2018. 
No. of tentative vacancies : Total: 3 Nos.
2. Name of Post : General Manager (Civil) :
Scale of Pay  (Rs.) : E-6 (Rs. 90000-240000/- (IDA) (3rd
PRC IDA-revised)
Required Qualification & Experience (as on 30.11.18) : (a)
Officers from Central/State PSU/Govt. Organisation/
Autonomous Bodies under State/Central Govt. :
(i) Holding analogous pay scale in the parent cadre or
department OR
(ii) With Two years service in one step below pay scale
i.e. Rs.  80000-220000(IDA) (3rd PRC IDA-revised) or Rs.
32900-58000(IDA) (2nd IDA pre-revised) or Rs. 37400-67000
(6th pay CDA) in pay band, PB-4 with grade pay Rs. 8700 OR
PB Level 13 (7th Pay CDA).
AND
(b) Possessing the following Educational Qualification :
The candidate must have Bachelor's degree in Civil Engg.
from an Institute/University recognized by
UGC/AlCTE/Government. 
AND
(c) 18 years post qualification experience as on 30.11.2018.
No. of tentative vacancies : Total: 5 Nos.
NOTE: For all the above posts, period of deputation will be 3
years (which can be extended upto 5 years) OR till attainment
of age of superannuation in NPCC, whichever is earlier. For
other terms and conditions, please check the NPCC website.
www.npcc.gov.in. The last date of submission of
application is 30 days from the date of publication of this
advertisement in the Employment News. Application may
be sent to the following address:
The General Manager (HR), -'
NPCC Limited,
Corporate Office,
Plot No. 148, Sector-44,
Gurugram - 122003 (Haryana),
Tel. Ph. No. 0124-2385223.
Web Site- www.npcc.gov.in 
EN 46/53 General Manager (HR)

MINIRATNA:
CATEGORY-I

Company
ISO 9001:2015

SAINIK SCHOOL PUNGLWA (NAGALAND)
[Under Sainik Schools Society, Ministry of Defence, Govt. of India] 

(Phone-03839-262010)
EXTENSION OF LAST DATE FOR THE POST OF TGT (MATHS) REGULAR

Ser Name of the Cat Essential Education Qualification Desirable
No. Post and Age

SC* (i) Graduation with Mathematics as Main Past experience of teac-
TGT (Maths) (other Subject/Honours with 50% marks in hing at Higher/Secondary

1. (01 Post) category aggregate. level in CBSE affiliated
Regular can (ii)  B.Ed from Recognised University/ school(s) will be given

also Institute. preference. Having
apply) (iii) Pass in CTET Paper II conducted by proficiency in sports,

CBSE. interest in extracurricular
(iv) Age below 35 yrs as on 01 Jan 2019. activities/hobbies and
(v) Proficiency in teaching Hindi and aptitude for residential
English medium. school life and proficiency

in computer are desirable.
*ln case of non availability of suitable candidates from "Reserved Category", the vacancy will be
filled from Other Category.
Note:- Shortlisted candidates will be called for written test and interview by means of telephone, email
and postal.
Refer vacancy published on 08 Dec 2019 in Employment News, page no. 34. The last date for receipt
of applications (complete in all respect) is extended upto 09 Mar 2019. For details visit our school
website:-www.sainikschoolpunglwa.nic.in.

EN 46/12
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Notification No. CEPT-1/STA-Tech/2018-19 dated 23.01.2019

CENTER FOR EXCELLENCE IN POSTAL
TECHNOLOGY (CEPT)

BENGALURU-560001
FILLING UP OF VACANCIES OF VARIOUS CATEGORIES IN THE CENTER FOR
EXCELLENCE IN POSTAL TECHNOLOGY, BENGALURU, KARNATAKA,
DEPARTMENT OF POSTS.

Applications in the prescribed format from eligible Central Government Employees are
invited to fill up the following posts on DEPUTATION basis in CENTER FOR
EXCELLENCE IN POSTAL TECHNOLOGY (CEPT) BENGALURU-560001,
KARNATAKA under DEPARTMENT OF POSTS.
SI. Name of Post Pay Band Number 
No. of Post
1. Deputy Pay Matrix level-8 (Pre revised pay and Grade 03

Manager Pay Rs. 9300-34800/- with Grade Pay Rs. 4,800/-)
2. Assistant Pay Matrix level-7 (Pre revised pay and Grade 04

Manager Pay Rs. 9300-34800/- with Grade Pay Rs. 4,600/-)
3. Technical Pay Matrix level-6 (Pre revised pay and Grade 06

Supervisor Pay Rs. 9300-34800/- with Grade Pay Rs. 4,200/-)
The prescribed Application format along with details of required Qualification for the
notified posts are available for download at INDIA POST WEBSITE
http://www.indiapost.gov.in. Eligible employees may apply along with supporting
documents through their cadre controlling authorities with an advance copy to the office
of General Manager CEPT Department of Posts, Centre for Excellence in Postal
Technology, Mysore-570010 within 45 days of publication of this advertisement in
the Employment News. Applications received after stipulated period of 45 days will
not be entertained.

General Manager 
Department of Posts,

Centre for Excellence in Postal Technology
Mysore-570010.

Annexure 'A' 
Eligibility Criteria and Educational Qualifications :

Name of the Post : Deputy Manager (Deputation: Officers under the Central
Government) 

Service Criteria :
1. Holding analogous posts on regular basis in their parent cadre/Department, Or
2. With 2 years of service in the Grade rendered after appointment thereto on
regular basis of Pay Matrix level-7 (Pre-revised pay Rs.9300-34800/- with Grade
Pay of Rs. 4,600/- in PB-2) or equivalent in the parent cadre/Department, Or
3. With 6 years of service in the grade rendered after appointment thereto on
regular basis of pay Matrix level 6 (Pre revised Pay of Rs. 9300-34800/- with Grade
Pay of Rs. 4200/-)- or equivalent in the parent cadre/department, and

Educational Qualification and Experience
1. Bachelor Degree with Computer Science as a subject from a recognized
University, OR
2. Bachelor Degree from a recognized University and 1 year Diploma in Computer
Science, And
3. 3 years' experience in the field of Computer Software Development, Computer
Software Testing or System Administrator in the Central Government Offices or
their attached and subordinate offices.

Age :
4. The maximum age limit for appointment on deputation shall not exceed 56 years
as on the closing date of receipt of applications.

Name of the Post :   Assistant   Manager   (Deputation: Officers under the Central
Government).

Service Criteria :
1. Holding analogous posts on regular basis in their parent cadre/Department, Or
2. With 5 years of service in the grade rendered after appointment thereto on
regular basis of pay Matrix level 6 (Pre revised Pay of Rs. 9300-34800/- with Grade
Pay of Rs. 4200/-) or equivalent in the parent cadre/department, and

Educational Qualification and Experience
3. Bachelor Degree with Computer Science as a subject from a recognized
University, OR
4. Bachelor Degree from a recognized University and 1 year Diploma in Computer
Science, And 
5. 2 years' experience in the field of Computer Software Development, Computer
Software Testing or System Administrator in the Central Government Offices or
their attached and subordinate offices.

Age :
6.  The maximum age limit for appointment on deputation shall not exceed 56 years
as on the closing date of receipt oi applications.

3. Name of the Post : Technical Supervisor (Deputation: Officers under the Central
Government).
Service Criteria :

1. Holding analogous posts on regular basis in their parent cadre/Department, Or
2. With 6 years of service in the Grade rendered after appointment thereto on
regular basis of Pay matrix level 5 (Pre revised Pay of Rs. 5200-20200/- with
Grade Pay of Rs. 2,800/- in PB-1) or equivalent in the parent cadre/Department,
Or
3. With 10 years of service in the Grade rendered after appointment thereto on
regular basis of Pay matrix level 4 (pre revised pay of Rs. 5200-20200/- with Grade
Pay of Rs. 2,400/- in PB-1) or equivalent in the parent cadre/Department and

Educational Qualification and Experience
4. Bachelor Degree with Computer Science as a subject from a recognized
University, OR
5. Bachelor Degree from a recognized University and 1 year Diploma in Computer
Science, And
6. 1 years' experience in the field of Computer Software Development, Computer
Software Testing or System Administrator in the Central Government Offices or
their attached and subordinate offices.

Age:
7. The maximum age limit for appointment on deputation shall not exceed 56 years

as on the closing date of receipt of applications.
Other Instructions :

1. Period of deputation including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or other orga-
nization/Department of the Central Government shall ordinarily not exceed three
years.
2. For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 01.01.2016 (the date from which the revised pay
structure based on the 7th Central Pay Commission recommendations has been
extended) shall be deemed to be service rendered in the corresponding Pay Matrix
level/pay scale extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay/pay scale, and where this benefit will
extend only for the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

3. Documents to be forwarded along with application :
a. The applicant should furnish a self-attested copy of certificate for all the
educational and technical qualifications.
b. The cadre controlling authority should attach copies of five years ACRs/APARs
duly attested by an officer of the level of Under Secretary or above and sign the
Cadre Clearance/Vigilance Clearance certificate in the application form recording
their recommendations or otherwise, clearly. Candidates should apply through their
cadre controlling authority with an advance copy to CEPT within stipulated time.

Address for communication :
Applications complete in all respects may be forwarded to : 
Applying for the Post of ......................................................
General Manager
Department of Posts,
Centre for Excellence in Postal Technology
Mysore-570010.

Annexure-B
Application for the Technical Posts in Centre for Excellence in Postal

Technology (CEPT) Bengaluru
Deputy Manager/Assistant Manager/Technical Supervisor

1. Name and Address (In Block Letters) : 
2. Date of Birth(in Christian Era) : DD MM YYYY
3. Date of retirement : DD MM YYYY
4. Educational qualification : (Must attach 

self-attested copies of all certificates)

Type Main Ancillary University/College Grade/ 
Subject Subjects Name Marks

Matriculation 
Hr. Secondary
Degree
Post-Graduaiion

5. Additional technical/professional qualifications (Must attach self-attested copies
of all certificates)
Qualification Main Ancillary University/College Grade/ 

Subject Name Marks 

6. Additional details about present Employment
Central Government (DoP) Central Government (Others) 
State Government Autonomous organization 
Government Undertaking Universities
Others

7. Details of Employment from joining in chronological order. Enclose a separate
sheet duly authenticated by your signature, if the space below is insufficient.
Position Held Office/Controlling authoruty Pay Scale From To

8.   Nature of present employment Ad Hoc Temporary
Quasi Permanent Permanent

9.   In case the present employment is held on deputation/contract basis Please
state (i) The date of initial appointment  (ii) Period of appointment on Deputation/
contract: (iii) Name of the parent office/ Organization to which you belong : 
10. Whether belongs to SC/ST/OBC/PH :
11. Additional information if any which you would like to mention in support of your
suitability of the post. Enclose a separate sheet, if the space is Insufficient)
I have carefully gone through the vacancy circular/advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post,

Signature of the candidate
Date : Address:.........................................................

Mobile :....................EMail :............................
To be filled by the Cadre Controlling Authority

Note: The cadre controlling authority should forward all the applications received along
with ACRs/APARs for the last live years to the GM CEPT Mysore immediately without
any delay).

CERTIFICATE
It is certified that the above information furnished by Shri/Ms..................is correct as
per record. It is further certified that he/she is clear/not clear from vigilance angle.
His/her attested photocopies of ACRs/APARs for the last five years are enclosed/not
enclosed. This Department has no objection to relieve him/her in case of his/her
selection to the posts applied for. Signature
Seal : Name 
EN 46/52 Designation

Affix recent
Passport

Size
Photograph
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Government of India

Ministry of Development of  N.E. Region

North Eastern Council 
Secretariat

Nongrim Hills, Shillong-793003
No.NEC/ADM/38/80 Vol. V Dated: Shillong, the 7th January, 2019.
The North Eastern Council Secretariat is looking for the services of suitable Officers
for filling up 1(One) post of Director (Human Resource Development and
Employment) on deputation (including short term contract) For Armed Forces
Personnel-Deputation or Re-employment basis as per provision of Recruitment Rules.
The pay and other terms and conditions of deputation will be regulated in accordance
with DOPT's OM No. 6/8/2009-Estt. (Pay-II) dated 17.06.2010 as amended from time
to time. Cadre authorities/Head of Departments are requested to forward applications
of eligible and willing candidates whose services can be spared on deputation basis
immediately so as to reach the Deputy Secretary (Admn.) within 60 days from the
date of publication of this advertisement in the Employment News. For eligibility
criteria, job requirement, qualifications and experience, as per Annexure-I and
Prescribed format at Annexure-II and other necessary details, please visit the NEC
website http://necouncil.gov.in .
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION.
1. Application in prescribed format-Annexure-II duly completed, signed by the

candidate, countersigned and sealed by the Cadre/Appointing authority.
2. Copies of ACRs of last 5 years duly attested on each page by an officer of the

rank of Under Secretary or equivalent.
3. Integrity Certificate.
4. Vigilance Clearance.
5.   Major or minor penalty certificate for the last 10 years/period of service of the

candidate if he/she has less than 10 years in the service.
6.   A certificate to the effect that the particulars furnished by the candidate have been

verified and found correct as per service records.
7. Cadre clearance certificate.

(M. Iboyaima Meitei) 
Adviser (Horticulture) 

Link Officer to Deputy Secretary (Admn.)
Annexure-I

1. (a) Name of the Director (Human Resource Development and Employment) 
post on deputation (including short term contract):

For Armed Forces Personnel : Deputation or re-employment.
(b) No. of post 1 (one)
(c) Scale of pay Rs. 12,000-375-16,500/-(5thCPC)   /PB-3    Rs.15,600-39,100/-

+   G.P. Rs.7,600/- (6th CPC) corresponding to Level 12 of 
Pay Matrix of 7th CPC.

(d) Method of Deputation (including short-term contract) : 
Recruitment For Armed Forces Personnel : Deputation or re-employment :
and Officers under the Central Government or State Governments
Eligibility or Union Universities or Public Sector Undertakings or
Criteria. Universities or Recognised Research Institutions or Statutory

or Autonomous Organisations :
(a) (i) holding   analogous   post   on   regular   basis   in   the

parent cadre or department; or;
(ii) with five years' service in the grade rendered after 

appointment thereto on regular basis in the scale of
pay of Rs. 1 0,000- 1 5,200 (5th CPC) / PB-3 Rs. 15,600-
39,100/- + G.P Rs. 6,600/-(6th CPC) corresponding to
Level 11 of the Pay Matrix of 7th CPC or equivalent in
the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :
i) Bachelor's Degree from a recognised University or

equivalent.
(ii) Ten years' experience of formulation of Manpower

Planning or Development schemes.

For Armed Forces Personnel : Deputation or re-
employment :
The Armed Forces Personnel of the rank of Lt. Colonel or
equivalent who are due to retire or to be transferred to
reserve within a period of one year and possessing the
qualifications and experience considered. If selected 
such officers will be given deputation terms upto the date 
on which they are due for release from the armed forces.
Thereafter they may be continued on re-employment 
terms. In case such eligible officers have  retired   or  have  
been transferred to reserve before  the actual selection 
to the post is made their appointment will be on re-
employment basis. 
(Re-employment upto the age of superannuation with
reference to civil posts).
(Period of deputation (including short-term contract)
including period of deputation (including short-term 
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other 
organization/department of the Central Government shall 
not exceed four years. The maximum age limit for appoint-
ment by deputation (including short-term contract) shall 
be not exceeding 56 years as on the closing date of the 
receipt of applications).

(e) Job requirements (i) Assessment of trained manpower requirement in the
North Eastern Region as a whole as well as in each of the 
eight States individually.   
(ii) Working   out   different   training  programmes/
employment-oriented training programmes.
(iii) Assisting the  States  of the NER  Region  in  getting 
candidates sponsored by them admitted into different 
institutions in the country for training or for specialized
education in particular fields.
(iv) Rendering assistance for preparation of schemes for
promotion of employment with particular reference to self- 
employment/for preparation of plans for the HRD Sector
of NEC.
(v) Disbursing scholarships to States for successful 
students pursuing courses of higher studies.

Note : The candidate who applied for the post would not be allowed to withdraw their
candidature subsequently.

EN 46/49

Khuda Bakhsh Oriental Public Library, Patna
(An autonomous, statutory organization under the Ministry of Culture,

Government of India)
WANTED

Applications are invited from Indian Nationals for recruitment to the post of Assistant
Library & Information Officer (Pay Matrix: Rs. 44900-142400/- Level-7) with usual
allowances as admissible under Library rules).
Qualifications: (i) At least 2nd Class Master's degree in Arabic/ Persian/
Urdu/Islamics/Medieval Indian History or high academic qualifications in these
subjects; (ii) Degree in Library Science. Experience: At least five years' experience of
work in a Library of standing. Age: Between 25-35 years. 
Applications foolscap size along with bio-data, attested copies of academic and
experience certificates and a recent passport size photograph should reach the office
of the undersigned by 20th February, 2019 super-scribing the name of the post
applied for on the envelope.

DIRECTOR 
Khuda Bakhsh O. P. Library, Patna- 800004

davp 05136/11/0001/1819 EN 46/55

All India Institute of Medical 
Sciences, Jodhpur

(An autonomous body set-up by Government of India)
Basni, Jodhpur (Rajasthan) - 342005 

Phone : 0291-2012978; Email: recruitment2@aiimsjodhpur.edu.in
AIIMS.JDH/Admn/RECT/Deputation/01/2019

ADVERTISEMENT
AIIMS, Jodhpur invites applications for the following posts on Deputation
Basis:

S. Name of the Post Group Pay Total
No. Post

1. Senior Procurement- A Level 11 as per 7th CPC 1
cum-Store Officer (Rs. 67700-208700)

2. Deputy Chief Security A Level 11 as per 7th CPC 1
Officer (Rs. 67700-208700)

3. Assistant Controller of A Level 11 as per 7th CPC 1
Examinations (Rs. 67700-208700)

4. Administrative Officer A Level 10 as per 7th CPC 1 
(Rs. 56100-177500)

5. Store Officer A Level 10 as per 7th CPC 2 
(Rs. 56100-177500)

6. Accounts Officer A Level 10 as per 7th CPC 2
(Rs. 56100-177500)

7. Senior Sanitation Officer B Level 7 as per 7th CPC 1 
(Rs. 44900-142400)

8. Sanitation Officer B Level 6 as per 7th CPC 3
(Rs. 35400-112400)

Note:
1. The number of posts is tentative and is liable to change based on the Institute's

requirements.
2. Maximum age limit for applying for the aforesaid posts on deputation is 56 years

as on last date of receipt of application.
3. The initial period of deputation shall be 3 years.
4.   The Officers, who fulfill the qualifications / eligibility may submit their application

through proper channel to the Deputy Director (Admin), All India Institute of
Medical Sciences, Jodhpur - 342005 (Rajasthan) by speed post / Registered
A.D. The last date of receipt of application in AIIMS, Jodhpur will be 45 days from
the date of publication of this advertisement in the Employment News.
The detailed advertisements and online application forms are available on our
website: http://www.aiimsjodhpur.edu.in

EN 46/54 Administrative Officer
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Council of Scientific and
Industrial Research

Human Resource Development Group, Examination Unit
CSIR Complex, Library Avenue, Pusa, New Delhi-110012

Joint CSIR-UGC National Eligibility Test (NET) for Junior Research Fellowship
(JRF) and for Lectureship (LS)

NOTIFICATION No.10-2(5)/2019(i) - E.U.II
CSIR has scheduled the Joint CSIR-UGC Test tentatively on Sunday, 16th June, 2019
for determining the eligibility of Indian Nationals for the award of Junior Research
Fellowships (JRF) and for determining eligibility for appointment as Lecturer (LS) in
the areas of Chemical Sciences, Earth, Atmospheric, Ocean and Planetary Sciences,
Life Sciences, Mathematical Sciences, Physical Sciences. The award of Junior
Research Fellowship to the successful eligible candidates will depend on their finding
admission/placement in a University/ National laboratory/ Institution of higher learning
and research, as applicable.
Essential Qualification : M.Sc or equivalent degree/ Integrated BS-MS/BS-4
years/BE/BTech/BPharma/MBBS with at least 55% marks for General (UR) and OBC
candidates and 50% for SC/ST, Persons with Disability (PwD) candidates;
Candidates enrolled for M.Sc or having completed 10+2+3 years of the above
qualifying examination as on the closing date of online submission of application form,
are also eligible to apply in the above subject under the Result Awaited (RA) category
on the condition that they complete the qualifying degree with requisite percentage of
marks within the validity period of two years to avail the fellowship from the effective
date of award (Such candidates will have to submit the attestation form duly certified
by the Head of the Department/Institute from where the candidate is appearing or has
appeared);
B. Sc (Hons) or equivalent degree holders or students enrolled in Integrated MS-Ph.D
program with at least 55% marks for General (UR) and OBC candidates; 50% marks
for SC/ST, Persons with Disability (PwD) candidates are also eligible to apply.
Candidates with bachelor's degree will be eligible for CSIR fellowship only after getting
registered/enrolled for Ph. D/Integrated Ph. D program within the validity period of two
years;
Candidates possessing only Bachelor's degree shall not be eligible for Lectureship;
Specification of degrees (whether Bachelor's or Master's) as notified by the UGC in its
Gazette Notification No. F. 5-1/2013 (CPP-II) dated 5th July, 2014 and as amended
from time to time, shall apply;

The eligibility for lectureship of NET qualified candidates will be subject to fulfilling the
criteria laid down by UGC. Ph. D degree holders who have passed Master's degree
prior to 19th September 1991, with at least 50% marks are eligible to apply for
Lectureship only.
Upper Age Limit & Relaxation: Maximum 28 years as on 01-01-2019 for JRF(NET)
{upper age limit is relaxable up to 5 years for SC/ST/Persons with Disability
(PwD)/female applicants and 03 years for OBC (non creamy layer) applicants}. No
upper age limit for Lectureship (NET).
Examination Fee : General: Rs.1000/-, OBC (Non-Creamy Layer): Rs.500/-, and
SC/ST/PwD: Rs. 250/-.
Other Backward Class (OBC) candidate whose caste is not listed in the Central
List and/or who does not belong to OBC (Non Creamy Layer), though his/her
caste is listed in the central list, shall apply as 'General' candidate and is required
to pay Examination fee @ Rs. 1000/-.
Candidates applying for the Examination are required to use payment gateway facility
to deposit their Examination fee only through Credit Card or Debit Card or Net Banking.
Candidates are not required to pay any transaction charges for using payment gateway
facility. 
Scheme of Examination :
Session Subjects Timings Marks Duration
Morning Life Sciences & Physical Sciences 9.00 AM - 12.00
Session Noon 200   3 hrs 

Afternoon Chemical Sciences, Mathematical 2.00 PM - 5.00  
Session Sciences, Earth, Atmospheric, PM 

Ocean and Planetary Sciences  

The subject-wise session and timing of the Test is liable to be changed at the discretion
of CSIR, depending on the number of candidates in each subject. 
Interested eligible candidates may visit CSIR-HRDG website (www.csirhrdg.res.in)
and see the Information Bulletin for detailed information/instructions from 19.02.2019.
Candidates are required to apply online. The online application will be available at
www.csirhrdg.res.in from 25.02.2019. Candidates are advised to also go through the
'How to Apply' link available on the Online Application portal while filling the form. The
last date for applying online is 18.03.2019.
EN 46/69 Deputy Secretary (Exam)
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THE ORISSA MINERALS DEVELOPMENT COMPANY LIMITED 
Sourav Abasan, AG-104, 2nd Floor, Sector-II, Salt Lake City, Kolkata-700091

The Orissa Minerals Development Company Limited (OMDC), a Schedule 'B' Company, is engaged in mining and marketing of Iron Ore and Manganese Ore with the
administrative jurisdiction of Ministry of Steel. It is a subsidiary of Eastern Investment Limited (EIL) which is a subsidiary of Rashtriyalspat Nigam Limited (RINL), calls for
applications from eligible candidate to fill up the post of General Manager (Law). The place of posting may be at Company's Headquarters-Kolkata or Mines at Barbil, Dist-
Keonjhar, Odisha or any Places as decided by the Company.
SI. Name of Post & No. of Qualification Age (Maximum) Post Qualification experience (Experience Pay scales 
No. Grade Posts will be reckoned after the date of enrolment with Existing/To be 

Bar Council) revised
1 General Manager 01 (UR) Degree in any disci- 45 years as 1. The candidate should have a minimum period of 17500-400-

(Law) pline with Graduate on 1st April 18 years of  post-qualification experience out of 10 years 22300 (1997-
(DPE-E-06) Degree in Law of 3 2018. of executive experience in Law Dept. of State Govt./Central IDA)/(36600-

years duration OR Govt./PSUs or in a reputed leading Private Company with 3%-62000)
Integrated Law a minimum turnover of Rs.100 Crores dealing with
of 5 years duration. Commercial Law, Labour law, Corporate Law.

2) The candidate also should have a minimum of two years'
experience of practice in any Bar/Dist. Court/High Court or
various legal Forums/Tribunals.
Ability to work with computer is must.
3) The candidates having practical experience in dealing
with issues relating to mining matters, industrial and labour
laws before various Courts/tribunals/judicial authorities will be 
desirable.

The candidates working in Govt./PSUs applying for above posts with requisite
qualification and experience as mentioned above must be working in the immediate
lower level/grade or equivalent grade for at least two years in the Govt./PSU in the Pay
scale immediate lower to the post advertised and operated in OMDC Ltd.
Information to Applicants
1. Eligible applicants are to apply in the given format to be downloaded from the

website www.birdgroup.co.in and send the same to SR.GM (T&P)-OMDC, Bird
Group of Companies , AG-104, 2nd Floor, Sourav Abasan ,Sector-II, Salt
Lake City, Kolkata-700091 by post. The cover should be superscripted with the
name of the post applied for.

2. Self Attested copies of all testimonials are to be attached with the application. The
testimonials will be subject to verification at the time of interview. Following
documents shall be submitted along with applications:

- SSC/Matric Certificate as a proof of Age.

- Certificates pertaining to Educational qualifications (Provisional/Final)  along with
Mark Sheets.

- Bar Council Membership Copy.
- NOC (in case of working in Govt./Semi. Govt./PSES).
- Proof of Pay.
- Proof of Turnover i.e. audited profit & loss account.
- Proof of category certificate.
3. Two recent passport size photographs (in Colour) signed by the candidates on

the reverse side should be attached with the application.
4. Submission of wrong documents/wilful suppression of information may lead to

cancellation of interview/appointment at any time even after joining the service.
5. Applicants working in Govt./PSU may submit their application through proper

channel or otherwise they need to submit "No Objection Certificate (NOC)" at the
time of interview.

6. The Company reserves the right to accept or reject any application.
7. Applicants will not have the claim of interview/appointment by merely submitting

application.
8. The place of posting can be changed as per the requirements of the Company.

9. Applications are to reach the SR.GM (T&P)-OMDC, Bird Group of Companies,
AG-104, 2nd Floor, Sourav Abasan, Sector-II, Salt Lake City, Kolkata-700091
on or before 30 days of publication of the advertisement. Any application
received after the due date will not be considered and will be liable for rejection.
The Company will not be responsible for any delay or non-receipt of the
application sent by any candidate.

10. The Company reserves the right to relax the age or experience in case of an
exceptionally suitable candidates to fill the post.

11. The Company reserves the right to cancel the notification/recruitment at any
stage without assigning any reason.

12. The candidate must have a valid email-id.
EN 46/29 SR.GM (T&P)-OMDC

EN 46/15 EN 46/18
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Ministry of Defence 

Defence Research & Development Organization

Defence Materials & Stores Research &
Development Establishment (DMSRDE)

G.T. Road, Kanpur-208013
WALK IN INTERVIEW FOR THE POSITION OF JUNIOR RESEARCH FELLOWS

Walk-in interview of the candidates fulfilling the qualifications mentioned below initially for a period of two
years (extendable as per rules), is to be held in DMSRDE, Kanpur to award Junior Research Fellowship.
SI. Associate- Number of Subject/ Qualification Date & Time 
No. ship/ Fellow- Associate- Discipline of walk-in-

ship ship/ Interview
Fellowship

Junior 02 (Two) Chemistry Post Graduate degree in Chemistry 10th April 2019
Research in first division with NET qualification. (Wednesday)
Fellowship 0900 hrs

1. Junior 01 (One) Mechanical Graduate degree in professional course 11th April 2019
Research Engineering (B.E./B. Tech,) in relevant discipline (Thursday)
Fellowship in first division with NET/GATE. or 0900 hrs

01 (One) Chemical Post graduate degree in professional 
Engineering course (M.E./M. Tech.) in relevant 

discipline in first division both at 
Graduate and Post graduate level.

#The number of vacancies may vary depending upon requirement at the time of walk-in interview. A
vacancy may be kept unfilled, if no candidate is found suitable.
Age: JRF is 28 years as on date of interview (5 years relaxation for SC/ST candidates & 3 years for OBC
candidates). However, the OBC candidates in the creamy layer will not be eligible for age relaxation.
Fellowship Stipend: Rs. 25000/- p.m. (1st  & 2nd year) for JRF.
Contingency grant up to a maximum of Rs. 15000/- per annum shall be paid to Research Fellows
respectively on reimbursement basis for the first two years. The contingency grant may be increased to
Rs. 20000/- for the subsequent years. They shall also be eligible for HRA as per Government rules.
Junior Research Fellows are not eligible for other type of benefits like DA, CCA, Bonus, Retirement
benefit etc. However, they are eligible for medical facilities for self only through MI Room facility available
in the campus.
The award of fellowship will not confer any right on the candidate for further employment in
DRDO. Director, DMSRDE reserves the right not to select any candidate, if suitable candidates are
not available.
Interested candidates fulfilling the above qualifications may appear for a walk-in-interview at the
DMSRDE Transit Facility (Near DRLM Puliya), DMSRDE, G. T. Road, Kanpur-208004 on the date &
time as mentioned above along with a bio-data (format given) clearly indicating the name of the
fellowship applied for, with a recent passport size photograph and Xerox copies of testimonials. They
must also bring all original Mark sheets/Certificates/Testimonials/Community Certificate (if applicable)/
GATE/NET Score Card and ID proof (Voter's ID/AADHAR Card/Pan Card/Driving License). Candidates
working in Government/Public Sector Undertaking/Autonomous bodies should apply through proper
channel.
Note:
1. Wherever the OBC category has been mentioned, it means only candidates not in the creamy layer. 
2. Canvassing in any form will be disqualification.

DIRECTOR 
DMSRDE, KANPUR

APPLICATION FORMAT
APPLICATION FOR JUNIOR RESEARCH FELLOWSHIP

(CHEMISTRY/MECHANICAL ENGINEERING/CHEMICAL ENGINEERING)
(Strike out which is not applicable)

1. Name of the applicant (CAPITAL LETTERS): ___________________________
2. Father's/Husband's Name: _________________________________________
3. Date of Birth: ____________________________________________________
4. District/State in which belong: _______________________________________
5. Permanent Address:  _____________________________________________
6. Correspondence Address: _________________________________________
7. E-mail: _______________________________Mobile: _________________________________
8. Whether belongs to SC/ST/OBC category: __________________________________________
9. Whether Married/Unmarried: ____________________________________________________
10. Religion: __________________________________ Nationality: ________________________
11. Academic Qualification: 

Examination Passed Board/Institution/ Year of Subjects Division/
University Passing Percentage

i. High School/Matriculation/Equivalent
ii. Intermediate/Equivalent
iii. B.Sc.
iv. B. Tech.
v. M. Sc./M. Tech.
vi. Ph. D.

12. Experience: _________________________________________________________________
13. NET/GATE qualified: _____________________________________________ Yes/No
14. If Yes, give detail: _____________________________________________________________
15. Knowledge of computers: _______________________________________________________

(i) Course undertaken
(ii) Skill acquired 
(iii) Knowledge of research tools/softwares

16. UNDERTAKING : I hereby certify that the information furnished above is true to the best of my
knowledge and in the event of any information furnished above is found to be false or it is found that I
have suppressed/concealed any material/information, my candidature is liable to be cancelled and
government may take such other action as it may deem fit.
Date: Signature of the Applicant
davp 10301/11/0193/1819 EN 46/82

Affix your
passport size
photograph

ISO 9001:2015 ISO 9001:2015

No. 12026/2/2018-E-II 
Government of India 

Ministry of Agriculture and  Farmers Welfare 

Department of Agriculture, Cooperation
and Farmers Welfare

Krishi Bhawan, New Delhi
Dated : 15/1/2019

Vacancy circular
Filling up of one post of Additional Commissioner (Integrated
Nutrients Management) in the Department of Agriculture,
Cooperation and Fanners Welfare in the Scale of pay of Level 13 of
the Pay Level Matrix (corresponding to PB-4; Rs. 37400-67000 with
Grade Pay of Rs. 8700 as per 6th Central Pay Commission) by
composite method [Deputation (including short term contract) plus
Promotion] basis.
It is proposed to till up one post of Additional Commissioner
(Integrated Nutrients Management) (General Central Service,
Group 'A' Gazetted Non-ministerial) in the Department of
Agriculture, Cooperation and Farmers Welfare in the scale of pay of
Level 13 of the Pay Level Matrix (corresponding to PB-4; Rs.
37400-67000 with Grade Pay of Rs. 8700 as per 6th Central Pay
Commission) by composite method Deputation (Including short
term contract) plus Promotion] basis. 
2. Eligibility conditions :Officers of the Central Government or
State Governments or Union Territories or agricultural universities
or recognized research institutions or public sector undertakings or
semi-Government or autonomous or statutory organizations:  
(A) (l) Holding analogous posts on a regular basis in the parent
cadre or Department; or (II) with five year's service in the grade
rendered after appointment thereto on a regular basis in the pay
band 3: Rs. 15600-39100 with Grade Pay of Rs. 7600 or equivalent
in the parent cadre or Department; and,
(B) Possessing the following educational qualifications and
experience.
Essential :
1 (I) Masters Degree in Agriculture with specialization in Agricultural
Chemistry or Soil Science or Plant Pathology or Chemistry or Bio-
Chemistry or Micro Biology or Bacteriology from a recognised
university or institute; and 
(II) Ten years experience in the field of promotion of organic
manures or Bio -fertilizers or fertilizers or quality control of
fertilizers. or
2 (I) Masters Degree in Agriculture with specialization in Agricultural
Chemistry or Soil Science or Plant Pathology or Chemistry or Bio-
chemistry or Micro Biology or Bacteriology from a recognised
university or  institute;
(II) Ph.D. in any of the specialization indicated at 2(I) above from a
recognized university or institute: and
(III) Ten years experience in the field of promotion of organic
manures or bio-fertilizers or quality control of fertilizers, or
Note 1: The Departmental Deputy Commissioner (Integrated
Nutrients  Management) in Pay Band 3: Rs. 15600-39100 with
Grade Pay of Rs. 7600 with five years' regular service in the grade,
shall also be considered alongwith deputationists and in case he or
she is selected for appointment to the post, the same shall be
deemed to have been filled by promotion.
Note 2: The Departmental officers in feeder category who are in
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.
(Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the
same or some other organization or Department of the Central
Government shall ordinarily not to exceed  five years. The
maximum age-limit tor appointment by deputation (including short-
term contract) shall be not exceeding fifty-six years as on the
closing date of receipt of applications).
Note 3: For the purpose of an appointment on deputation basis, the
service rendered on a regular basis by an Officer prior to 1.1.2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Pay Commission except where there has been merger of more
than one pre- revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for
the posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
3. List of duties and responsibilities attached to the post of
Additional Commissioner (Integrated Nutrients Management )
is given below :
(1) To assess the requirement of fertilizers.
(2) To advise on all matters relating to Integrated Nutrients
Management and effective implementation of related programmes
in all States.
(3) Implementation of Soil Health Card Scheme and Soil Health
Management (SHM) and development of a portal for Soil Health
Card and  regular monitoring of programme Implementation with
State Government through video conference.
(4) Implementation of Paramparagat Krishi Vikas Yojana (PKVY) for
promotion of Organic Farming in a focussed manner through
cluster approach through States aims at a sustainable and eco-
friendly model of chemical residue free agricultural production. 
(5) Examination of RKVY proposals with respect to sub-schemes of

Continued on page 18
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•Êß¸U.‚Ë.∞◊.•Ê⁄U.-⁄UÊc≈˛UËÿ ¬ÿÊ¸fl⁄UáÊËÿ SflÊSâÿ •ŸÈ‚¥äÊÊŸ ‚¥SÕÊŸ

SflÊSâÿ •ŸÈ‚¥äÊÊŸ Áfl÷Êª, SflÊSâÿ ∞fl¥ ¬Á⁄UflÊ⁄U
∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

ICMR-National Institute for Research in
Environmental Health 

Department of Health Research, Ministry of Health and Family Welfare, Government of India
(Á⁄UÄÃ ¬Œ ‚ÍøŸÊ/Vacancy Notice (ADVT No. NIREH/HR/PP/2019/01)

•Êß¸.‚Ë.∞◊.•Ê⁄. - ⁄UÊc≈˛UËÿ ¬ÿÊ¸fl⁄áÊËÿ SflÊSâÿ •ŸÈ‚¥äÊÊŸ ‚¥SÕÊŸ, (ÁŸ⁄‘U„U), ÷Ê⁄UÃËÿ ÁøÁ∑§à‚Ê •ŸÈ‚¥äÊÊŸ ¬Á⁄U·Œ, SflÊSâÿ •ŸÈ‚¥äÊÊŸ Áfl÷Êª,
SflÊSâÿ •ÊÒ⁄U ¬Á⁄UflÊ⁄U ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ ∑§ Ã„UÃ ∞∑§ SÕÊÿË ‚¥SÕÊŸ ÁflÁ÷ãŸ flÒôÊÊÁŸ∑§/¬˝‡ÊÊ‚ÁŸ∑§/Ã∑§ŸË∑§Ë ¬ŒÊ¥ ∑§ Á‹∞ •ÊflŒŸ •Ê◊¥ÁòÊÃ
∑§⁄UÃÊ „ÒU/ICMR-National Institute for Research in Environmental Health (NIREH), Bhopal, a permanent
Institute under Indian Council of Medical Research, Department of Health Research, Ministry of Health &
Family Welfare invites application for the following Scientific/Administrative/Technical posts as mentioned
below:
S.No. Name of the Post No. of Posts Group Pay Level
1. Scientist-B Total post - 14 posts A Level-10

{UR-07, SC-03, OBC-03, OBC(PH-VH) -01} (56100-177500)
2. Section Officer 01 (UR) B Level-7

(44900-142400)
3. Technical Assistant Total post - 34 posts B Level-6

{UR-14,UR(PH-OH}-01, (35400-112400)
SC-05, SC(PH-VH-01 (Backlog), 
ST- 03, ST- 01 (Backlog), 
OBC-05, OBC(PH-HH)-01, 
OBC-03 (Backlog)}

4. Stenographer Total post- 01 (UR) C Level-4 
(25500-81100)

5. Staff Car Driver Total post - 01 (UR- Ex-servicemen) C Level-2 
(19900-63200)

6. Technician-1 Total post -19 C Level-2
{UR-07,UR(PH-OH)-01, (19900-63200)
UR-01(Reserved for Ex-SM), 
SC- 02, SC - 01(Reserved for Ex-SM), 
ST-01, 
OBC-04,OBC-01(Backlog), 
OBC-01(Reserved for Ex-SM)}

7. Lab Attendant 04 (UR-03, ST-01) C Level-1 
(18000-56900)

•Êfl‡ÿ∑§ ¬ÊòÊÃÊ ◊ÊŸŒ¥«U •ÊÒ⁄U •ãÿ ‚Ê◊Êãÿ ÁŸÿ◊ •ÊÒ⁄U ‡ÊÃÊZ ∑§ Á‹∞, ∑Î§¬ÿÊ ICMR-NIREH fl’‚ÊßU≈U www.nireh.org Œπ¥. ¬ÊòÊ
•ÊÒ⁄U ßUë¿ÈU∑§ ©Uê◊ËŒflÊ⁄U fl’‚ÊßU≈U www.nireh.org ¬⁄U ©U¬‹éäÊ ÁŸäÊÊ¸Á⁄UÃ ¬˝ÊM§¬ ◊¥ •ÊflŒŸ ∑§⁄U ‚∑§Ã „Ò¥U. •ÊflŒŸ ¡◊Ê ∑§⁄UŸ ∑§Ë •¥ÁÃ◊
ÁÃÁÕ 28.02.2019 „ÒU •ÊÒ⁄U ¬ÊòÊÃÊ ◊ÊŸŒ¥«U, •ÁäÊ∑§Ã◊ •ÊÿÈ ‚Ë◊Ê •ÊÁŒ Ãÿ ∑§⁄UŸ ∑§Ë ÁÃÁÕ, •ÊflŒŸ ¡◊Ê ∑§⁄UŸ ∑§Ë •¥ÁÃ◊ ÁÃÁÕ •ÕÊ¸Ã˜
28.02.2019 „UÊªË. For essential eligibility criteria and other general terms and conditions, please refer to
ICMR-NIREH website www.nireh.org. The eligible and interested candidates are required to apply in the
prescribed format available on the website www.nireh.org. The last date of submission of application
is 28.02.2019 and crucial date for fixing eligibility criteria, upper age limit, etc. shall be the last date of
submission of application i.e. 28.02.2019.
∑§Êß¸U ÷Ë ¬Á⁄UÁ‡Êc≈U/÷Í‹ ‚ÈäÊÊ⁄U ÿÁŒ ∑§Êß¸U „UÊ, ÃÊ ∑§fl‹ ‚¥SÕÊŸ ∑§Ë fl’‚ÊßU≈U ¬⁄U ¬˝∑§ÊÁ‡ÊÃ Á∑§ÿÊ ¡Ê∞ªÊ Addition/corrigendum, if any,
will be published on Institute's website only.
EN 46/31 ÁŸŒ‡Ê∑§/DIRECTOR

Requirement of Assistant Teacher, Electrician, Ayah, Mali,
Chowkidar and Peon

CANTONMENT BOARD, JABALPUR
Online applications are invited by Cantonment Board, Jabalpur for the various posts mentioned below
from eligible candidates :-
S. Name of Post No. of Essential Qualifications Pay Scale
No. Post
1. Assistant Teacher 02 - 01 (UR) 01 (ST) Higher Secondary School Level-6 (25300-80500) 

Certificate with B.Ed/
B.T.C/D.Ed/D.S.E

2. Electrician 01 (UR) Higher Secondary School Level-6 (25300-80500) 
Certificate with ITI Certi-
ficate in Electrician

3. Ayah 01 (UR) 8th Standard Pass Level-1 (15500-49000)
4. Mali 01 (UR) 8th Standard Pass Level-1 (15500-49000)
5. Chowkidar 01 (ST) 8th Standard Pass Level-1 (15500-49000)
6. Peon 01 (UR) 8th Standard Pass Level-1 (15500-49000)

Age limit - 18 to 25 years which shall be counted from the 
prescribed last date of the receipt of the application.

Relaxation in Upper Age Limit - 05 years of ST category. 
No age relaxation is allowed to SC/ST/OBC candidates
applying against unreserved vacancies.

Selected candidates will be governed by the Cantonment Fund Servant Rules, 1937 and government
instructions/orders from time to time. If Cantonment Fund Servant Rules 1937 is amended in future then
candidates will be governed by the new rules.
Candidate wishes to apply for more than one post is required to apply separately for the post. All
application should be submitted online only and no other mode of application shall be entertained.
Eligible candidates shall apply online on website canttboardjabalpur.org.in as per schedule given
below. A detailed procedure, fees and other important instructions will be uploaded on the same website.
Candidates are advised to regularly visit official website for updates. All necessary information and
updates will be published on the website only.
Important Dates :
On-line Registration of applications : It shall start after one week of the publication of this
opening date and time notice in Employment News. 
Last Date for Registration closing date : 20 days from the opening of the Link on the website.
Download for Admit Card : To be intimated on website after the closing date 

receipt of application.
Dated : 25 January, 2019 CEO, Cantt Board, Jabalpur

(Rahul Anand Sharma)
EN 46/5 IDES

No.12023/05/2018-E.II
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/GOVERNMENT OF INDIA

∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ
Ministry of Agriculture and 

Farmers Welfare
∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª

DEPARTMENT OF AGRICULTURE, COOPERATION AND
FARMERS WELFARE

∑ÎÎ§Á· ÷flŸ, Ÿß¸U ÁŒÀ‹Ë
Dated 17 Jan, 2019

KRISHI BHAWAN, NEW DELHI

Vacancy Circular
Subject : Filling up one Post of Assistant Director
(Cooperation/Credit) (General Central Service, Group-‘A’
Gazetted, Non-ministerial) in the Department of Agriculture,
Co-operation and Farmer's Welfare in Level-10 (Rs. 56100-
177500/-) of the Pay Matrix (pre revised PB-3 Rs.15600-39100/-
with Grade Pay Rs. 5400/-) on deputation (including short term
contract) basis. 
It is proposed to fill up one post of Assistant Director
(Cooperation/Credit) (General Central Service, Group-‘A’ Gazetted,
Non-ministerial) in the Department of Agriculture, Co-operation and
Farmer's Welfare in Level-10 (Rs 56100-177500/-) of the Pay
Matrix (pre revised PB-3 Rs.15600-39100/- with Grade Pay Rs.
5400/-) on deputation (including short term contract).
2. Eligibility Conditions : Deputation (including short term
contract) :
(i) Officers of the Central Government or State Governments or
Union Territory Administration or Public Sector Undertakings or
Autonomous or Semi-Government or Statutory Organizations and
national level cooperative federations:
(A) (I) holding analogous posts on a regular basis in the parent
cadre or Department; or
(II) with 3 years' service in the grade rendered after appointment
thereto on a regular basis in Level 7 of the Pay Matrix (Pre-revised;
Pay Band-2, Rs. 9300-34800/- with Grade Pay Rs. 4600/-) or
equivalent in the parent cadre or department; or
(III) with 8 years' service in the grade rendered after appointment
thereto on a regular basis in Level 6 of the Pay Matrix (Pre-revised;
Pay Band-2, Rs. 9300-34800/- with Grade Pay Rs. 4200/-) or
equivalent in the parent cadre or department. and
(B) possessing the following educational qualifications and
experiences :
Essential :-
(I) Master's Degree in Agriculture or Agricultural Economics or
Economics or Commerce or Statistics from a Recognized
University,
(II) One years' experience in the field of cooperation or credit in a
Government or a recognized cooperative or credit organization.
Desirable : Diploma in Cooperation from a Recognized Institution
Note :- The Departmental officers in the feeder category, who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.
3. List of duties/responsibilities attached to the post of
Assistant Director (Cooperation/Credit) is as under :-
I. To facilitate and assist formulation of policies, plans and
programmes of cooperative development in general and
cooperative marketing and processing of agricultural produce,
supply, storage and inputs and other allied agricultural programmes
in particular.
II. Matters relating to Multi State Cooperative Societies under
MSCS ACT, 2002.
III. Matters relating to implementation of Price Support Scheme
(PSS) and market intervention scheme.
IV. Matters relating to implementation of Cooperative Education of
Training Programmes.
V. To review the progress of implementation of cooperative
development schemes in close coordination with the various
central Departments, National Cooperative Development
Cooperation, National Level cooperative federation, etc.
VI. Any other programmes which are designed for the development
of cooperatives in future.
VII. Planning & Monitoring for improving the qualitative and
quantitative flow of credit to agriculture.
VIII. Innovation, development & implementation/operationalisation
of farmer-friendly crop insurance programme to address diverse
needs of farmers for all agricultural and allied risks to farmers.
4. Regulation of pay and other terms of deputation: -
The pay of the selected candidate will be regulated under the
provisions contained in the DoP&T O.M. No. 6/8/2009-Estt. (Pay-II)
dated 17/06/2010 as amended time to time.
5. Age-limit :-
The maximum age-limit for appointment by deputation (including
short term contract) shall be not exceeding 56 years as on the
closing date of receipt of applications.
6. Period of deputation : -
Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre
post held immediately preceding this appointment in the same or
some other organization or department of the Central Government
shall ordinarily not exceed four years. Continued on page 41
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EN 46/37

SHC, SHM, PKVY and MOVCDNER for consideration of State
SLSCs.,
(6) Examination of the proposals received from States for Soil
Health Card, Soil Health Management and Organic Farming,
preparation of agenda notes,   organizing meetings of  PSC  and for
financial concurrence of IFD for release of sanctioned budget to the
States. 
(7) Participation in the zonal conferences   on Agricultural   inputs
for Kharif and Rabi, with reference to SHC & Soil Health
Management as well as Organic Farming Components.  
(8) Providing information, being the Appellate Authority of CPIOs
under the INM Division, to the applicants under the RTI Act, 2005
on matters related to soil health management, balanced and
integrated use of fertilizers, organic farming, use of manures and
biofertilizers etc.
(9) Issuance of administrative approval, monitoring of physical and
financial progress of NPOF, monitoring of unspent balances,
requesting the States for refund of unspent amount, interaction with
NABARD for implementation of Capital Investment Subsidy
Scheme (CISS) for fruits and vegetables waste compost units and
biofertilizers  production units. Also, examination of the proposals
related to export of organic inputs, new organic inputs and
participatory guarantee scheme (PGS) etc.
(10) Preparation  of draft replies   of Starred  and   Un-Starred
questions related to soil health, fertilizer use, organic farming,
biofertilizers etc. under INM   Division.  Preparation of
supplementary of Starred Questions and replies for Standing
Committee on Agriculture for Demands for Grants.                        
4.  Regulation of  pay and other terms of deputation: The pay of
the selected candidate will be regulated under the provisions
contained in Department of Personnel and Training's Office
Memorandum No. 6/8/2009 -Estt (Pay-II) dated 14th June 2010, as
amended from time to time.
5. Age limit: The maximum age-limit for appointment by deputation
(including short term contract) shall be not exceeding fifty-six years
on the closing for date for receipt of applications.
6 Period of deputation: Period of deputation [including short-term
contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this
appointment in the same or other organization or Department of the
Central Government shall ordinarily not to exceed five years.
7. Application (in duplicate) of the eligible candidates whose
services can be spared immediately on selection may be forwarded
as per the prescribed proforma at Annexure-l together with
certificate from the forwarding authority as per the prescribed
proforma at Annexure-II along with the following documents:
(i) Cadre clearance. 
(ii) Integrity certificate.
(iii) List of major/minor penalties imposed on  the Officer during the
last   ten years (if no penalty had been imposed, a "NIL" Certificate
should be enclosed.
(iv) Vigilance clearance certificate.
(v) Photocopy of APARs of the preceding five years each page
attested by an Officer not below the rank of Under Secretary to the
Government of India.
8 . Complete   advertisement,   bio-data   specimen   (Annexure-l)
and   certificate format for cadre clearance, integrity certificate,
vigilance clearance and Major/Minor Penalty Statement etc. can be
downloaded from the Department of Agriculture, Cooperation and
Farmers Welfare's web-site www.agricoop.in link recruitment-
vacancies).
Application along with requisite documents may be forwarded to
the Under Secretary (Personnel-lI), Department of Agriculture,
Cooperation and Farmers Welfare, Room No. 37, Ground Floor,
F Wing, Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi -
110001 within sixty days of publication of the vacancy circular
in the Employment News/Rozgar Samachar. Applications not
forwarded through proper channel or those received without
requisite certificates and documents will not be entertained.
10. Applicants will not be allowed to withdraw their applications
subsequently.

(Sunil Kumar Swarnkar) 
Under Secretary to the Government of India

Ph: 23383053
davp 01101/11/0038/1819 EN 46/83

Continued from page 16
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Continued

∑§Ê‡ÊË Á„UãŒÍ Banaras Hindu
Áfl‡flÁfllÊ‹ÿ University
AN INSTITUTION OF NATIONAL IMPORTANCE ESTABLISHED BY AN ACT OF PARLIAMENT

(Advertisement No. - 06/2018-2019)
(Non-teaching & School Teaching Posts)

Tel. : 0542-6703236 Fax: 0542-2368781, Website:www.bhu.ac.in/rac
Online Application Only

IMPORTANT DATES:
Last Date for Online submission of Application form 25.02.2019 upto
5.00 p.m.
Last date for Online Application Fee payment 27.02.2019 upto 5.00 p.m.
Last Date for Application Forms PDF download 01.03.2019 upto 5.00 p.m.
Last date for submission of downloaded application form along with the
enclosures 04.03.2019 upto 5.00 p.m.
A non-refundable Application Fee of Rs. 1000/- through online from the
candidates of UR and OBC categories under Group 'A' and  Rs. 500/-
from the candidates of  UR and OBC categorie under Group  'B' &  'C' of
Non-teaching and School Teaching posts. No application fees shall be
charged from the candidates of SC, ST and PwDs categories. The
application fee is to be paid through the payment gateway by online
Internet Banking/Debit Card/Credit Card.

APPLICATIONS are invited from the Indian Citizens on the online form available at Recruitment and Assessment Cell portal of BHU for Non-teaching under Group
'A', 'B' & 'C' (including erstwhile Group 'D posts) and School Teaching posts Principal, Vice-Principal, PGTs, TGTs, PRT in CHBS (K), CHGS (K) & RSV (K) for the
various Units/Sectors in the University as per the Pay matrix indicated below. 

Group Post Codes Level Pay in Pay Matrix  Group Post Codes Level Pay in Pay Matrix   
Group-A 10121 14 1,44,200 (1,44,200-2,18,200) Group-C 4328,  3 21700 (21700-69,100)

20175 13 1,23,100 (1,23,100 -2,15,900) (erstwhile 4465, 4506
20142, 20176, 20184 12 78,800 (78,800 -2,09,200) Group ‘D’)
4475, 10115, 10118, 10120, 30221 10 56,100 (56,100 -1,77,500)
to 30226, 3211

Group-B 10117 8 47600 (47600 -1,51,100)
3207, 3209, 3208, 3112, 4494 to 7 44900 (44900-1,42,400)
4501, 4476, 4479, 20129, 20151, 
20177, 20179, 20180 to 20183, 
4487, 4493, 4503
4379, 4412, 4366, 4367, 4426, 4440, 6 35400 (35400-1,12,400)
4442, 4467,  4477, 30219, 30220, 
4488, 4491, 4492, 4502, 4504, 4507

Group-C 4385, 4392, 4395, 4370, 4319, 4438, 5 29200 (29200-92,300) 4390 , 4409, 4410,  2 19900 (19900-63,200) 
(erstwhile 4439,  4478, 4470,4472, 4481, 4484, 4384, 4451,
Group 'D') 4486, 4505

4400, 4408,  4436, 4443, 4450, 4466, 4 25500 (25500-81,100) 4375, 4393, 4425, 1 18000 (18000-56,900) 
4471, 4473, 4474 4329, 4291, 4444 to 

4448, 4452 to 4462, 
4463, 4464, 4468, 
4480, 4482, 4483,  
4485, 4489, 4490

Sectors/Units Post Code Name of the Post No. of Posts No. of Posts under PwD categories
UR SC ST OBC

Group-A
Administrative Sector 10121 Finance Officer (on deputation basis) 1
Central Hindu Boys School 10115 Vice Principal 1
Central Hindu Girls School 10118 Vice Principal 1
Shri Ranveer Sanskrit School 20142 Principal 1

10120 Vice Principal 1
College of Nursing, IMS ***4475 Tutor/Clinical Instructor 5 1 2
Trauma Centre, IMS 20175 Dy. Medical Superintendent 1

30222 Medical Officer 1
Sir Sunderlal Hospital 20176 Dy. Medical Superintendent (MM) 1 1

30223 Medical Officer (MM) 3 1 1 OH (OA, OL,AAV LC,D)
Rajiv Gandhi South Campus, 
Barkachha, Mirzapur 30221 Medical Officer (MM) 1
Computer Centre 30226 Programmer 1
Department of Physics, 3211 Maintenance Engineer 1
Institute  of Science
Group-B
SCHOOL TEACHING POSITIONS:  
Central Hindu Boys' School 10117 Assistant Teacher in (PGT) in Hindi 1

4494 Assistant Teacher (TGT) in English 1
4495 Assistant Teacher (TGT) in Mathematics 1

20129 Assistant Teacher (TGT) in Urdu 1
20177 Assistant Teacher in (TGT) in Sanskrit 1
20151 Assistant Teacher in (TGT)-Music (Instrumental) 1
20179 Assistant Teacher in (TGT) in History 2

Central Hindu Girls' School 4496 Assistant Teacher  (TGT) in Hindi 1
4497 Assistant Teacher  (TGT) in Home Science 1

20180 Assistant Teacher in (TGT) in Sanskrit 1
20182 Assistant Teacher in (TGT) in Physics 1
20183 Assistant Teacher in (TGT) in Math 1
30219 Assistant Teacher in (PRT) 3 1 1 OH (OA, OL, OAL, BL, AAV, D)/ 

VH ( LV)/ MD 
Ranveer Sanskrit Vidyalaya 4498 Assistant Teacher  (TGT) in Vyakaran 1

4499 Assistant Teacher  (TGT) in Jyotish 1
4500 Assistant Teacher  (TGT) in Sahitya 1
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Sectors/Units Post Code Name of the Post No. of Posts No. of Posts under PwD categories
UR SC ST OBC

4501 Assistant Teacher  (TGT) in Veda 1
30220 Assistant Teacher in (PRT) 1

University Works Department 3207 Assistant Engineer (Electrical) 1
3112 Assistant Engineer (Civil) 1
4379 Jr. Engineer (Civil) 5

Sir Sunderlal Hospital 3209 Assistant Engineer (Electrical) 1
4426 Physiotherapist 1
4440 Dental Instrument Mechanic 1

Chief Proctor's Office **3208 Security Officer 2 1 1
4502 Assistant Security Officer 1

Trauma Centre 4366 Junior Medical Social Worker 1 1 1 OH (OA, OL, AAV)/ VH (LV) /MD 
4367 Physiotherapist 1 1
4412 Orthotist 2

Institute of Medical Sciences 4442 Occupational Therapist 1
Dept. of Ophthalmology, IMS 4467 Refractionist 1
Institute of Science 4507 STA (Instrument Operator) 1
Horticulturist Unit 4476 Horticulturist 1

4477 Assistant Horticulturist 1
Library Sector 4504 Professional Assistant 2 1
Group-C
Administrative Sector *4384 Junior Clerk 85 27 15 43 OH (OA, OL, OAL, BL, AAV, D)/

VH (LV)/ HH/MD
4451 Staff Car Driver (Ordinary Grade) 4 1 2 2

Chief Proctor's Office **4392 Security Inspector 3 1 1
4393 Security Guard 2

Dept. of AIHC & Archaeology, 4395 Publication Assistant (Puranic Section) 1
Faculty of Arts
Dept. of Urology, Institute of 4385 Instrumentation Technician 1
Medical Sciences
Dept. of Otorhinolaryngology 4400 Senior Lab Assistant (Stores) 1
(ENT), IMS
Deptt. of Ophthalmology, IMS 4439 Orthoptist 1
Institute of Medical Sciences 4456 Laboratory Attendant 10 1 1 OH (OL, AAV, D)/ VH (LV)/ HH/MD 

4472 Health Inspector 1
Trauma Centre, Institute of 4370 Technical Assistant 1
Medical Sciences

4408 Radiographer 3 1
4409 Generator Operator 1
4410 Workshop Assistant (Medical Gas) 2
4438 Technical Assistant (OT cum Anaesthesia) 2 1 1
4446 OT Attendant 2
4462 Laboratory Attendant 1

Electric & Water Supply 4425 Workshop Attendant 16 4 2 10 OH (OA, OL, AAV,D)/ VH (LV)/ HH/ MD 
Services (EWSS)
Department of Applied Arts, 4319 Technical Assistant (Typography) 1
Faculty  of Visual Arts
Faculty of Visual Arts 4291 Laboratory Attendant 3 1
Sir Sunderlal Hospital 4328 Sterilization Assistant 1

4329 Lift Operator 1
4375 OPD Attendant 2 1
4390 Driver (Ambulance Services) 1
4445 Ward Sahayak/Sahayika 18 2 5 OH (OA, OL, AAV)/VH (LV)/HH /MD
4448 Lab. Attendant (OT cum Anaesthesia ) 2 1 2
4454 Laboratory Attendant 1 2

Shri Vishwanath Temple 4443 Pujari 1
Institute of Science, DBT 4444 Paramedical Staff 1
Programme Support for 
Genetic Disordes 
(Scheme PSGD/3114), 
Dept. of Zoology
Bharat Kala Bhavan 4447 Gallery Attendant 1 1
Faculty of Performing Arts 4450 Accompanist (Tabla) 2 1

4474 Accompanist (Sarangi) 1
4473 Accompanist (Pakhawaj) 1

Mahila Mahavidyalaya 4452 Laboratory Attendant 1 1
4466 Accompanist (Mridangam) 1

Institute of Agriculture Science 4453 Laboratory Attendant 1
Institute of Science 4455 Laboratory Attendant 10 4 2 4 OH (OL, AAV, D)/ VH (LV)/ HH/MD 

4463 Workshop Attendant 1
4468 Gas Attendant 1

Central Hindu Girls School 4436 Accompanist (Tabla) 1
4459 Laboratory Attendant 2

Central Hindu Boys School 4457 Laboratory Attendant 1 1
Ranveer Sanskrit Vidyalaya 4458 Laboratory Attendant 1
Department of Psychology, 4460 Laboratory Attendant 1 1
Faculty of Social Sciences Continued on page 21
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Sectors/Units Post Code Name of the Post No. of Posts No. of Posts under PwD categories
UR SC ST OBC

Computer Centre 4461 Laboratory Attendant 1
4464 Workshop Attendant 1
4465 A.C.Operator 1 1
4470 Computer Operator Grade I 1 1

University Sports Board 4471 Life Guard 1
Horticulturist Unit 4478 Horticulture Inspector 1
Library Sector 4505 Semi Professional Assistant 4

4506 Library Assistant 1 1
#Centenary Super Group -A
Specialty Complex, 
S.S. Hospital

20184 Executive Engineer 1
30224 Dy. Nursing Superintendent 1
30225 Nursing Superintendent 1

Group -B
4479 Nursing Officer 194 58 29 104 OH (OL, AAV)
4503 Nursing Officer (Female) 197 57 28 103
4487 Assistant Engineer (Civil) 1
4493 Assistant Engineer( Mech. Cum Bio Med.) 1

Group -C
4480 Laboratory Attendant  22 5 3 10 OH (OL, AAV, D)/ VH (LV)/ HH/MD
4481 Cath Lab Technician 3 1
4482 ICU Attendant 7 1 2
4483 Endoscopy Attendant 3
4484 Dialysis Technician 4 1
4485 Lab Attendant (OT cum Anesthesia) 15 4 2 7
4486 Perfusionist 2
4488 Junior Engineer (Civil) 1
4489 Electrician 2
4490 Workshop Attendant 3 1
4491 Junior Engineer (Mech. Cum Bio Med.) 1
4492 Junior Engineer (Electrical) 1

ABBREVIATIONS: 
OH= Orthopedically Impaired (OA=One Arm, BA=Both Arms, OAL=One Arm and One Leg, BLA=Both Legs  & Arms, OL=One Leg, BL=Both Leg,LC= Leprosy Cured, D=
Dwarfism, AAV=Acid Attack Victims) ; VH= Visually Impaired (B=Blind, LV=Low Vision) HH= Hearing Impaired; MD= Multiple disabilities
Group-A:  For Post Code - 30223 (Medical Officer (MM)(01 post reserved for OH (OA, OL,AAV LC,D)
Group-B:  For Post Code - 30219(Assistant Teacher in (PRT)(01 post reserved for OH (OA, OL, OAL, BL, AAV, D)/ VH ( LV)/ MD
Group-B:  For Post Code - 4479 & 4503 (Nursing Officer) (31 posts reserved for OH (OL, AAV)
Group-C:  For Post Code - 4366 (Junior Medical Social Worker) (01 post reserved for OH (OA, OL, AAV)/ VH (LV) /MD; For Post Code - 4425 Workshop Attendant) (02
posts reserved for OH (OA, OL, AAV,D)/ VH (LV)/ HH/ MD; For Post Code - 4445 (Ward Sahayak/Sahayika) ( 02 posts reserved for OH (OA, OL, AAV)/VH (LV)/HH /MD;
For Post Code -4455 & 4456 (Laboratory Attendant)  ( 01 post reserved for OH (OL, AAV, D)/ VH (LV)/ HH/MD; For Post Code - 4384 (Junior Clerk) ( 07posts reserved
for OH (OA, OL, OAL, BL, AAV, D)/ VH (LV)/ HH/MD; For Post Code - 4480 (Laboratory Attendant)  02 posts reserved for OH (OL, AAV, D)/ VH (LV)/ HH/MD. 
NOTE:
Those candidates who have applied against earlier 08/2014-2015,03/2016-2017,02/2017-2018 (Post Code-4384),  Advt. No. 03/2016-2017, Advt. 02/2017-2018 (Post
code- 20129) Advt. No. 02/2016-2017, (Post Code-4438, 4439, 4440),Advt. No. 02/2017-2018 (Post Code-4442, 4443),Advt. No. 08/2014-2015 & Advt. No. 03/2016-2017,
(Post Code:3207, 3208, 3209, 3211, 4375, 4379, 4385, 4390, 4393, 4395, 4400, 4408, 4409, 4410, 4412), Advt. No. 01/2014-2015 & Advt. No. 03/2016-2017  (Post Code:
4366, 4367, 4370) , Advt. No.  03/2016-2017 (Post Code:- 4426) , Advt. No. 06/2015-2016, (Post Code: 4319, 4328, 4329, 4291 ),Advt. No.08/2016-2017 (Post Code: 4436),
Advt. No. 03/2013-2014 & Advt. No. 01/2015-2016 & Advt. No. 08/2016-2017 (Post Code: 3112) and Advt. No. 02/2016-2017 (Post Code-20142) may apply afresh through
online / update their application form and need not pay the application fee.  Their eligibility and other terms and conditions shall be considered on the last date of
submission of application of the said advertisement. 
Those candidates who have applied earlier against Advt. Nos. 04/2012-2013, 02/2013-2014 & 06/2015-2016 for the Post Codes- 2039, 2040, 2041, 2042, 2043, 2044,
2045, 2046 the earlier post codes have been changed to new post codes i.e.  4494, 4495, 4496, 4497, 4498, 4499, 4500,  4501 respectively)  Advt. No. 01/2015-2016
(Post Code- 4419 has been changed with new post code-4476), Advt. No. 08/2014-2015, 03/2016-2017 (Post Code-4397 & 4398 have been changed with new post code
-4477, 4478) need not apply afresh. But, they may update their application form in their respective new post codes. Their eligibility for the respective posts will be
determined on the last date of submission of application of this advertisement. 
In case of non-receipt of application of eligible candidates in the advertised category of disability, the post may be filled from the eligible candidate of other categories of disability.
Hence, candidates belonging to all categories of disability may apply. 
*The post of Junior Clerk (Post Code-4359) (Gen.-03, SC-01, 01-HH), Trauma Centre, Institute of Medical Sciences is included in the Administrative Sector, BHU. 
* 10 posts of Junior Clerk (Post Code-4384) (out of 170 posts) shall be for Rajiv Gandhi South Campus, Barkachha and the selected candidates shall have to work at Rajiv
Gandhi South Campus, Barkachha, Mirzapur.
**01 post of Security Officer (Post Code-3208) and 01 post of Security Inspector (Post Code:4392) shall be posted at Rajiv Gandhi South Campus, Barkachha and shall have
to work at Rajiv Gandhi South Campus, Barkachha, Mirzapur.
*** Pay Scales of Tutor/Clinical Instructor (Post Code -4475), College of Nursing, IMS shall only be applicable subject to receipt of the approval of the MHRD/UGC. 
# Subject to final sanctioned/approval of the MHRD/UGC.
The center of written examination for the Post of Nursing Officer (Post Code-4479 & 4503) will be organized in Kerala and Manipur apart from the Varanasi.
The details of the posts, essential qualifications, general instructions etc. to the candidates may be seen on the 'Recruitment Portal'of our website www.bhu.ac.in/rac. 
Dated: 22.01.2019 REGISTRAR
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Continued from page 20

Unique Identification Authority of India (UIDAI)
Regional Office, HOUSEFED Complex, Dispur 

Guwahati 781006
FILE No: - UIDAI/RO-GHY/07/2010/Vol-IV/2524 Date: 31.01.2019
Sub: Extension of last date of submission of application for filling up of one
anticipatory post of Assistant Accounts Officer on deputation basis at UIDAI, RO,
Guwahati.
Reference: Vacancy circular of UIDAI, RO, Guwahati vide letter of even number dated
12-09-2018, subsequent corrigendum dated 12-10-2018 and extension of last date of
submission circular dated 20-11-2018, inviting application for filling up of one vacant
post of Section Officer (SO)and one anticipated post of Assistant Accounts Officer
(AAO) in its Regional Office, Guwahati in the Pay Matrix Level-8 (pre-revised Pay Band
II Rs. 9300-34800 plus Grade Pay of Rs. 4800/-) for both SO and AAO on deputation
basis.
Now the last date for submission of applications through proper channel "FOR THE

POST OF ASSISTANT ACCOUNTS OFFICER AT UIDAI REGIONAL OFFICE
GUWAHATI" is hereby further extended up to 28-02-2019. Those who have applied
against circular dated 12-09-2018 and subsequent dated 20-11-2018 through proper
channel need not apply afresh. However, new applicants and applicants who have
submitted only advance copy of the application may submit their applications complete
in all respect through proper channel within the extended date to Assistant Director
General, Unique Identification Authority of India (UIDAI), Regional Office, 1st
Floor Block-V, HOUSEFED COMPLEX, BeItola-Basistha Road, PO, Assam
Sachibalaya Dispur, Guwahati-781006. Since this vacancy is to be filled up on
deputation basis, private candidates are not eligible.
3. Application received after the last date or otherwise found incomplete shall not be
considered. Further details may be obtained from the website www.uidai.gov.in.

K.W. Kharbuli
Assistant Director General

davp 54111/11/0046/1819 EN 46/64



TATA MEMORIAL CENTRE
(A GRANT-IN-AID INSTITUTE UNDER DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA)

Advt.No.14/2019 05.02.2019
POSITIONS AVAILABLE

The Tata Memorial Centre (TMC) is a Comprehensive Cancer Centre with a mission to
achieve the highest standards in patient care, cancer prevention, cancer research and
professional development for oncology and allied disciplines. TMC is an autonomous
body funded, controlled by the Department of Atomic Energy, Government of India.
TMC is affiliated to Homi Bhabha National Institute (HBNI). The HBNI is a Deemed
University of the Department of Atomic Energy with a mission to develop high quality
postgraduate educational programs in science and technology including those related
to life and health sciences. TMC invites applications from eligible candidates of Indian
nationality, who are keen to pursue a career in TMC. Full time positions available in
HOMI BHABHA CANCER HOSPITAL / MPMMCC, VARANASI are listed below: "The
Selection Tests/ Interviews may be held at Varanasi and / or Mumbai depending upon
the number of candidates, and at the discretion of management." 

1) SCIENTIFIC OFFICER 'C' (HAEMATO-PATHOLOGY) - 01  UR
Level Level 10 [Pre-revised  PB-3,Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/-  Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years.
as on 22.02.2019
Qualification & M.Sc. in Biological Science including Biotechnology. 
Experience Preference will be given to those having experience in 

Haematopathology laboratory or clinical flow cytometry or 
additional experience in molecular techniques with Ph.D.

2) SCIENTIFIC OFFICER 'C' (PATHOLOGY) - 02 (1UR, 1 OBC)
Level Level 10 [Pre-revised  PB-3,Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/-  Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years.
as on 22.02.2019
Qualification & M. Sc.( Botany/ Zoology / Chemistry/Applied Biology) and 
Experience preferably with a diploma in Medical Laboratory Technology 

from a recognized institute. Candidate must have atleast 
3 years experience in a responsible position of Histopa-
thology of a large hospital/Diagnostic centre. Candidates 
with experience in  Immunohistochemistry Laboratory and 
proficiency in English language, computer skills and who 
are well conversant with Accreditations related process 
will be given preference.  

3) SCIENTIFIC OFFICER 'C' ( MOLECULAR PATHOLOGY)  - 01 UR
Level Level 10 [Pre-revised  PB-3,Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/-  Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years.
as on 22.02.2019
Qualification & Post graduates in Life Science/Biotech/Microbiology/ 
Experience Genetics/Biochem/Zoology with minimum aggregate 60% 

only should apply. Atleast two years experience in mole- 
cular techniques like PCR, sequencing, FISH, basic 
bioinformatics, basic statistics from a reputed institute is 
mandatory. Any correspondence course or long distance 
university degrees will not be considered.      

4) SCIENTIFIC OFFICER 'C' (NUCLEAR  MEDICINE) - 02 (01 UR, 1 OBC)
Level Level 10 [Pre-revised PB-3,Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/-  Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years.
as on 22.02.2019
Qualification & M.Sc. with PGDFIT or DMRIT of Homi Bhabha National 
Experience Institute or M.Sc. Nuclear Medicine Technology. Minimum 

one year experience after completion of PG Diploma or 
M.Sc. Nuclear Medicine. Must have adequate experience 
in hybrid imaging SPECT/CT, PET/CT including contrast 
enhanced CT. Candidates with B.Sc. with PGDFIT or 
DMRIT with minimum 3 years' experience in hybrid imaging 
SPECT/CT, PET/CT including contrast enhanced CT can 
also apply and may be considered for a lower grade. The 
candidate must have passed RSO examination of BARC.  

5) MEDICAL PHYSICIST 'C' - 04 (1OBC, 2 SC, 1 ST)
Level Level 10 [Pre-revised PB-3, Rs. 15600-39100 + 5400 GP]  
Level of Pay in Rs.56100/- Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years
as on 22.02.2019
Qualification & M.Sc. (Physics) and Diploma in Radiological Physics or 
Experience equivalent AERB approved qualifications. Experience with 

advanced computerized treatment planning systems and 
other state of the art technology will be essential.

6) OFFICER IN-CHARGE (DISPENSARY ) - 01 UR
Level Level 10 [Pre-revised PB-3, Rs.15600-39100 + 5400 GP]
Level of Pay in Rs. 56,100/-  Level 10, Cell 1
Pay Matrix

Age: Upper Age limit 40 yrs.
as on 22.02.2019
Qualification & Bachelor's degree in Pharmacy from a recognized 
Experience university and Full time course in Material Management / 

Business Administration from reputed institute and 
registration with State Pharmacy Council.  Candidate 
should have minimum 5 years experience post MBA in a 
functioning dispensary of a minimum 300 bedded hospital 
OR 10 years in a minimum 100 bedded hospital.
Out of required experience minimum 2 years must be in 
senior position. OR
MBBS/BDS/BAMS/BHMS from a recognized university 
and Full time MBA in Material Management / Hospital 
Administration with minimum 3 years experience post 
MBA. Experience in Material Management preferable.
The incumbent must have adequate  knowledge  of com-
puterized operations, inventory  management, well versed 
in FDA rules and procedures as per Drugs and Cosmetics 
Act. Candidate should be able to lead a team of 
Pharmacists for functions of Purchase, Stores, Sales & 
Administration in a dispensary.

7) IN-CHARGE  (CENTRAL STERILE SUPPLY DEPARTMENT (C.S.S.D.)- 02 
(1 UR, 1 OBC)

Level Level 10 [Pre-revised  PB-3,Rs.15600-39100 + 5400 GP]
Level of Pay in Rs.56,100/-  Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 40 years
as on 22.02.2019
Qualification & M.Sc.in Chemistry/Physics/Zoology/Microbiology/Bio- 
Experience technology with 50% marks and Post Graduate Diploma/ 

Degree in Hospital Management preferable. Minimum 10 
years experience in C.S.S.D. of a 150+ bedded reputed 
hospital OR minimum 10 years experience in a 300+ 
bedded hospital. Out of the total required experience 
minimum 5 years must be in Senior position.

8) SCIENTIFIC OFFICER 'C' (COMPUTER PROGRAMMER) - 01 OBC
Level Level 10 [Pre-revised PB-3, Rs. 15600-39100 + 5400 GP]  
Level of Pay in Rs.56100/- Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years
as on 22.02.2019
Qualification & B.E./B.Tech (Computer Science / Information Technology) 
Experience or Equivalent or MCA degree with minimum aggregate 55% 

marks from Govt. recognized University. Candidate should 
have minimum 3 years of hands on programming 
experience in client server environment using visual basic. 
NET technology as a front-end tool & DB2 RDBMS on IBM 
i - series AS400 server or MS- SQL RDBMS on windows 
server as back end. Candidate must also have good 
practical knowledge of SQL, Crystal report. Working 
knowledge of Web Technology/Web Development tools, 
skills on ASP/VB Script is desirable. Preference would be 
given to candidates having prior relevant experience of 
design/development/maintenance of Hospital Information 
System and should be able to support upcoming Hospital 
facilities in Varanasi  in close coordination with TMC 
Information Technology Department.

9) SCIENTIFIC OFFICER 'C' (IT - COORDINATOR) - 01 OBC
Level Level 10 [Pre-revised PB-3, Rs. 15600-39100 + 5400 GP]  
Level of Pay in Rs.56100/- Level 10, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35 years
as on 22.02.2019
Qualification & B.E./B.Tech in Computer Science/Information Technology 
Experience or equivalent with minimum aggregate 55% marks from 

Govt. recognized University. Should have minimum 3 years 
of hands on work experience in configuration/trouble 
shooting/maintaining, managing PC's servers, various 
network equipments like L2 and L3 switches, routers, 
desktop (windows) OS, Windows, maintaining lease line 
connectivity etc. Candidate must have practical working 
knowledge of IBM I series (AS/400, DB2) system oper- 
ation, administration, backup procedures, etc. Candidates 
having prior relevant experience of working in Healthcare 
Industry for implementation of various software modules 
will be preferred and should be able to manage IT
infrastructure for various upcoming Hospital facilities in 
Varanasi in close coordination with TMC Information 
Technology Department.

10) ENGINEER SB (MECHANICAL) -  01 UR
Level Level 8 [Pre-revised PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47600/- Level  8, Cell 1 + Allowances applicable
Pay Matrix
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Age: Upper Age limit 35  years. 
as on 22.02.2019
Qualification & Full time B.E. / B.Tech in Mechanical Engineering with first 
Experience class from AICTE approved college / university with 

minimum 3 years' post qualification experience or full time 
Diploma with first class in Mechanical engineering 
approved from  State Board of Technical Examination with 
8 years' post qualification experience with established firm 
in maintenance of HVAC, Fire Fighting, Medical Gas 
Pipeline System, Boiler, Pumps, Compressor, Industrial 
maintenance work, etc.

11) SCIENTIFIC OFFICER 'SB' (BIOMEDICAL) - 01 OBC
Level Level  8 [Pre-revised  PB-2, Rs.9300-34800 + 4800 GP]
Level of Pay in Rs.47600/-  Level  8, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years. 
as on 22.02.2019
Qualification & B.E./B.Tech (Biomedical) with 7 years of experience in total 
Experience of which 3 years in hospital setup. A candidate will have 

to supervise, co-ordinate & manage biomedical mainten- 
ance activities.

12) SCIENTIFIC ASSISTANT `C' (NUCLEAR MEDICINE) -04 (3 UR, 1 SC)
Level Level 7 [Pre-revised PB-2, 9300-34800+ 4600 GP ]
Level of Pay in Rs.44900/- Level 7, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35 years
as on 22.02.2019
Qualification & B.Sc. with DFIT/DMRIT from HBNI university with 50% 
Experience marks.  Candidates who have passed RSO in Nuclear 

Medicine II exam conducted by RPAD/ AERB is desirable.  
Candidate should have 01 year experience after DFIT/
DMRIT. 

13) SCIENTIFIC ASSISTANT 'B' (TRANSFUSION MEDICINE) - 17 (10 UR, 3 OBC, 
3 SC, 1 ST)

Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & B.Sc. (Biochemistry/Chemistry/Botany/Zoology/Microbio-
Experience logy) with minimum 50% marks and degree or Diploma in 

Medical Laboratory Technology (M.L.T.) from a University 
recognized by Central/State Government and one year 
experience in a FDA licensed Blood Bank OR B.SC (MLT) 
with 50% marks  and two years experience in a FDA
licensed Blood Bank.

14) SCIENTIFIC ASSISTANT 'B' (MICROBIOLOGY) - 02 UR (1UR, 1 OBC) 
(1 RE-ADVT + 1 ADDITIONAL)

Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc.(Microbiology) with minimum 50% marks and Diploma 
Experience in Medical Laboratory Technology (D.M.L.T.) from a 

University recognized by Central/State Government and 
one year experience in a institutional clinical Microbiology 
Department OR  B.SC (MLT) with 50% marks  and two 
years experience in a institutional clinical Microbiology 
Department.

15) SCIENTIFIC ASSISTANT 'B' (BIOCHEMISTRY) - 04 (2 UR, 1 OBC, 1 SC)
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & B. Sc in Medical Laboratory Technology with 50% marks 
Experience with 2 years experience or B. Sc in (Biochemistry/Chemi- 

stry/Botany/Zoology/Life Science) with 50% marks and 
D.M.L.T. (Diploma in Medical Laboratory Technology) from 
Government recognized institute with 01 year experience  
in a Medical Laboratory. Candidate familiar with Bioche- 
mistry Auto Analyzers, Serum Protein Electrophoresis & 
Immunofixation techniques will be given preference.  

16) SCIENTIFIC ASSISTANT 'B' (HAEMATOPATHOLOGY)- 04 (2 UR, 1 OBC, 1 SC)
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & B.Sc. in Biological Sciences including Biotechnology  with 
Experience 50% marks and Degree or Diploma in Medical Laboratory 

Technology or equivalent from a Government recognized 
Institute with minimum one year working experience in busy 
Haemato-pathology Laboratory. Preference will be given  
to those having additional qualifications with M.Sc. and 
experience in flow Cytometry  OR B.SC (MLT) with 50% 
marks and two years experience in busy Haemato-
pathology Laboratory.

17) SCIENTIFIC ASSISTANT 'B' (WASTE MANAGEMENT) - 01 UR
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & B. Sc (Microbiology) with DMLT. Preference will be given 
Experience to at least one year experience in a laboratory/hospital 

laboratory or Biomedical Waste management division of a 
hospital OR B.SC (MLT) with 50% marks and two years 
experience in a laboratory/hospital laboratory or 
Biomedical Waste management division of a hospital.

18) SCIENTIFIC ASSISTANT 'B'  (RADIODIAGNOSIS) - 04 (2 UR, 1 SC, 1ST)
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc./B.Pharm. with minimum 50% marks and 2 years 
Experience Diploma in Medical Imaging Technology OR B.Sc. (Physics) 

with minimum 50% marks and 2 years Diploma in Medical  
Radiography OR H.S.C. and 3 years degree course B.Sc. 
in Medical Radiography.  Should have atleast 01 year 
experience as Medical Radiographer in a large Hospital 
with CT and MRI.

19) SCIENTIFIC ASSISTANT 'B' (RADIO THERAPY) - 13 (6 UR, 3 OBC, 3 SC, 1 ST)
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc. (Physics) with minimum 50% marks and Post Gradu-
Experience ate Diploma in Radiotherapy Technology from recognized 

institute/university approved by AERB with minimum 1 year 
experience in modern Radiotherapy Technology OR
B.Sc (Radiotherapy Technology) - 3 years course from 
a recognized institute /university approved by AERB with 
3 years experience in  modern Radiotherapy Technology.

20) SCIENTIFIC ASSISTANT 'B'  (DOSIMETRY ) -  01 UR, 1 OBC
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age :Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc. (Physics) with minimum 50% marks and  Post 
Experience Graduate Diploma in Radiotherapy Technology from 

recognized institute / university approved by AERB with 
minimum 1 year experience in modern Radiotherapy 
Technology OR
B.Sc (Radiotherapy Technology) - 3 years course from a 
recognized institute /university approved by AERB with 
3 years experience in  modern Radiotherapy Technology.

21) SCIENTIFIC ASSISTANT 'B' (PHYSIOTHERAPY) - 01 UR
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable 
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & B.Sc. (Physio-therapy) with 50% marks from a recognised 
Experience university with minimum one year experience. Preference 

will be given to those who have experience in treating 
oncology patients.

22) SCIENTIFIC ASSISTANT 'B' (OCCUPATIONAL THERAPY) - 01 UR
Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP ]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable 
Pay Matrix
Age: Upper Age limit 30 years
as on 22.02.2019
Qualification & Bachelor or Post graduate degree in Occupational Ther- 
Experience apy with minimum 2 years post qualification experience is 

preferable.
23) JUNIOR ENGINEER  (CIVIL) - 01 UR 
Level Level 7 [Pre-revised  PB-2,Rs.9300-34800 + 4600 GP]
Level of Pay in Rs.44,900/-  Level 7, Cell 1
Pay Matrix
Age: Upper Age limit 30  yrs.
as on 22.02.2019
Qualification & First Class Diploma in Civil Engineering (Full Time course, 
Experience 03 years after SSC OR 02 years after HSC) from Institutes 

approved by State Board of Technical Examination and 
should have 05 years post qualification experience with  
an established firm in supervision, quality control, billing of 
construction of multi storey buildings.

24) JUNIOR ENGINEER (ELECTRICAL) - 01 UR 
Level Level 7 [Pre-revised  PB-2,Rs.9300-34800 + 4600 GP]
Level of Pay in Rs.44,900/-  Level 7, Cell 1
Pay Matrix
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Age: Upper Age limit 30  yrs.
as on 22.02.2019
Qualification & First Class Diploma in Electrical Engineering (Full Time 
Experience Course, 3 Years after SSC OR 2 Years after HSC) from 

State Board of Technical Examination and should have 5 
years post qualification experience with an established firm 
in Maintenance of Electrical installations such as - HT/LT
Sub-station and switchgear, ACB, MCCB, Starter, Cubical 
Panels, DG Set, APFC, PS System, Building wiring/cabling 
and Fire alarm & Public Address System, etc.

25) JUNIOR ENGINEER  (MECHANICAL) - 01 UR 
Level Level 7 [Pre-revised  PB-2,Rs.9300-34800 + 4600 GP]
Level of Pay in Rs.44,900/-  Level 7, Cell 1
Pay Matrix
Age: Upper Age limit 30  yrs.
as on 22.02.2019
Qualification & First Class Diploma in Mechanical (Full Time course, 03 
Experience years after SSC OR 02 years after HSC) from a State Board 

of Technical Examination and should have 05 years post 
qualification experience with an established firm in the field 
of HVAC in Central A/C Plants of large organizations.

26) FOREMAN (CIVIL) -  01 ST
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years
as on 22.02.2019
Qualification & SSC plus ITI (Plumber) 02 years full time course Govt. 
Experience recognized institute with 10 years experience in Civil after 

ITI or the candidate must have 9 years experience in case 
of ITI plus NCTVT in civil works in industry/commercial 
establishment/hospitals. Candidate should have minimum 
3 years experience as supervisor / foreman and should be 
able to handle manpower efficiently.

27) FOREMAN (ELECTRICAL) - 01 UR
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years
as on 22.02.2019
Qualification & SSC plus ITI (Electrical) 02 years full time course Govt. 
Experience recognized institute with 10 years experience after ITI or 

9 years after ITI plus NCTVT in electrical maintenance 
works in industry / commercial establishment / hospitals. 
Candidate should have minimum 3 years experience as 
supervisor/foreman and should be able to handle 
manpower efficiently.

28) FOREMAN (MECHANICAL) - 01 UR
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 35  years
as on 22.02.2019
Qualification & SSC plus ITI (AC & R) 02 years full time course Govt. 
Experience recognized institute with 10 years experience after ITI or 

9 years after ITI plus NCTVT in Air-conditioning and 
mechanical maintenance works in industry/commercial 
establishment/hospitals. Candidate should have minimum 
3 years experience as supervisor / foreman and should 
be able to handle manpower efficiently.

29) SCIENTIFIC ASSISTANT 'B' (BIOMEDICAL) - 01 UR
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.E. / B.Tech (Biomedical) with 3 years of experience in 
Experience total of which one year in hospital setup. A candidate 

desirous to work independently for in-house repairs/ 
maintenance /calibration activity shall be preferred. 

30) SCIENTIFIC ASSISTANT 'B'  (CENTRAL STERILE SUPPLY DEPART-
MENT (C.S.S.D.)  - 03 (2UR, 1OBC)

Level Level 6 [Pre-revised PB-2, 9300-34800+ 4200 GP]
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc. with minimum 55% marks from a recognized 
Experience University and minimum 2 years experience as C.S.S.D. 

Technician in a Sterilization Dept. of a large Hospital/ 
Institute. Candidates with higher qualification and experi- 
ence will be preferred. Knowledge of surgical instrument-
ation is desirable.

31) HOUSEKEEPER - 01 OBC
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix

Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B.Sc in Hotel Management with minimum 50% marks 
Experience with one year experience in the relevant field.
32) ASSISTANT MEDICAL SOCIAL WORKER  - 04 
(1UR , 2 OBC, 1 SC) 

Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & Post graduate degree in Social Science (MSW) from a 
Experience recognized university with minimum one year experience 

(after MSW) preferably in the field of Medical Social work.  
33) SUB OFFICER 'A'  - 01 UR
Level Level 6 [ Pre-revised PB-2, Rs.9300-34800 + 4200 GP]  
Level of Pay in Rs.35400/- Level 6, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & Should have completed Sub Officer Course conducted 
Experience by National Fire Service College, Nagpur and minimum 

experience of 3 years in Industrial Fire Services. Should 
possess valid driving license for LMV, CMV & two wheelers. 
(No deformity, Height: Minimum 165 cms, Weight: 
corresponding to height and age as per medical standards. 
Chest: Minimum 81cms (normal) and minimum 86 cms 
(after expansion) Vision: The minimum distance should be 
6/6 and 6/9 both eyes without wearing glasses or any other 
aid. Night or color blindness shall be disqualification).

34) PHARMACIST 'B' - 03 ( 02 UR, 1 ST)
Level Level 5 [ Pre-revised PB-1, Rs.5200-20200 + 2800 GP]  
Level of Pay in Rs.29200/- Level 5, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B. Pharm with minimum 1-year experience OR D. Pharm 
Experience with minimum 3 years working experience in Dispensary/ 

Pharmacy of the Hospital having minimum 200 beds. 
Registration with State Pharmacy Council with duly allotted 
Registration Number is mandatory. Experience of working 
on computerized system desirable. Candidate should be 
prepared to work in shift duties, including night shift.

35) TECHNICIAN 'C' (CENTRAL STERILE SUPPLY DEPARTMENT (C.S.S.D.)- 05 
(02 UR, 1 OBC, 1SC, 1 ST)

Level Level 4 [ Pre-revised PB-1, Rs.5200-20200 + 2400 GP]  
Level of Pay in Rs.25500/- Level 4, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & H.S.C. with minimum 50% marks in Science. Minimum 
Experience 3 years experience as Technician in CSSD in a reputed 

hospital.
36) TECHNICIAN 'C' (ECG) - 01 UR
Level Level 4 [ Pre-revised PB-1, Rs.5200-20200 + 2400 GP]  
Level of Pay in Rs.25500/- Level 4, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & B. Sc. with Certificate/Diploma in ECG and 2 years 
Experience experience in ECG.
37) TECHNICIAN 'A' LINEN & LAUNDERY - 02 UR
Level Level 2 [ Pre-revised PB-1, 5200-20200 + 1900 GP]
Level of Pay in Rs.19,900/-  Level 2, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 27 years.
as on 22.02.2019
Qualification & H.S.C. with minimum 2 years experience in the Laundry 
Experience of reputed hospital, hotel or any commercial laundry. 

Candidate should have knowledge of operation & 
maintenance of laundry equipments and laundry chemicals 
and usages.

38) TECHNICIAN 'C' (NETWORKING)  - 01 OBC
Level Level 4 [ Pre-revised PB-1, Rs.5200-20200 + 2400 GP]  
Level of Pay in Rs.25500/- Level 4, Cell 1 + Allowances applicable
Pay Matrix
Age: Upper Age limit 30  years
as on 22.02.2019
Qualification & Diploma in Electronics/Computer Engineering or Graduate 
Experience in Computer Science OR any other graduate with atleast 

1 year certificate course in Computer Technology from a
reputed institute and having professional CCNA certific-
ation. Diploma or Graduation should be from a Government 
Recognized Board / University. Candidate should have 
minimum 3 years of hands on work experience in confi- 
guration / trouble shooting / maintaining large IT i-series
(AS/400) System operations. Additionally Administration 
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Qualification & of window server (ADS, DNS, IIS etc.), IBM Tivoli facility
experience management server, antivirus server, email server is

essential. Candidate should be proficient in configuration
and troubleshooting of various network equipments like 
L2 and L3 switches, routers, Wi-Fi Networking components 
etc. Candidates should be conversant with network
security and firewall. Candidate having prior relevant 
experience of working in Healthcare industry will be 
preferred. 

Last date for online application is 22.02.2019 upto 05.30 p.m. & receiving hard
copy of online applications within 06 days from last date of Online application i.e.
28.02.2019. 
It is mandatory to submit online application.  Candidates must submit
documentary evidence in support of the details furnished in the Online
Application Form regarding date of birth, qualifications, experience, caste,
disability certificate etc., failing which such applications will be treated as
incomplete and summarily rejected. 
GENERAL CONDITIONS :
1. Age & experience will be reckoned as on the last date of online application.
2. Reservation of posts under various categories shall be applicable as per Govt.

Rules.
3. Age Relaxation : 
(a) Upper age is relaxable for persons belonging to Reserved Categories such as

SC/ST/OBC/PWD/Ex-servicemen & Other categories as per the instructions of
Govt. of India as under:
05 Years : SC /ST
03 Years : OBC
10 Years : PWD [additional 5 years in case of SC/ST & 3 years in case of OBC]
Ex-servicemen: length of service in Armed forces plus 3 years (additional
relaxation in case of SC/ST/OBC as per the instructions of Govt. of India)

(b) Age relaxation maximum by 5 years for Departmental candidates, candidates
with additional qualification and higher experience  and candidates working in
TMC on temporary basis / under project / on contract basis.

4. Application Fee : 
(i) Candidate shall pay the application fee of Rs.300/- online using  Debit Card /

Credit Card. 
(ii) SC /ST / Female Candidates / Persons with Disabilities / Ex-servicemen (1st time

applying for civil post after serving any rank)  are exempted from paying
application fees.

(iii) The application fee paid  will not be refunded under any circumstances. 
5. Candidates may be offered a higher or lower grade than what is advertised

based on their working experience, research track record and overall
assessment at the time of interview and recommendation of the Selection
Committee. 

6. Benefits :
(a) Allowances : In addition to pay, other allowances including DA, HRA, TA etc. will

be admissible as per the  prevailing rules of TMC.  
(b) Training & Development : All officers will be eligible for institutional financial

support for active participation in National and International Medical Meetings,
Workshops and Conferences after their probation is closed.  

(c) Medical Facility : Will be admissible as per the prevailing rules of TMC.  
(d) Accommodation : Residential accommodation will be provided subject to

availability.
(e) Retirement Benefits : All are eligible for retirement benefits and pension under

the New Pension Scheme. 
7. Candidates appointed will be rotated in any Units of TMC (Tata Memorial

Hospital, Mumbai, ACTREC, Mumbai, Homi Bhabha Cancer Hospital, Sangrur,
Homi Bhabha Cancer Hospital & Research Centre, Mullanpur, Homi Bhabha
Cancer Hospital & Research Centre, Vizag, Mahamana Pt. Madan Mohan
Malaviya Cancer Centre (BHU),Varanasi)  on the needs of the Units concerned
as and when necessary.

8. The TMC also may exercise the option to offer appointments on "Contract Basis"
for a fixed term on a consolidated remuneration. 

9.     Submission of Application : 
[I] Candidate shall submit a recent passport size photograph, attested copies of

following certificate as a proof of date of birth, qualification, experience, age
relaxation for reserved category & Persons with Disability along with the copy of
online application form sealed covers superscribed as "POST APPLIED
FOR -  Advt. No. 14/2019 " on or before the last date of receiving the
application to the 3rd Floor, Service Block building, H.R.D. Department, Tata
Memorial Hospital, Parel, Mumbai - 400 012. It is mandatory to submit a copy
of Online application along with copies of relevant certificates, otherwise the
application will be rejected. Address queries, if any, to: E-Mail -
hrdvaranasi@tmc.gov.in

(i)  Date of Birth : Birth Certificate / School leaving certificate / S.S.C passing
certificate.

(ii) Educational Qualification : Mark sheet & Passing Certificate of final
examination.

Government of India

Ministry of Communication
Department of Posts

Office of the Manager, Mail Motor Service, Civil Lines, Nagpur-440001
No. MSE-13/Deputation/Absorption/Driver/2017-18/247

Dtd. 01.02.2018

Applications are invited from Indian eligible candidates for filling the following
vacancies in the office of the Manager, Mail Motor Service, Civil Lines, Nagpur-
440001 on deputation/ Absorption basis in the Department of Posts failing which from
other Ministries/departments on Deputation/Absorption or Reemployment of Armed
Forces Personnel:

SI. Name of the Post Vacancies Pay Scale
No.

1. Staff Car Driver (Ordinary 03 (Three) PB-1 (Rs.5200-
Grade), General Central 20200) plus Grade
Service, Group-C, Non- Pay of Rs. 1900
Gazetted, Non-Ministerial (Pay Level 2  in the

Pay Matrix as per 
7th CPC). Pay will 
be regulated as 
per rules.

Application in prescribed pro-forma completed in all respect should reach "Office of
the Manager, Mail Motor Service, GPO Compound, Civil Lines, Nagpur- 440001
within 60 days from the date of publication of this advertisement in the Employment
News. The requisite details with regard to age limit, eligibility, qualification/experience,
application pro-forma and other terms and condition are available on the
departmental website: www.indiapost.gov.in

EN 46/24 Manager Mail Motor Service, Nagpur-440001

(iii) Experience Certificates :
1. Past Employment: Experience certificate indicating the date of joining and

relieving.
2. Current Employment  : Appointment letter , last Pay Slip, Identity Card.
(iv) Caste Certificate : Valid Caste Certificate (in the format of Government of India),

Caste Validity Certificate in case of ST, Non Creamy Layer Certificate in case of
OBC candidates is mandatory. Formats are uploaded on TMC site.

(v) Persons with Disability : Physical Disability Certificate.
[II] Through Proper Chanel : Persons working under Central / State

Government / Autonomous Body / Semi Government Organizations and
other Public Sector Undertakings must submit their application through the
head of the organization.

[III]   Separate application should be submitted for each post 
10. Referees : Three Referees listed by the candidate should have been associated

with the training or supervision of the candidates work for Sr. No. 01 to 09.
11. Tata Memorial Centre also reserves the right not to call any candidates to appear

for Written examination / Interview / Skill test without assigning any reason
thereof.

12. Tata Memorial Centre reserves the right to fix minimum eligibility standard / bench
mark and restrict no. of candidates called for Written examination / Interview /
Skill test taking into account various factors like no. of vacancies, percentage of
marks in Graduate / Post Graduate Degrees  etc.  Tata Memorial Centre also
reserves the right to fix minimum eligibility standard / cut-off marks (Group /
Stream / Discipline / Category-wise etc.) while finalizing such candidates to be
called for Written test / Interview / Skill test as well as selecting the candidates for
final selection after Written test / Interview / Skill test.  The decision of the Director,
Tata Memorial Centre in this regard shall be final and binding and no
correspondence in this regard will be entertained with the candidates.

13. Tata Memorial Centre reserves the right to restrict the number of candidates
called for the Written Examination / Interview / Skill test to a reasonable limit, on
the basis of qualifications and experience of the applicants.  Mere fulfilling the
prescribed qualifications will not entitle an applicant to be called for Written test /
Interview / Skill test.

14. In case it is found at any stage of recruitment that the candidate does not fulfill
the eligibility criteria and / or, the candidate has furnished any incorrect / false /
incomplete information or has suppressed any material fact (s), his / her
candidature will be cancelled.  If any shortcoming is detected, even after
appointment, the services of the candidate are liable to be terminated forthwith.
Therefore, before applying for any post, the candidate should ensure that he / she
fulfills all the eligibility criteria under the norms mentioned in the advertisement.

15. Non Receipt of Application: Tata Memorial Centre does not take any
responsibility for non receipt of application through Online / By post for
whatsoever be the reason.

16. Late and incomplete applications will be rejected.  Canvassing in any form
will disqualify the candidature.

17. Legal jurisdiction for any dispute will be at Mumbai.
(BENNY GEORGE)

EN 46/86 H.R.D.OFFICER
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ESI Corporation invites application from medical professionals with outstanding track
record to the posts of  Deans for ESIC Medical Colleges and Post Graduate Medical
College, on deputation (ISTC) basis:- 

S. Name of Post Method of Scale of Pay No. of 
No. Recruitment Posts
1. Principal or Dean of Deputation Pay Band- 4, Rs.37400- 6

Under Graduate and (Including Short 67000/- with grade 
Post Graduate term contract) pay of Rs.10,000/-
Medical College   (pre-revised) (Level 14

(Rs.144200-218200)
plus non practicing

allowance
The officers possessing the required qualifications and experience, as given below, can
apply for these posts:-
a) Eligibility Conditions:
Officers under the Central or State Government service or Public Sector Undertaking,
holding analogous posts or possessing same qualifications and experience as
mentioned below at (b) Educational qualifications and Experience.
Note 1: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall not exceed three years. 
Note 2: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation and
similarly, deputationist shall not be eligible for consideration for appointment by
promotion.
Note 3: The maximum age limit for appointment by deputation or absorption shall be
not exceed 56 years as on the closing date of the receipt of applications. 
Note 4: For the purpose of appointment on deputation or absorption, the service
rendered on a regular basis by an officer prior to 1st January, 2006 or the date from
which the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one pre-revised scale
of pay into one grade pay or pay scale, and where this benefit will extend only for the
posts for which that grade pay or pay scale is the normal replacement grade without
any up-gradation. 
b) Educational Qualifications and Experience:
(i) A recognized medical qualification included in the First or Second Schedule or

Part-II of the Third Schedule to the Indian Medical Council, Act, 1956. (Holders of
educational qualification included in Part-II of the Third Schedule should also fulfill
the conditions stipulated in section 13 (3) of the said Act); and

(ii) A Post Graduate medical qualification, i.e., Doctor of Medicine (MD) or Master of
Surgery (MS) or a recognized qualification equivalent thereto in the respective
subject or allied discipline. 

Note: The respective subject or allied discipline should be as in the Table-I of Schedule
I of the Medical Council of India-"Minimum Qualifications for Teachers in Medical
Institutions Regulations, 1998."
EXPERIENCE
(i) Fourteen years of teaching experience and/or research experience in a

recognized institution in the concerned specialty or subject, after obtaining the
qualifying degree of Doctor of Medicine (MD) or Master of Surgery (MS) or
qualification equivalent thereto. 

(ii) Minimum of ten years teaching experience as Professor or Associate Professor
or Reader in a medical college, of which at least five years should be as Professor
in a Department.

Note 1: The experience should be recognized by the Medical Council of India or the
statutory body concerned with the system of medicine as valid teaching experience for
teaching posts and certificate thereof or any other valid proof in support thereof should
be submitted and a certificate to this effect is to be submitted. 
Note 2: Experience in any other post like the post of General Duty Medical officer or
Specialist (non-teaching)  shall not be considered for eligibility purpose for recruitment
to teaching post. 
NOTE for all candidates: The maximum age limit for appointment by deputation
(ISTC) shall not be exceeding 56 years' as on the closing date of the receipt of
applications.)
The terms and conditions of the appointment of officers selected on deputation basis
will be regulated in accordance with the orders contained in Govt. of India, Ministry of
Finance O.M. No. F.1(11)-E-III(B)/75 dated 07.11.75 read with Govt. of India, Ministry
of Home Affairs, Department of Personnel & Administrative Reforms O.M. No.2 /29/91-
Estt. (Pay-II) dated 05.01.94 as amended by O.M. dated 20.06.2006. Applications are
invited from eligible and willing candidates who can get relieved by their controlling
officer in the event of their selection through proper channel. The application(s) may
please be sent to The Additional Commissioner (P&A), Hqrs. Office, ESI
Corporation, C.I.G Marg, New Delhi-110002 together with their up to date service
records, copies of Annual Performance Appraisal Report for last five years after
attestation of each page and Integrity Certificate, Vigilance clearance certificate, details
of major/minor penalties for last 10 years, cadre clearance, etc,  within 45 days from
the date of this publication.
The ESI Corporation has its Medical Education Institutions at the following locations. 
1. ESIC PGIMSR, Basaidarapur, New Delhi
2. ESIC Medical College & PGIMSR, Rajaji Nagar, Bengaluru
3. ESIC Medical College, Gulbarga, Karnataka
4. ESIC Medical College & PGIMSR, Joka, Kolkata
5. ESIC PGIMSR, Andheri, Mumbai
6. ESIC Medical College & PGI MSR, KK. Nagar, Chennai

Headquarters Office
Employees State Insurance Corporation

Panchdeep Bhawan, CIG Marg, New Delhi- 110002
www.esic.nic.in

(A Statutory Body establishment under ESIC Act, 1948)

RECRUITMENT OF DEAN FOR ESIC MEDICAL COLLEGES AND POST GRADUATE INSTITUTES
However, the selected candidate are liable to be posted to any of the ESIC Medical
Education Institute in India.
The application form can also be downloaded from the website www.esic.nic.in.

(P. B. MANI) 
ADDL. COMMISSIONER

Place: New Delhi
Date: January, 2019

CURRICULUM VITAE PROFORMA
( Interested  and eligible candidates may apply in the format indicated below)
1. Name of the Candidate 

(in Block Letters)
2. (a) Date of Birth (in Christian era)

(in dd/mm/yyyy format)
(b) Age as on last date for the ………. Years …… Months …… Days
receipt of applications

3. Age and Date of retirement under
Central/State Government Rules Age:

Date:
4. Permanent Address

(with PIN code)
5. Address for Correspondence 

(with PIN code)
6. Contact Details of officer:

i. Land Line i.
ii. Mobile ii.
iii. Email id iii.

7. Details of Educational Qualifications from Matriculation onwards (Enclose a
separate sheet, duly authenticated by your signatures, if the space below is
insufficient):

S. No. (1) (2) (3) (4) (5)
a. Examination passed 
b. Year of passing
c.Name of College/Institute
d. University/ Board
e. Main subjects
f.Total aggregate & percentage of 
marks obtained, division and 
remarks, if any  
8. Details of Employment, in chronological order. Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient.
Office/ Post Period of Whether working Scale of Pay & Whether Nature
Institution held tenure on Permanent/ current Basic scale of of duties

(in dd/mm/ regular or Ad- Pay (in case pay is on (in
yyyy format) hoc or temporary the pay scale CDA or detail)

or Quasi-Permanent under CDA IDA
From    To or deputation or pattern has pattern or

or contract been revised any other
basis after 7th CPC DA

recommenda- pattern.
tions, please Please

clearly indicate specify
the Pay Band

and level)

9. Whether Educational and other Qualifications/ Qualifications/
qualifications required for the Experience Experience  
post are satisfied. (if any Required possessed by
qualification has been treated the officer
as equivalent to the one prescribed 
in the Rules, state the authority for 
the same)

Essential Education Qualification:
Essential Experience:

10. Please state clearly whether in the light of entries made by
you above, you meet the requirement of the post

11. Nature of present employment (i.e. Permanent/ regular or 
Ad-hoc or Temporary or Quasi-Permanent or deputation or
contract basis)

12. In case the present employment is held on deputation/
contract basis, please state:- 
(a) The date of initial appointment a) 
(b) Period of appointment on deputation/contract b) 
(c) Name of the parent office/organization to which c)
you belong
(d) Whether the parent department is (Please indicate d) 
the name against the relevant column)
i. Central Government
ii. State Government 
iii. Central/State Autonomous Organisation
iv. Central/State Government Undertaking Continued on page 27
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v. Central/State  Universities 
vi. Others, please specify

13. Name of the post  and Pay scale with DA pattern held
by you on regular/ substantive basis in the parent 
department. Date (in dd/mm/yyyy format) from when such
post held may also be indicated. 

14. Are you in Revised Scale of Pay? If yes, give the date 
from which the revision took place and also indicate 
the pre-revised scale( clearly indicate the Pay Band and 
the Grade Pay)

15. Total emoluments per month now drawn (please indicate 
the detailed breakup and also enclose a self-attested copy
of the latest pay slip)

16. In case of other than Central Government pay structure
equivalent pay and Central Government may also be 
intimated

17. Additional information, if any, which you would like to
mention in support of your suitability for the post.
(This among other things may provide information with 
regard to (i) additional academic qualifications 
(ii) professional training and (iii) work experience over and 
above prescribed in the Vacancy Circular/Advertisement)
(Note: Enclose a separate sheet, if the space is insufficient).

18. Please state whether you are applying for deputation 
(ISTC)/ Absorption/ re-employment Basis. (Officers under
Central/State Governments are only eligible for "Absorption".
Candidates of non-Government Organizations are eligible
only for short Term Contract.)

19. Whether belongs to SC/ST category
20. Remarks (The candidates may indicate information  with

regard to (i) Research Publications and  reports and special
projects (ii) Awards/Scholarship/Official Appreciation
(iii) Affiliation with the professional bodies/institutions/
societies and (iv) any other information 
(Note: Enclose a separate sheet if the space is insufficient)

21. Contact Details of officer(s) in personnel/ HR/ Admn. Deptt. Name:
Who could be contacted regarding ACRs/NOC/Vigilance/ Designation:
Discipline clearance, etc. Address (with

PIN code):
Tel. No. /Fax. No.:
E-mail ID:

DECLARATION
I have carefully gone through the vacancy circular/ advertisement and I am well aware
that the Selection Board will also assess the Curriculum Vitae duly supported by
documents submitted by me at the time of selection for the post.
I also hereby solemnly declare and undertake that all information furnished by me is
true, correct and complete to the best of my knowledge and belief. I undertake that, if
any stage of selection or even after selection, any of the information furnished by me
found incorrect, false or misleading, then my candidature/appointment/services will
stand cancelled/terminated without assigning any reasons there for.

Signature of the Candidate  
Name: _________________
Date___________________
Place__________________

CERTIFICATION BY THE EMPLOYER 
1. The information /details provided in the above application by the applicant are

true and correct as per the facts available on record. He/she possesses
educational qualifications and experience mentioned in the vacancy circular. If
selected, he/she will be relieved immediately. 

2. Also certified that :
i. There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt………………………
ii. His/her integrity is certified
iii. His/her CR dossier in original is enclosed/photocopies of the ACRs for the last
5 years duly attested by an officer of the rank of under secretary of the Govt. of
India or above are enclosed
iv. No major/minor penalty has been imposed on him/her during the last 10 years
or A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed,  as the case may be.

Date:__________ Signature:_____________________
Place:__________ Name: ________________________

Designation:___________________
Employer or Cadre controlling Authority with seal:

EN 46/56

÷Ê∑Î§•ŸÈ¬ - ∑È§Ä∑È§≈U •ŸÈ‚¥äÊÊŸ ÁŸŒ‡ÊÊ‹ÿ
⁄UÊ¡ãº˝Ÿª⁄U, „ÒUŒ⁄UÊ’ÊŒ 500 030

ICAR - DIRECTORATE OF POULTRY RESEARCH
Rajendranagar, Hyderabad 500 030

Ph : +914024017000/24015651,  Fax: +914024017002
email : pdpoult@nic.in, Website : www.pdonpoultry.org

An ISO 9001 : 2015 Certified Organization
F.No.1-127/2018-Estt./(Young Professional) Dated: 01-02-2019

WALK-IN-INTERVIEW
Walk-in-Interviews will be held on 19th March, 2019 at 11:00 a.m. at this Directorate
for the following temporary and coterminus post at ICAR-Directorate of Poultry
Research, Hyderabad as detailed under.

1. Young Professional II 1 (one) Essential: Postgraduate or graduate 
degree holders in Veterinary Science. 
Desirable: Specialization in Veterinary 
Pathology/Medicine/Poultry Science.

Nature of work Improving the germplasm supply
Emoluments Pay Rs. 25,000 p.m. + HRA
Age Limit 30 years for Men 

35 years for Women as on date of interview
Date of Interview 19th March, 2019 at 11:00 a.m. at this 

Directorate
Note: Relaxation of age admissible for SC/ST & OBC and other category
candidates as per Govt. of India/ICAR norms.
1. The Candidates should bring bio-data, original certificates, one set of

Photocopies of Certificates, Experience certificates if any, NOC from
employer, if employed, and a latest passport size Photograph at the time of
interview.

2. The above positions are purely temporary and coterminus. No T.A./D.A. will be
paid to any candidate for attending the interview.

3. Nature of the work include improving the germplasm supply, feeding, weighing,
watering of live chicken, collection of blood, animal tissue, biological sample
processing, laboratory analysis, data entry, stat analysis etc.

4. Candidates may register their candidature from 10:00 a.m. to 11:00 a.m.
only.

5. The Director's decision will be final and binding on all aspects.
6. If necessary, written examination will be held for 85 marks on the same day. It is

in objective type and in the relevant above subjects.
EN 46/39 ASST. ADMN. OFFICER 

ŒÍ⁄U÷Ê·/Phone: +91-7564-234729 »Ò§Ä‚/Fax: +91-7564-234743 
ß¸U-◊‹/E-mail: fmti-mp@nic.in fl’‚ÊßU≈U/Website: fmttibudni.gov.in

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
Government of India

∑§ãŒ˝Ëÿ ∑Î§Á· ◊‡ÊËŸ⁄UË ¬˝Á‡ÊˇÊáÊ ∞fl¥ ¬⁄UËˇÊáÊ ‚¥SÕÊŸ
Central Farm Machinery Training & Testing

Institute
∑Î§Á· ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ ◊¥òÊÊ‹ÿ

Ministry of Agriculture and Farmers Welfare
∑Î§Á·, ‚„U∑§ÊÁ⁄UÃÊ ∞fl¥ Á∑§‚ÊŸ ∑§ÀÿÊáÊ Áfl÷Êª

(Department of Agriculture, Co-operation & Farmers’ Welfare)
≈˛ÒUÄ≈U⁄U Ÿª⁄U, ’ÈŒŸË (◊.¬˝.)

Tractor Nagar P.O., Budni (M.P.) 466445
No. 25-1/2016-AC Dated : 29.01.2019

VACANCY CIRCULAR
Advertisement No. CFMTTI/01/2019

Applications on prescribed format are invited for the posts which are required to be
filled up on Direct Recruitment basis. The other details of the posts are as follows:-
SI. No. Name of the Post & Group Pay Scale Vacancy

1. Technician (GCS, Group 'C, Level-2 in the Pay Matrix 02 (Two)
Non-Gazetted, Non-Ministerial] (Rs. 19900-63200) [01-UR&

01-OBC]
Requirement for applying for the post of Technician [vide G.S.R, 1329(E) dated
10.10.2017]
i) Age : Between 18 and 27 years of age. (Relaxable for Government servants upto 40
(forty) years in accordance with the instructions or orders issued by the Central
Government from time to time.)
ii) Educational and other qualifications (As per RR)
(i) Industrial Training Institute (ITI) Certificate in Electrical trade or Diesel Mechanic
trade or Motor Mechanic trade or Tractor Mechanic trade with three years experience
in any of the trades mentioned above and proficiency in driving and maintenance of
vehicles and tractors and should possess a valid driving licence for light and heavy duty
vehicles and tractors; OR
(ii) Industrial Training Institute (ITI) Certificate in Electrical or Electronic or Instrument
Mechanic with three years experience in auto electrical or instruments or electronics
maintenance.
Important Note: Both the posts are identified for Electrician trade. Therefore,
candidates having ITI in Electrical trade alongwith the experience will only be
considered for the post.
iii) Brief description of the job/duties
a. To assist in conducting training classes on general and auto-electrical systems of
Tractors, Power Tillers, Vehicles, etc.
b. To assist in repair-maintenance of electrical system of tractors, vehicles, Audiovisual
Aids, Computers Instruments, allied equipments etc. and electrical systems of
buildings, street lights, etc, wherever electricity exists.
c. To assist in development of Electrical infrastructure, Laboratory and teaching aids.
Complete data about eligibility, terms & conditions & Application format are available on
the Institute's websites: www.fmttibudni.gov.in; www.nrfmtti.gov.in; www.srfmtti.
dacnat.nic.in; www.nerfmtti.nic.in and www.agricoop.nic.in
Application in the prescribed proforma with complete details should be reached to
Director, Govt. of India, Central Farm Machinery Training & Testing Institute,
Tractor Nagar, Budni (M.P.)- 466445 within 30 days from the date of publication of
this advertisement in the Employment News.
EN 46/28 DIRECTOR

Continued from page 26
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Online applications are invited from the Indian Nationals for filling up of the following posts:
SI. Name of the post Deptt./ Centre/Section/Unit Group No. of Vacancies Age Limit Pay Scale
No. (as on the

UR SC ST OBC PwD Total last date of
Advertisement)

01. Registrar # Administration A 01 - - - - 01 55 Years L-14 (Rs. 144200-218200)
02. Sr. Technical Officer/ Scientific Officer C3I A 02 - - - - 02 45 Years L-11 (Rs. 67700-208700)
03. Assistant Executive Engineer (Civil) Internal Works Department A 02 - - - - 02 45 Years L-10 (Rs. 56100-177500)
04. Student Counsellor and Students Student Counselling A 01 - - - - 01 40 Years L-10 (Rs. 56100-177500)

Outreach Coordinator Services
05. Assistant Registrar (Admn./Accounts/ Administration A 01 - - 01 01 03 40 Years L-10 (Rs. 56100-177500)

Audit) (VH)
06. Technical Officer C3I A 02 - - - - 02 40 Years L-10 (Rs. 56100-177500)
07. Training & Placement Officer Student Welfare A 01 - - - - 01 40 Years L-10 (Rs. 56100-177500)
08. Assistant Engineer (Civil/Electrical)* Internal Works Department B 02 - - - - 02 40 Years L-8 (Rs. 47600-151100)
09. Junior Superintendent Administration B 05 - - 01 - 06 35 Years L-6 (Rs. 35400-112400)
10. Junior Technical Superintendant Technical Cadre posts for B 10 02 01 05 01 20 35 Years L-6 (Rs. 35400-112400)

(JTS)** Deptts. / Centres (OH)
01
(HH)

11. Junior Engineer (Civil/Electrical)* Internal Works Department B 02 - - - - 02 35 Years L-6  (Rs. 35400-112400)
12. Caretaker-cum- Manager (Asstt. Guest Houses B 01 - - - - 01 35 Years L-6  (Rs. 35400-112400)

Hospitality Manager and/or 
Logistics & PRO)

13. Senior Laboratory/Assistant/ Senior Technical Cadre posts for C 06 01 - 02 01 10 33 Years L-5 (Rs. 29200-92300)
Mechanic (SLA)** Deptts. / Centres (HH)

14. Senior Assistant Administration C 04 - - 01 - 05 33 Years L-5 (Rs. 29200-92300)      
15. Library Assistant Library C 01 - - - - 01 30 Years L-3   (Rs. 21700-69100)
16. Junior Assistant (Administration)
17. Junior Assistant (Accounts) Administration C 10 02 01 04 01 18 30 Years L-3 (Rs. 21700 -69100)

(VH)
18. Junior Assistant (Caretaker)

# The post of Registrar is a tenure post for the period of 05 years on Contract/Deputation basis. * There is one post each for Civil and Electrical. **  Break up posts at Sl. No. 10
and 13 are mentioned in our detailed advertisement.
Educational   qualifications, experience, terms and conditions, etc. are mentioned in our detailed advertisement available on Institute website http://iitjammu.ac.in.
The candidates are required to apply ONLINE only till 25.02.2019 upto 05:00 p.m. For all details, please visit Institute website  http://iitjammu.ac.in.
Dated: 30.01.2019                                                                      EN 46/40 Officiating Registrar

Indian Institute of Technology Jammu
Advt. No. IIT Jammu/01/2019 (Direct Rectt.)

Employment Notification

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U, ⁄UˇÊÊ ◊¥òÊÊ‹ÿ

⁄UˇÊÊ •ŸÈ‚¥äÊÊŸ ∞fl¥ Áfl∑§Ê‚ ‚¥ªΔUŸ
ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚ÒÄ≈U⁄U-30, øá«UËª…∏U

(ŒÍ⁄U÷Ê· Ÿ¥0 0172-3957202, 3957203, 2651824-25)
Government of India, Ministry of Defence

(Defence Research & Development Organisation)
Terminal Ballistics Research Laboratory, Sector-30, Chandigarh 160030

‚ËäÊÊ ‚ÊˇÊÊà∑§Ê⁄U
Walk-in Interview

ÁŸêŸ »Ò§‹ÊÁ‡Ê¬ ∑§Ê ‚ËäÊ ‚ÊˇÊÊà∑§Ê⁄U mUÊ⁄UÊ ŒÊ fl·¸ ∑§Ë •flÁäÊ ∑§ Á‹∞ ÷⁄UÊ ¡ÊŸÊ „ÒU —-
Following Fellowships are to be filled up through ‘Walk in Interview’ for a period of two years:-
§∑˝§.‚¥. »Ò§‹ÊÁ‡Ê¬ ∑§Ê ¬˝∑§Ê⁄U ‚¥ÅÿÊ Áfl·ÿ ÿÊÇÿÃÊ (Qualification) ‚ÊˇÊÊà∑§Ê⁄U ∑§Ë ÃÊ⁄UËπ •ÊÒ⁄U ‚◊ÿ
S.No. Type of Nos Subject/ Date & Time of Interview

Fellowship Discipline
1 ∑§ÁŸcΔU Á⁄U‚ø¸ 01 Á‚Áfl‹ ß¥U¡ËÁŸÿÁ⁄¥Uª Civil Engg. ◊¥ B.E./B.Tech 12-03-2019 (◊¥ª‹flÊ⁄U)

»Ò§‹ÊÁ‡Ê¬/Junior Civil Engg. ¬˝Õ◊ üÊáÊË ∑§ ‚ÊÕ NET/GATE (Tuesday) at 1100 hrs
Research ‚Á„UÃ ÿÊ
Fellowship Civil Engg. ◊¥ M.E./M.Tech

ŒÊŸÊ¥ SŸÊÃ∑§ •ÊÒ⁄U SŸÊÃ∑§ÊûÊ⁄U SÃ⁄U
◊¥ ¬˝Õ◊ üÊáÊË
B.E./B.Tech in Civil Engg.
Engg. in 1st Division with
NET/GATE   OR
M.E./M.Tech in Civil
Engg. in 1st Division 
both at Graduate and
Post graduate level

2 ∑§ÁŸcΔU Á⁄U‚ø¸ 01 ßU‹Ä≈˛UÊÚÁŸÄ‚ •ÊÒ⁄U ECE ◊¥ B.E./B.Tech ¬˝Õ◊ 13-03-2019 (’ÈäÊflÊ⁄UU)
»Ò§‹ÊÁ‡Ê¬/Junior ‚¥øÊ⁄U ß¥U¡ËÁŸÿÁ⁄¥Uª/ üÊáÊË ∑§ ‚ÊÕ NET/GATE (Wednesday) at 1100 hrs
Research Electronics & ‚Á„UÃ ÿÊ
Fellowship Communication ECE ◊¥ M.E./M.Tech ŒÊŸÊ¥ 

Engg. (ECE) SŸÊÃ∑§ •ÊÒ⁄U SŸÊÃ∑§ÊûÊ⁄U SÃ⁄U
◊¥ ¬˝Õ◊ üÊáÊË
B.E./B.Tech in Electronics
& Comm. Engg. in 1st 
Division with NET/GATE OR
M.E./M.Tech in Electronics 
& comm. Engg. in 1st  
Division both at Graduate 
and Post graduate level

•ÁäÊ∑§Ã◊ •ÊÿÈ— 28 fl·¸/28 Years-•ŸÈ.¡Ê./•ŸÈ.¡Ÿ. ©Uê◊ËŒflÊ⁄UÊ¥ ∑§ Á‹∞ 05 fl·¸ ∞fl¥
•ÁÃÁ⁄UÄÃ Á¬¿U«∏Ê flª¸ ©Uê◊ËŒflÊ⁄UÊ¥ „UÃÈ 03 fl·¸ ∑§Ë ¿ÍU≈U „ÒU.  
Maximum Age: Relaxable by 5 years for SC/ST and 03 years for
OBC Candidates
◊ÊÁ‚∑§ fl¡Ë»§Ê— 25000/-+ ¬˝øÁ‹Ã ÁŸÿ◊Ê¥ ∑§ •ŸÈ‚Ê⁄U SflË∑§Êÿ¸ ∞ø.•Ê⁄U.∞.
Monthly Stipend: 25000/- plus HRA admissible as per prevailing
rules.
‚ÊˇÊÊà∑§Ê⁄U SÕ‹— -ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚ÒÄ≈U⁄U-30-‚Ë,
øá«UËª…∏U.
Place of Interview: TBRL, Sector-30C, Chandigarh-160030
∑§Êÿ¸U SÕ‹— -ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ⁄‘¥U¡ ⁄UÊ◊ª…∏U, Á¡‹Ê, ¬¥ø∑Í§‹Ê
(„UÁ⁄UÿÊáÊÊ).
Place of work: TBRL Range, Ramgarh, Distt. Panchkula
(Haryana)

‚ËäÊ ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ ¬Í⁄‘U ’ÊÿÊ«UÊ≈UÊ ∑§ ‚ÊÕ ≈UÊßU¬ Á∑§ÿÊ „ÈU•Ê •ÊflŒŸ ¡Ê ÁŸŒ‡Ê∑§,
- ø⁄U◊ ¬˝ÊˇÊÁ¬∑§Ë •ŸÈ‚¥äÊÊŸ ¬˝ÿÊª‡ÊÊ‹Ê, ‚ÒÄ≈U⁄U-30, øá«UËª…∏U (UT) ∑§Ê
‚ê’ÊÁäÊÃ „UÊ •Ê⁄U ‚ÊÕ ◊¥ •¥∑§ ÃÊÁ‹∑§Ê•Ê¥/¬˝◊ÊáÊ¬òÊÊ¥ (10flË¥ ∑§ˇÊÊ ‚ ‡ÊÈM§ ∑§⁄UÃ „ÈU∞),
¡ÊÁÃ ¬˝◊ÊáÊ ¬òÊ •ÊÒ⁄U •ŸÈ÷fl ¬˝◊ÊáÊ ¬òÊ ∑§Ë ‚àÿÊÁ¬Ã ¬˝ÁÃÿÊ¥ ∑§ ‚ÊâÊ-‚ÊÕ „UÊ‹ „UË ∑§Ê
¬Ê‚¬Ê≈¸U •Ê∑§Ê⁄U ∑§Ê »§Ê≈UÊ ¡Ê •ÊflŒŸ ∑§ ¬˝Õ◊ ¬¡ ∑§ ŒÊ∞¥ ∑§ÊŸ ◊¥ ‚’‚ ™§¬⁄U •ë¿UË Ã⁄U„U
‚ Áø¬∑§Ê „ÈU•Ê „UÊ •ÊÒ⁄U ÁŸŒ‡Ê∑§, ≈UË.’Ë.•Ê⁄U.∞‹. ‚ÒÄ≈U⁄U-30, øá«UËª…∏U ∑§ ¬ˇÊ ◊¥ Œÿ
L§. 10/- ∑§Ë ⁄UÊÁ‡Ê ∑§Ê ∞∑§ ⁄‘UπÊ¥Á∑§Ã èÊÊ⁄UÃËÿ «UÊ∑§ •ÊŒ‡Ê (IPO) ‚ÊÕ ◊¥ ‹Ê∞¥
(•ŸÈ.¡Ê/•ŸÈ.¡Ÿ. ÃÕÊ •ÁÃÁ⁄UÄÃ Á¬.flª¸ ©Uê◊ËŒflÊ⁄U ßU‚ ÷ÈªÃÊŸ ‚ ◊ÈÄÃ „ÒU¥).
‚⁄U∑§Ê⁄UË/‚Êfl¸¡ÁŸ∑§ ˇÊòÊ ∑§ ©Ul◊/SflÊÿûÊ ÁŸ∑§ÊÿÊ¥ ◊¥ ∑§Êÿ¸⁄UÃ ©Uê◊ËŒflÊ⁄U ©UÁøÃ ◊Êäÿ◊ ‚
•ÊflŒŸ ∑§⁄‘¥U.
Type written application with complete biodata and attested copies
of Mark sheets/Certificates (10th standard onwards), Caste
Certificate and Experience certificate, addressed to Director,
Terminal Ballistics Research Laboratory (TBRL), Sector-30,
Chandigarh (UT) should be brought at the time of Walk-in interview
along with a recent passport-size photograph, duly affixed on the
right top corner of the first page of application and a crossed Indian
Postal Order amounting to Rs. 10/- drawn in favour of the Director
TBRL, Sector-30, Chandigarh (candidates belonging to SC/ST and
OBC are exempted from this payment). Candidates working in
Govt./Public Sector Undertaking/autonomous Bodies should apply
through proper channel. 

©Uê◊ËŒflÊ⁄U ‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ Á∑§‚Ë ‚⁄U∑§Ê⁄UË Áfl÷Êª mUÊ⁄UÊ ¡Ê⁄UË ∑§Êß¸U ∞∑§ ¬„UøÊŸ-¬òÊ
◊Í‹ M§¬ ◊¥ ‹Ê∞¥ ¡Ò‚Ê Á∑§ •ÊäÊÊ⁄U ∑§Ê«¸U, «˛UÊß¸UÁfl¥ª ‹Êß¸U‚¥‚, ¬Ê‚¬Ê≈¸U, ◊ÃŒÊÃÊ ¬„UøÊŸ-¬òÊ
•ÊÁŒ. Continued on page 33
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Unique Identification Authority of India (UIDAI)
Regional Office, HOUSEFED Complex, Dispur 

Guwahati 781006
FILE No: - UIDAI/RO-GHY/07/2010/Vol-IV/2568 Date: 01-02-2019
Sub: Extension of last date of submission of application for
filling up of one post of Deputy Director (DD) on deputation
basis at UIDAI, RO, Guwahati.
Sub: Extension of last date for submission of application for
filling up of one post of Deputy Director (DD) on deputation
basis at UIDAI, RO, Guwahati Reference: Vacancy circular of
UIDAI, RO,   Guwahati vide letter of even number dated 03-07-
2018 and subsequent circulars dated 31-08-2018, 01-10-2018
and 30-11-2018, inviting application for filling up of one   post
of Deputy Director in its Regional Office, Guwahati   in the Pay
Matrix Level -11 (pre-revised Pay Band III Rs. 15600-39100 plus
Grade Pay of Rs. 6600/-) on deputation basis.
The last date for submission of applications through proper
channel "FOR THE POST OF DEPUTY DIRECTOR AT UIDAI
REGIONAL OFFICE GUWAHATI" is hereby further extended up to
05-03-2019. Those who have applied against circular dated 03-07-
2018 and subsequent circulars dated 31-08-18, 01-10-2018 and
30-11-2018 through proper channel need not apply afresh.
However, new applicants and applicants who have submitted only
advance copy of the application may submit their applications
complete in all respect through proper channel within the extended
date to Assistant Director General, Unique Identification
Authority of India (UIDAI), Regional Office, 1st Floor Block-V,
HOUSEFED COMPLEX, Beltola-Basistha Road, PO, Assam
Sachivalaya Dispur, Guwahati-781006. Since this vacancy is to be
filled up on deputation basis, private candidates are not eligible.
2. Application received after the last date or otherwise found
incomplete shall not be considered. Further details may be obtained
from the website www.uidai.gov.in.

(K.W. Kharbuli)
Assistant Director General

davp 54111/11/0048/1819 EN 46/65

Unique Identification
Authority of India

Gol, Ministry of Electronics & Information
Technology (MeitY)

Regional Office, SCO 139-141, 3rd & 4th Floor, Sector 17-C
Chandigarh - 160017

Advt. No. 44/2019
The authority invites applications on the prescribed proforma for
filling up these posts on deputation basis in its Regional Office
located at Chandigarh with following requirements:- 

Name of the Post Pay Matrix level No. of Posts

Assistant Accounts Pay Matrix Level - 08 01
Officer (Pre-revised Pay Band-lI 

Rs. 9300-34800 + 4800)

Assistant Section Pay Matrix Level - 06 01
Officer (Pre-revised Pay Band-ll

Rs. 9300-34800 + 4200)

Note :- Only officers of Central Govt./State Govt./UTs/PSUs/
Autonomous Bodies can apply. Last date for receipt of
applications complete in all respect is 31st March, 2019.
For eligibility criteria, desirable qualification, experience &
application form etc., please log on to our website: https://
www.uidai.gov.in.

DEPUTY DIRECTOR (Admn.) 
(Tel: 0172-2714141)

davp 54109/11/0005/1819 EN 46/63

Indian Institute of Food
Processing Technology

Ministry of Food Processing Industries
Government of India 

Pudukkottai Road, Thanjavur - 613 005
Tel. 04362-228155 

Email: Director@iifpt.edu.in Website: www.iifpt.edu.in
No: IIFPT/Admin/depu/2018
Filling up the Post of Administrative Officer on

Deputation Basis
IIFPT, Thanjavur invites applications in the prescribed proforma from
qualified candidates for appointment of Administrative Officer on
deputation basis at IIFPT, Thanjavur. 
Last date of receipt of Application and more details, please visit
IlFPT website: www.iifpt.edu.in

Director
davp 16103/11/0003/1819 EN 46/61 Continued on page 33
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EN 46/36

EN 46/80

Continued on page 34

Candidates are requested to bring one Photo Identity Card issued
by any Govt. Department in original like Aadhar card, Driving
license, Passport, Voter ID etc. at time of interview.

‚ËäÊ ‚ÊˇÊÊà∑§Ê⁄U ◊¥ ‡ÊÊÁ◊‹ „UÊŸ ∑§ ßUë¿ÈU∑§ ©Uê◊ËŒflÊ⁄U ÁŸêŸ ∑§Êÿ¸∑˝§◊ ∑§ •ŸÈ‚Ê⁄U
≈UË.’Ë.•Ê⁄U.∞‹. ‚ÒÄ≈U⁄U-30, øá«UËª…U∏ ◊¥ ©U¬ÁSÕÃ „UÊ¥.

Desirous candidates appearing for a walk-in interview are
required to report at TBRL, Chandigarh as per following schedule:-
i. •ÊflŒŸ ©UÁÀ‹ÁπÃ ÃÊ⁄UËπ ∑§Ê 10—00 ’¡ Ã∑§ SflË∑§Ê⁄U Á∑§∞ ¡Ê∞¥ª.
Applications will be accepted up to 1000 hrs on dates mentioned
above.
ii. ŒSÃÊfl¡Ê¥ ∑§Ë ¬˝Ê⁄UÁê÷∑§ ¡Ê¥ø •ÊÒ⁄U ‚àÿÊ¬Ÿ ©U¬⁄UÊÄÃ ‚ÊˇÊÊà∑§Ê⁄U ÃÊ⁄UËπ ∑§Ê ¬˝ÊÃ— 10—00
’¡ ‚ 11—00 ’¡ „UÊªË.
Initial screening and verfication of testimonials will be done between
1000-1100 hrs. on above date of interview.
iii. ¿UÊ¥≈ ª∞/øÿÁŸÃ ©Uê◊ËŒflÊ⁄UÊ¥ ∑§Ê ‚ÊˇÊÊà∑§Ê⁄U 11—00 ’¡ ‚ ¬˝Ê⁄¥U÷ „UÊªÊ.
Interview of the screened/shortlisted candidates will take place from
11:00hrs onward.

‚ÊˇÊÊà∑§Ê⁄U ∑§ ‚◊ÿ ©Uê◊ËŒflÊ⁄UÊ¥ ∑§Ê ‚÷Ë ¬˝◊ÊáÊ¬òÊ/ŒSÃÊfl¡ ◊Í‹ M§¬ ◊¥ ¬˝SÃÈÃ ∑§⁄UŸ
„UÊ¥ª.
Candidates will be required to produce all certificates/testimonials in
original during the interview.

‚ÊˇÊÊà∑§Ê⁄U ◊¥ ‡ÊÊÁ◊‹ „UÊŸ ∑§ Á‹∞ ÿÊòÊÊ ÷ûÊ/ŒÒÁŸ∑§ ÷ûÊ ∑§Ê ÷ÈªÃÊŸ Ÿ„UË¥ Á∑§ÿÊ ¡Ê∞ªÊ.
No TA/DA shall be paid for attending the interview.

ÿ„U »Ò§‹ÊÁ‡Ê¬ ¬ÍáÊ¸ M§¬ ‚ •SÕÊÿË „ÒU. »Ò§‹ÊÁ‡Ê¬ ∑§Ê ¬˝SÃÊfl «UË.•Ê⁄U.«UË.•Ê. ◊¥ ‚◊Ê◊‹Ÿ
∑§⁄U Á‹∞ ¡ÊŸ ∑§Ê •ÁäÊ∑§Ê⁄U Ÿ„UË¥ ¬˝ŒÊŸ ∑§⁄UÃÊ „ÒU.
The fellowship is purely on temporary basis. The offer of Fellowship
does not confer any right for absorption in DRDO.

©UÁÀ‹ÁπÃ »Ò§‹ÊÁ‡Ê¬ ∑§Ë ‚¥ÅÿÊ ¬˝ÿÊª‡ÊÊ‹Ê ∑§Ë •Êfl‡ÿ∑§ÃÊ•Ê¥ ∑§ •ÊäÊÊ⁄U ¬⁄U ¬Á⁄UflÁÃ¸Ã
„UÊ ‚∑§ÃË „ÒU. 
Number of fellowship as indicated above may vary depending on
Laboratory requirements.

(flÁ⁄UcΔU ¬˝‡ÊÊ‚ÁŸ∑§ •ÁäÊ∑§Ê⁄UË/Senior Admin Officer-I)
∑Î§Ã ÁŸŒ‡Ê∑§/For Director

davp/10301/11/0194/1819 EN 46/84
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Delhi Institute of Tool
Engineering
(Govt. of NCT of Delhi)

Campus-I: Wazirpur Industrial Area, Delhi-110052

Corrigendum
The closing date for receipt of applications for the post of

Secretary to be filled on deputation basis in DITE and

published in Employment News dated 29th Dec to 4th Jan

2019 is extended up to 28th Feb 2019. The details of post,

eligibility conditions, prescribed application form etc. may be

obtained from DITE website: http://www.dite.

delhigovt.nic.in under the head ‘Job Opportunities’.

EN 46/73

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India
ŸÊª⁄U Áfl◊ÊŸŸ ◊¥òÊÊ‹ÿ/Ministry of Civil Aviation

ŸÊª⁄U Áfl◊ÊŸŸ ◊„UÊÁŸŒ‡ÊÊ‹ÿ
Directorate General of Civil Aviation
‚»§Œ⁄U¡¥ª „UflÊß¸U •«˜U«UÊ ∑§ ‚Ê◊Ÿ/Opp. Safdarjung Airport

•⁄UÁ’¥ŒÊ ◊Êª¸/Aurobindo Road
Ÿß¸ UÁŒÀÀÊË/ New Delhi-110003

ß¸U-◊‹...e2sec.dgca@nic.in Á◊Á‚‹ ‚¥./F.No. A-35018/1/2018-E II
SECTION-DGCA

ŒÍ⁄÷Ê· ‚¥. 011-24611949 ÁŒŸÊ¥∑§ —11.12.2018
VACANCY CIRCULAR

Filling up of eight (08) posts of Deputy Director Airworthiness
in level - 12, Rs. 78800 - 209200/- of the Pay Matrix on
Deputation (including short term contract) basis in Directorate
General of Civil Aviation (DGCA)-reg.
Applications are invited from eligible candidates to fill the following
posts (General Central Services, Group ‘A’, Gazetted, Non-
Ministerial) in the Directorate General of Civil Aviation (DGCA),
Ministry of Civil Aviation, New Delhi by the method of Deputation
(including short-term contract) :
SI. Name of Post No. of Pay Scale
No. Posts
1. Deputy Director 08 Pre-revised scale of PB-3,

Airworthiness Rs. 15600-39100/- with 
GP of Rs. 7600/- (Level-12,
Rs. 78800-209200/- of the 
Pay Matrix as per the
recommendations of 7th
CPC)

The details like general conditions, eligibility criteria, proforma of
application form & other details are available on the website of
DGCA i.e. www.dgca.nic.in.
2. Interested and eligible officials may send their applications in
prescribed proforma along with attested copies of the APAR for the
last five years, cadre clearance and vigilance clearance through
proper channel to the undersigned within 60 days from the date of
Advertisement of this vacancy in the Employment News.

(Pavan Malviya) 
Deputy Director of Administration

davp 03101/11/0024/1819 EN 46/59
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F.No. 49-110/2016-PW

•á«U◊ÊŸ ÃÕÊ ÁŸ∑§Ê’Ê⁄U ¬˝‡ÊÊ‚Ÿ
ANDAMAN AND NICOBAR ADMINISTRATION

‚ÁøflÊ‹ÿ/Secretariat
Port Blair

Dated 31st January 2019

CORRIGENDUM
The period of "forwarding the application alongwith relevant
document in respect of willing employees/officials for the post
of Protocol Officer on deputation ISTC/absorption basis in
response to the vacancy circular No. 49-110/2016-PW dated
18.12.2017" is hereby extended for a further period of six weeks
(42 days) of publication of this Advertisement in the Employment

News/Rozgar Samachar.

The candidates those who have submitted/applied for the said post

in response to the vacancy circular dated 18.12.2017 need not to

apply again. 

EN 46/77

The Haryana Cooperative Development
Federation Ltd

Bays No. 49-52, Sector-2, Panchkula
email: harcofed@ymail.com

Tel: 0172-2560340
The date of receipt of applications for applications for appointment
to the post of Education Instructors on Contract Basis is hereby
extended upto 22.02.2019 (05:00 PM). The detail is given as under:-
Name of Post : Education Instructor 
Total Nos. of Posts : 15
Qualification as prescribed by the BOD of HARCOFED : 

Graduate 
Hindi upto matric
One year teaching experience from Govt. approved School/
College/ Institute.
Preference will be given to Diploma in Cooperation/Diploma in
Computer from Govt. Recognised Institute.
Age from 18 to 42 years on the date of Requisition/
advertisement.

Terms and Conditions:
1. The age of the candidate as on the date of publication of this

advertisement should be 18 to 42 years.
2. The engagement of selected candidates shall be purely

contractual in nature and can be terminated at any time without
assigning any reason or prior notice and the person so engaged
shall have no right to claim either regularization or any other
benefit of such engagement for any purpose in the office in
which they are so engaged or in any other office in the same
state Government.

3.  Selected candidates shall not have any right for
regularization/continuation in the service and his services shall
be discontinued on joining of regular appointment by the
recruiting agency or one year whichever is earlier.

4. Selected candidate shall be paid honorarium per month as per
instruction of Haryana Govt. applicable from time to time.

5. The Managing Director reserve the right to cancel or postpone
the selection without any reason.

6. The selected candidates will be informed after conducting the
selection.

Managing Director 
EN 46/75 HARCOFED, PANCHKULA
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EN 46/72

Government  of India

Ministry of  Agriculture and Farmers
Welfare

Department of Agriculture
Cooperation & Farmers Welfare

Corrigendum
The last date for receipt of applications for the post of Joint Director
(Extension), Directorate of Extension, the advertisement of which
was published in the Employment News dated 27 Oct.-02 Nov.,
2018 (Advt. No. EN No. 30/29 stands extended. Applications for this
post, complete in all respects, can now be sent so as to reach
"Section Officer (Extension), Department of Agriculture, Co-
operation & Farmers Welfare, Room No. 332, Krishi Bhawan,
New Delhi - 110001" within 30 days from the date of publication
of this corrigendum in the Employment News/Rojgar Samachar.
Full details of this vacancy are available on this Department's
website 'www.agricoop.nic.in'.

EN 46/6



Applications are invited in the prescribed proforma from suitable persons for filling up the following posts in LNJN National Institute of Criminology and Forensic Science (MHA),
Delhi, as per the eligibility criteria mentioned against each post as per details given below:-

S. Name of the No. of Method Eligibility conditions
No. post  & Pay posts of recruit-

Scale ment
1. Administrative 01 By Deputation:

Officer Deputation Officers under the Central Government:-
Group-B (Deputation (A)(i) holding analogous posts on regular basis in the parent cadre or department; or 
Gazetted,  and re- (ii) with five years service in the grade rendered after appointment thereto on regular basis in posts in the scale of pay of 
Pay level-7 employment Rs. 9300-34800 in Pay Band-2 plus Grade Pay of Rs. 4200 (Pre-revised) or equivalent in the parent cadre or department; and
pay matrix- for Armed (B) possessing a Degree from a recognised University and five years experience in Administration, House-keeping
44900-142400 Forces Budget Management and Establishment
[(PB:2/ GP 4600) Personnel) For Armed Forces Personnel:
(Pre-revised)] Deputation or Re-employment:

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications prescribed shall also be eligible to be  considered. Such persons would be given 
deputation term upto the date on which they are due for release from the Armed  Forces and thereafter they may be conti-
nued on re-deployment. In case such eligible officers have retired or have been transferred to reserve before the actual
selection to the post is made, their appointment will be on re-employment basis. (Re-employment upto the age of     
superannuation in respect of civil post). 

2. Assistant 01 By Officers of the Central Government:-
Pay level-6 Deputation (A) (i) Holding analogous posts on regular basis in the parent cadre or department; or 
pay matrix-35400- (ii)   with six years service in the grade rendered after appointment thereto on regular basis in  posts in the Pay Band-I 
112400  [PB: 2 GP Rs. 5200-20200 plus Grade Pay of Rs. 2800 or equivalent in the parent cadre or department; or
4200 (Pre- (iii)  with ten years service in the grade rendered after appointment thereto on regular basis in post in the Pay Band of
revised)] Rs. 5200-20200 plus Grade Pay of Rs. 2400 or equivalent in the parent cadre or department; and

(B) Possessing the following Educational Qualifications and Experience:
(i) Graduation from recognised University.
(ii) Two years experience in handling Administrative, Cash and Accounts Matters.

3. Library and 01 By Deputation
Information Deputation Officers under the Central Government/State Governments/Union Territories/ Public Sector Undertakings/ Autonomous 
Assistant (Including Organisations:-
Pay level-6 Short term (a) (i) holding  analogous  posts on  regular basis; or   
pay matrix- Contract) (ii) with six years' of regular service in the post in the  Pay  Band of Rs. 5200-20200 Grade Pay Rs. 2800 (pre-revised) or
35400-112400 equivalent;
[PB:2/GP 4200) (b) possessing the educational qualifications and experience as mentioned below:
(Pre-revised)] Essential:

(i) Bachelors Degree in Library or Library and Information Science of a recognised University/Institute;
(ii) Two years' professional experience in a Library under Central/State Government/Autonomous or Statutory organization/
Public Sector Undertakings/University or recognised Research or Educational Institution.

4. Stenographer 01 By Officers  holding  the   post  of Stenographer under the Central Government.
Grade-I Deputation (a) (i) Holding analogous posts on a regular basis in the parent cadre or department; or
Pay level-6  (ii) Holding 10 years regular service in the Pay level - 4, pay matrix- 25500-81100 [PB -2/GP Rs. 2400 (Pre-revised)] or 
pay matrix- equivalent; and
35400-112400 (b)  possessing the qualifications mentioned below:
(PB:2/GP 4200 (i) Matriculate from  a recognised Board or University or equivalent qualification.
(Pre-revised)] (ii) Speed of 100 words per minutes in English or Hindi Stenography.

Note-1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for consideration for appoint-
ment by promotion.

5. Housekeeper 01 By (a) Officers under Central Government
Pay level- 5 Deputation i. holding analogous posts on regular basis in the parent cadre or department; or
pay matrix- ii. with five years’ regular service in the grade rendered after appointment thereto on a regular basis in Pay Level-4 in the 
29200-92300 Pay Matrix Rs. 25,500 -81,100/- or equivalent; or
[PB:1/GP 2800) iii. with ten years’ service in the grade rendered after appointment thereto on a regular basis in Pay Level - 3 in the Pay  
(Pre-revised)] Matrix Rs, 21,700- 69,100/- or equivalent; and

(b)  Possessing the education qualifications and experience prescribed below:-
Essential
(i) 12th Standard Pass or equivalent from a recognised Board/University
(ii) Possessing three years' experience in GOs Mess/Hostel/Guest House etc.
(iii) Knowledge of English or Hindi Typing in computer.
Desirable:
Diploma in Hotel Management.

6. Stenographer 02 By Officers of the Central Government or State Governments or Public Sector Undertakings;-
Grade-II, Deputation a) holding analogous posts on regular basis and possessing the qualifications prescribed below:-
Pay level-4, i. 12th Class pass or equivalent from a recognised Board or University.
pay matrix- ii. Skill in English stenography with speed 80 words per minutes.
25500-81100 
[PB - 2/GP
Rs. 2400
(Pre-revised)]

7. Senior Library 01 By Eligibility conditions: Officials under Central Government or State Government or Union Territories or Universities or 
Attendant deputation Public Sector undertakings or Statutory or Autonomous Organisations:
Pay Level -3, (Including  (a) (i) holding analogous post on regular basis in the parent cadre/department. 
Pay matrix- short term (ii) with three years' regular service in Pay Band-1 (5200-20200) and grade pay of Rs. 1900/- in the parent cadre/department; 
21700-69100 contract) and
[PB-1/GP (b) Possessing requisite qualification and experience mentioned below:-
Rs. 2000 12th Standard Pass from a recognised Board or equivalent.
(Pre-revised)]

No. 3/6/2017 LNJN NICFS
Government of India

Ministry of Home Affairs
LNJN National Institute of Criminology and Forensic Science

Institutional Area, Outer Ring Road, Sector-3, Rohini, Delhi - 110085
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S. Name of the No. of Method Eligibility conditions
No. post  & Pay posts of recruit-

Scale ment
8. Lower Division 01 Deputation Officials of the Central Government/State Government holding analogous posts on regular basis.

Clerk
Pay level- 2,
Pay Matrix-
19900-36200
[PB-1/GP
Rs. 1900/-
(Pre-revised)]

9. Staff Car Driver 01 Deputation/ Deputation/Absorption
(Ordinary Grade) Absorption From amongst the regular Despatch Rider (Group “C") and regular Group 'D' employees in the National Institute of
Pay level-2, Criminology and Forensic Science who possess valid driving licence for motor cars on the basis of a driving test to assess 
Pay Matrix- the competence to drive motor cars failing which from officials holding the post of Despatch Rider on regular basis or 
19900-36200 regular Group 'D" employees in other Ministries of the Central Government who fulfils the necessary qualifications as
[PB-1/GP mentioned below:-
Rs. 1900/- Essential
(Pre-revised)] (1) Possession of valid driving licence for motor cars.

(2) Pass in the 8th Standard.
(3) Experience of driving a motor car for the last three years.
Desirable
(1) Knowledge of motor mechanism (The candidates should be able to remove minor defects in the motor vehicle).
(2) Three years service as Home Guard or Civil Volunteers.
For ex-service Transfer on deputation / re-employment
Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the
requisite experience and qualifications shall also be considered. Such persons would be given deputation terms upto the 
date on which they are due for release from the Armed Forces. Thereafter they may be continued on re-employment 
(re-employment will be upto the age of superannuation with reference to civil posts under Central Government). 

10. Senior Scientific 01 Deputation Deputation (including short term contract) or absorption
Assistant (including Officers under the Central or State Governments or UT's or recognized Research Institutions or Universities or Public Sector  
(Ballistics) short term Undertakings or Semi-Government or Statutory or Autonomous Organisations:  
Pay level-6 contract) or (a) (i) holding analogous posts on  regular basis in the parent cadre or department; or 
pay matrix- absorption (ii)  with three years'  service  in the grade rendered after appointment thereto on regular basis in posts in the scale of pay 
35400-112400 of Rs. 5000-8000 (5th CPC) Rs. 9300-34800 + GP: 4200 (Pre-Revised) or equivalent in the parent cadre or department; or 
(PB: 2/GP 4200) (iii) with six years' service in the grade rendered after appointment thereto on regular basis in posts in the scale of pay of 
(Pre-revised)] Rs. 4500-7000 (5th CPC) Rs. 5200-20200 + GP: 2800/-(Pre-revised) or equivalent in the parent cadre or department; or

(iv) with  ten years'   service   in the grade rendered after appointment thereto on regular-basis in posts in the pay scale of
Rs. 4000-6000 (5th CPC)  Rs.  5200-20200 + GP -2400/- (Pre-revised) or equivalent in the parent cadre or department; and
(b) Possessing the qualifications and experience prescribed for direct recruitment as mentioned below:  
Essential:

i) Master's Degree in Physics or Mathematics from a recognized University or equivalent, 
ii) One year's experience of research or teaching in the subject concerned in a Forensic Science Laboratory of Central 
Government or State Government or recognized research institution or recognized college or university.
Note: Only officers belonging to Central Government or State Governments or Union Territories are eligible to be considered 
for appointment on absorption basis.

11. Junior Scientific 01 By Deputation (including short-term contract)/absorption:
Assistant deputation Officers of the Central Government or State Governments or Public Sector Undertakings:-
Pay level- 6 (including (a) (i) holding analogous posts on regular basis in the parent cadre or department; or 
pay matrix- short-term (ii) having three years regular service in the grade rendered after appointment thereto on a regular basis in the pay scale 
35400-112400 contract)/ of Rs. 4500-7000 (5th CPC) Rs. 5200-20200 + GP -2800/- (pre-revised) or equivalent with parent cadre or department or; 
(PB:2/GP 4200) Absorption (iii) a post in the pay scale of Rs. 4000-6000 (5th CPC) Rs. 5200-20200 + GP - 2400/-(Pre-revised)  or equivalent having  
(Pre-revised)] eight years regular service in the grade; and 

(b) possessing the following educational qualifications and experience.
Essential:
B.Sc. Degree from a recognised University with Chemistry, Physics and Mathematics or Biology or equivalent.
Desirable:
At least one years' experience in a Forensic Science Laboratory of Central Government or State Government or in a
recognised Research Institution or recognised College or University. 

12. Laboratory 01 By Deputation/absorption
Assistant Deputation/ Officers under the Central Government or State Governments or Universities or recognised Research Laboratories or 
Pay level-5 Absorption Institutions holding analogous posts on regular basis or with at least 5 years’ regular service in posts in the pay scale of 
pay matrix- Rs. 4000-6000 (5th CPC) Rs. 5200-20200 + GP 2400/- (Pre-revised) or with at least 8 years regular service in the pay scale 
29200-92300 of Rs. 3050-4590 (5th CPC) Rs. 5200-20200 + GP - 1900/- (Pre-revised) or equivalent and possessing the following 
[PB:1/GP 2800) educational qualifications: 
(Pre-revised)] Essential:

B.Sc. Degree from a recognised University with Chemistry, Physics and Mathematics or Biology or equivalent.
Desirable
Laboratory experience.

Note 1: Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not exceed three years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the
closing date of receipt of applications.
Note 2: For the purpose of appointment on deputation or absorption basis, the service rendered on regular basis by an officer prior to 1st January, 2006 (The date from which
the revised pay structure based on the sixth Central Pay Commission recommendation has been extended) shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Pay Commission except where there has been merger of more than one pre-revised scale of pay into one
grade with a common Grade Pay or pay extended only the post(s) for which that Grade Pay or Pay Scale is the normal replacement Grade without any upgradation.
Note 3: The candidates who are drawing higher pay may also apply but their pay will be regulated as per DoP&T OM No. 16/4/2012-Pay. I dated 5/11/2012.
2. The pay of the Officer selected from S. No. 1 to 9 will be regulated in accordance with the Ministry of Personnel, Public Grievances and Pension (Department of Personnel &
Training) O.M. No. 6/8/2009-Estt. (Pay. II) dated 17.06.2010 as amended from time to time. However, the pay of the officer at S. No. 10 to 12 will be regulated in accordance
with the Ministry of Personnel, Public Grievances & Pension (Department of Personnel & Training) O.M. No. 13024/2/90-Trg. dated 27/12/1993 and O.M. No 13024/1/2008-Trg.I
dated 05/09/2008. i.e., in lieu of Deputation Duty Allowance, Training Allowance @ 24% of basic pay as per parent department pay scales will be allowed. He/She will not be
allowed the option of drawing the pay of the post in lieu of training allowance. The maximum age limit for appointment by deputation (including short term contract) shall be not
exceeding 56 years as on the closing date of receipt of applications.
3. Officials who volunteer for the above posts will not be permitted to withdraw their names after selection. Recommendations of names, which are not accompanied by the
requisite bio-data and CR dossiers, will not be considered.
4. Applications of suitable officials, who are eligible & willing and who can be spared immediately on selection, may please be forwarded in Annexure-I, in duplicate, alongwith
attested photo-copies of CR dossiers for the last five years, Vigilance Clearance along with Major/Minor penalties imposed during the last ten years to the Director, LNJN
National Institute of Criminology and Forensic Science (MHA), Institutional Area, Outer Ring Road, Sector-3, Rohini, Delhi - 110085 within 60 days from the date of
publication of this advertisement in the 'Employment News.
May also visit our website www..nicfs.gov.in.

(Harish Chandra Pandey)
Administrative Officer
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ANNEXURE-I
Bio-Data/Curriculum Vitae Proforma

1. Name and Address (in Block letters) 
2. Date of Birth (in Christian era) : 
3. i) Date of entry into service 

ii) Date of retirement under Central/State
Government Rules  

4. Educational Qualifications
5. Whether educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experience required as men- Qualifications/Experience
tioned in the advertisement/vacancy circular possessed by the officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

6. Please state clearly whether in the light of entries  
made by you above, you meet the requisite Essential  
Qualifications and work experience of the post.
7. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office/ Post held on From To *Pay Level in Pay Nature of Duties
Institution regular basis Matrix [Pay Band + (in detail) highlig-

Grade Pay (Pre- hting experience
revised)] of the post required for the
held on regular post applied for
basis

Important: Pay Level in Pay Matrix [Pay Band + Grade Pay (Pre-revised)] granted
under ACPs/MACPs are personal to the officer and therefore, should not be mentioned.

Only Pay Level in Pay Matrix [Pay Band + Grade Pay (Pre-revised)] of the post held
on regular basis to be mentioned. Details of ACPs/MACPs with present Pay Level in Pay
Matrix [Pay Band + Grade Pay (Pre-revised)] where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay Level in Pay Matrix [Pay Band + From      To
Institution Grade Pay (Pre-revised)] drawn under 

ACPs/MACPs Scheme

8. Nature of present employment i.e. Ad-hoc or  
Temporary or Quasi-Permanent or Permanent
9. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

10. If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.
11. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)

a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.
13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.
14. Total emoluments per month now drawn
Pay Level in Pay Matrix [Pay Band + Grade Pay Total Emoluments
(Pre-revised)]

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing 
the following details may be enclosed.
Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments

break-up details)

16. A Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.

(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular/Advertisement).
(Note: Enclose a separate sheet, if the space is insufficient)
16. B Achievements:
The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;
ii) Awards/Scholarships/Official Appreciation;
iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition; 
vi) Any other information.
(Note: Enclose a separate sheet, if the space is insufficient)
17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis#. (Officers under Central/  
State Governments are only eligible for “Absorption”. Candidates   
of Non-Government Organizations are eligible only for Short-Term
Contract).
# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 
available only if the vacancy circular specially mentioned 
recruitment by “STC” or “Absorption” or “Re-employment”)
18. Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Place __________ 
Date ___________ (Signature of the Candidate)

Address ________________
Phone No.: ______________
E-mail ID: _______________

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
ii) His/her integrity is certified.
iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

davp 19125/11/0012/1819 EN 46/85

÷Ê⁄UÃËÿ ‚ÈŒÍ⁄U ‚¥flŒŸ ‚¥SÕÊŸ/Indian Institute of Remote Sensing
÷Ê⁄UÃËÿ •¥ÃÁ⁄UˇÊ •ŸÈ‚¥äÊÊŸ ‚¥ªΔUŸ/Indian Space Research

Organisation
÷Ê⁄UÃ ‚⁄U∑§Ê⁄U/Government of India

•¥ÃÁ⁄UˇÊ Áfl÷Êª/Department of Space
Œ„U⁄UÊŒÍŸ/Dehradun - 248001

‚¥.— ÷Ê.‚È.‚¥.‚¥./∑§Ê.ÁŸ.∞fl¥.◊Í.‚./2019/No.: IIRS/PPEG/2019; ÁŒŸÊ¥∑§/Date 28.01.2019

Indian Institute of Remote Sensing announces following training and education
programmes in Geospatial Technology and Applications:
1. M.Tech. in Remote Sensing & GIS with specialisation in (i) Agriculture &

Soils, (ii) Forest Resources & Ecosystem Analysis, (iii) Geosciences, (iv) Marine
& Atmospheric Sciences, (v) Urban & Regional Studies, (vi) Water Resources,
(vii) Satellite Image Analysis & Photogrammetry and (viii) Geoinformatics. (Last
date to apply: 29.03.2019)

2. P.G. Diploma in RS & GIS with specialisation in (i) Agriculture & Soils, (ii)
Forest Resources & Ecosystem Analysis, (iii) Geosciences, (iv) Marine &
Atmospheric Sciences, (v) Urban &   Regional Studies, (vi) Water Resources,
(vii) Satellite Image Analysis & Photogrammetry (viii) Natural Hazards &
Disaster Risk Management and ix) Spatial Data Science (Last date to apply:
15.04.2019)

3. Master of Science in Geo-information Science & Earth Observation with
specialisation in Geoinformatics (M.Sc.-GI). (Last date to apply: 29.03.2019)

4. P.G.Diploma in Geo-information Science & Earth Observation with
specialisation in Geoinformatics (PGD-GI). (Last date to apply: 30.04.2019)

Courses at SI. No. 3 & 4 (M.Sc.-GI & PGD-GI) are IIRS-ITC Joint Education
Programme (JEP) with ITC/University of Twente, The Netherlands and are subject to
continuity of JEP. 
Further details regarding above courses, online application, eligibility criteria, no. of
seats, course fee, duration, age limit, etc., may be obtained from
www.iirs.gov.in/academiccalendar
The last date for applying for above courses is as above. IIRS reserves the rights
for selection, screening and conduct of the courses. Fellowships shall be awarded to
meritorious students for promoting academic excellence as per institute's policy.
EN 46/21 ÁŸŒ‡Ê∑§, ÷Ê.‚È.‚¥.‚¥./Director, IIRS
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File No. 3/45/2016-SD/AM (Adv. No. 05/2019)

Indira Gandhi National Centre for the Arts
(An Autonomous Trust under Ministry of Culture, Govt. of India)

11 Mansingh Road, New Delhi-110001

Advertisement for the posts of Regional Director
Indira Gandhi National Centre for the Arts (IGNCA), an Autonomous Trust under the Govt. of India,
Ministry of Culture, invites applications in the prescribed format for the post of Regional Director, for its
Regional Centres at Vadodara and Jammu on a consolidated remuneration of Rs. 1,20,000/- per month.
The positions are to be filled up on short-term contract basis initially for a period of one year from the
candidates having following educational qualification and experience:-
1. Essential:
(i) Masters Degree in Humanities/Arts/Language/Science/Engineering from a recognized University/

Institute with 55% of marks;
(ii) At least 10 years experience in executive/supervisory level in the Central/Slate/Autonomous

Institutions/Universities/Cultural organisation.
2. Desirable: 
(i) Ph.D. in relevant subject.
(ii) Consistently good academic record.
(iii) An Awareness and/or knowledge of one or more of the art forms and a general empathy and

understanding of the others.
(iv) Prior experience of having worked in the arts and culture space either in an individual capacity or as

part of a Government or private arts organisation/NGO.
(v) Administrative/managerial capabilities displayed in prior roles and responsibilities.
(vi) Ability to interface with other organisations in the same field and with Central and State Government

agencies and bodies.
(vii) Good oral and written communication skills.
(viii) Experience in the use of modern technology in the cultural spheres like Archives, audio-visual

resources etc.
(ix) A proven track record of research and documentation with output in the form of books, publications,

research papers and/or journals.
3. Age: Not exceeding 56 years.
Application of interested and eligible persons, as in the prescribed proforma as at Annexure-I, alongwith
complete details, should reach the office of Director (Admin), IGNCA, C.V. Mess, Janpath, New Delhi-
110001, by 11 March, 2019. Application form and other details are available at IGNCA's website
www.ignca.gov.in. Only eligible candidates will be allowed to appear for interview. The IGNCA reserves
the right to reject any application on valid grounds. The decision of the IGNCA regarding selection of
applicants for interview shall be final and binding.

Director (A) IGNCA
davp 09118/11/0049/1819 EN 46/60

„ÒUŒ⁄UÊ’ÊŒ Áfl‡flÁfllÊ‹ÿ
University of Hyderabad

(A Central University established in 1974 by an 
Act of Parliament)

P.O. Central University, Prof. C.R. Rao Road, Gachibowli
Hyderabad - 500046

Applications are invited 'online' from Indian citizens for Group 'A'
Non-Teaching Positions on Deputation basis in the University of
Hyderabad as per the details given below:
Positions in Emp. Notification No. UH/Rectt/2019-01 dt. 01.02.2019
S. Name of the Level No. of 
No. Post Posts
1. Finance Officer Level-14, Rs. 1,44,200- 01

2,18,200/-
2. University Level-13, Rs. 1,23,100- 01

Engineer 2,15,900/-
3. Internal Audit Level-12, Rs. 78,800- 01

Officer 2,09,200/-
4. Deputy Registrar Level-12, Rs. 78,800- 01

2,09,200/-
5. Chief Security Level-11, Rs. 67,700- 01

Officer 2,08,700/-
The eligible and interested persons may apply 'online' as per the
procedure prescribed in the University website. For complete
details, visit the University Website: http://uohyd.ac.in/ 
Last Date for receipt of hardcopy of application by post/courier is
29.03.2019.
Place:  Hyderabad 
Date: 01.02.2019 REGISTRAR
davp 21313/11/0009/1819 EN 46/62

Shri Lal Bahadur Shastri Rashtriya
Sanskrit Vidyapeetha

(Deemed to be University)
A Central Autonomous Body- Under M/o of

HRD, Govt. of India
B- 4, Qutub Institutional Area, Katwaria Sarai 

New Delhi-110016
Tel. 011-46060500/635/636 website : www.slbsrsv.ac.in

NOTIFICATION
The closing date of receipt of application for the non-

teaching posts as advertised vide Advt. No. 03/2018

Published in Employment News dated 19th-25th

January, 2019 printed on page number 10 extended

from 30.01.2019 to 28.02.2019.
Registrar

EN 46/67

EN 46/48

EN 46/78



Subject:- Filling up of three posts of Accountant (Group ‘C’ Non-
Gazetted) in the revised pay scale (i.e. Level-05 in the pay matrix of 7th
CPC) in Publications Division One at Mumbai and two at New Delhi by
transfer on deputation basis.
It is proposed to fill up three posts of Accountant in the revised pay scale (i.e.
Level-05 in the pay matrix of 7th CPC) in Publications Division at Mumbai and
New Delhi- by transfer on deputation from amongst officials of the Central
Government:-
1. UDCs of the Central Secretariat Clerical Services with 6 years regular

service in the grade in the revised of pay scale (i.e. Level-04 in the pay
matrix of 7th CPC) or equivalent.

2. Possessing experience of maintenance of Accounts, checking of TA bills.
Contingent vouchers, handling of cash etc.

3. The place of posting will be at Mumbai and New Delhi.
4. The period of deputation including period of deputation in another ex-

cadre post held immediately preceding appointment under these reules
in the same or other organisation/department of the Central Government
shall ordinarily not exceed three years. However, initially the appointment
will be for one year which is extendable from year to year basis at the
discretion of the Appointing Authority. The maximum age shall not exceed
56 years as on closing date of receipt of application.

5. The Pay and Allowances of the Officers selected will be regulated in
accordance with the Department of Personnel and Training O.M. No.
2/29/91-Estt. (Pay) II dated 5th January, 1994 as amended from time to
time.

6. It is requested that the applications of the officials who are eligible and
can be spared immediately in the event of their selection may be sent to
this Divison (in duplicate) in the proforma at Annexure-A, addressed to
“The Director (Admn.), Publications Division, Ministry of
Information and Broadcasting, Government of India, Soochna,
Bhawan, CGO Complex, New Delhi within 45 days of publication of
this advertisement. While forwarding the applications, the Departments
are requested also to furnish an Integrity Certificate in respect of the
officer in addition to Vigilance Clearance and also a certificate to the
effect that no major/minor penalty was imposed on the officer during last
5 years.

7. Officers once selected for the above post will not be ordinarily be allowed
to opt out without a valid reason accepted by the HOD in Publications
Division.

8. No application will be entertained which is found incomplete or received
after the due date of submission and/or which has been forwarded
without complete and up-to-date character rolls, vigilance clearance etc.

( K. Prashant Kumar )
Deputy Director (Admn.)

ANNEXURE-A
CURRICULUM VITAE PRO FORMA

APPLICATION FOR APPOINTMENT TO THE POST OF ACCOUNTANT
GROUP-C, NON-GAZETTED IN THE REVISED SCALE OF PAY LEVEL-05
IN THE PAY MATRIX OF 7TH CPC (PRE-REVISED SCALE OF PAY i.e. PAY
BAND-1 OF Rs. 5200-20200/- WITH GRADE PAY OF Rs. 2800/-) ON
DEPUTATION IN PUBLICATIONS DIVISION, MINISTRY OF INFORMATION
& BROADCASTING.
1. Name and Address   

(in Block letters)
2. Date of Birth (in Christian Era)
3. Date of  Retirement under Central/ 

State Government rules

4. Educational Qualifications

No. A-35020/1/2014-Admn.I (pt.)
Government of India 

Ministry of Information & Broadcasting

Directorate of Publications Division
Soochna Bhawan, CGO Complex, Lodhi Road, New Delhi - 110003

5. Whether Educational and other Qualifications  
required for the post are satisfied. (If any
qualification has been treated as equivalent to 
the one prescribed in the rules, state the authority
for the same)

6. Please state clearly whether in the light of 
entries made by you above, you meet the 
requirement of the post.

7. Details of Employment in chronological order.  Enclose a separate sheet, 
duly authenticated by your signature, if the space below is insufficient

S. Office/Instt./ Post From To Scale of Pay Nature of 
No. Orgn. held & Basic Pay Duties
1 2 3 4 5 6 7

8. Nature of present employment i.e.  ad hoc or 
Temporary or  Quasi-Permanent or Permanent

9. In case the present employment is  held on 
deputation/ contract basis, please state:-
d)  The date of initial appointment.
e) Period of appointment on Deputation/ contract 
f)  Name of the parent office/organisation to which 
you belong.

10. Are you in revised Scale of Pay? If yes, give the 
date from which the revision took place and also
indicate the previous scale.

11. Total emoluments per month now drawn
12. Additional information, if any, which you 

would like to mention in support of your 
suitability for the post. Enclose a separate 
sheet, if the space is insufficient

13. Please state whether you are applying for 
deputation (ISTC)/Absorption/Re-employment 
Basis. (Officers under Central/State 
Governments are   only eligible for Absorption.
Candidates of non-government Organizations are 
eligible only for short term contract.)

14. Whether belongs to SC/ST please mention
15. Remarks

I have carefully gone through the vacancy circular/advertisement and I am well
aware that the curriculum Vitae duly supported by documents submitted by me
will also be assessed by the Selection Committee at the time of selection for
the post.

Signature of the candidate
Address…………………….

Date:……………..........

Countersigned 

(Employer with seal)

CERTIFICATE

i) Certified that the particulars of the officer has been verified and found to

be correct.

ii) It is certified that no disciplinary proceedings are either pending and or

contemplated against the officer. Also it is certified that no any major/

minor penalty was imposed on the officer during the last 10 years.

iii) Integrity of the officer is also certified.
(Signature of the Head of Office with stamp)

davp 22213/11/0044/1819 EN 46/79
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7. Application (in triplicate) only
in the prescribed proforma
(Annexure-l) of the eligible
candidates whose services can
be spared immediately on
selection, together with the
certificate from the Forwarding
Authority (in proforma
Annexure-ll) along with the
following documents :
(i) cadre clearance; (ii) Integrity
certificate (iii) List of
major/minor penalties imposed
if any, on the official during the
last 10 years; (if no penalty has
been imposed a 'Nil'
certificate should be
enclosed) (iv) Vigilance
clearance certificate, (v)
Attested photocopies of the
ACRs for the last five years
(attested on each page by an
officer not below the rank of an
Under Secretary to the Govt. of
India).
Complete advertisement, Bio-
data format (Annexure-l) and
certificate format for CC, IC, VC
& MMP (Annexure-ll), etc. can
be downloaded from the
Department of Agriculture,
Cooperation and Farmers
Welfare's website:-
www.agricoop.nic.in (Link-
Recruitment -Vacancies).
The application alongwith
required documents, may be
forwarded to Sh. Sunil Kumar
Swarnkar, Under Secretary
(Pers.-lI), Room No. 37,
Ground Floor, F-Wing, Krishi
Bhawan, New Delhi-110001,
within 60 days of the
publication of the circular in
the Employment News/Rozgar
Samachar. Applications not
forwarded through proper
channel or those received
without the requisite
certificates and necessary
documents will not be
entertained.
8. The candidates who apply for
the post will not be allowed to
withdraw their candidature
subsequently

(Sunil Kumar Swarnkar) 
Under Secretary(Pers.-ll)

Department of Agriculture,
Cooperation & Farmers

Welfare
Tel. No. 011-23383053

davp 01101/11/0037/1819 
EN 46/2
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ß¸U-◊‹/E-mail: rc.hrm@epfindia.gov.in
ŒÍ⁄U÷Ê·/Telephone : 011-26186512

»Ò§Ä‚/Fax :011-26164724

∑§◊¸øÊ⁄UË ÷Áflcÿ ÁŸÁäÊ ‚¥ªΔUŸ
(üÊ◊ ∞fl¥ ⁄UÊ¡∏ªÊ⁄U ◊¥òÊÊ‹ÿ, ÷Ê⁄UÃ ‚⁄U∑§Ê⁄U)

Employees' Provident Fund Organisation
(Ministry of Labour & Employment, Govt. of India)

◊ÈÅÿ ∑§ÊÿÊ¸‹ÿ/Head Office

÷Áflcÿ ÁŸÁäÊ ÷flŸ, 14-÷Ë∑§Ê¡Ë ∑§Ê◊Ê å‹‚, Ÿß¸ ÁŒÀÀÊË-110066
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place

New Delhi-110066 
Website: www.epfindia.gov.in, www.epfindia.nic.in

NO. HRM-VII/1/A-5(2)2017

VACANCY ADVERTISEMENT 
Subject : Filling up of the post on deputation basis in EPFO.
Applications are invited from the eligible candidates to fill up the posts of Chief
Engineer (Civil), Executive Engineer (Electrical/Civil), Assistant Executive

Engineer (Electrical/Civil) and Junior Engineer (Civil/Electrical) in the various
Offices in Physical Facility Division of Employees' Provident Fund Organization on
deputation basis.
2. The details and eligibility conditions for the posts, Proforma for application and
general terms and conditions of appointment to the posts on deputation may be seen
from the vacancy circular available in the EPFO Website at w.w.w.epfindia.gov.in
Miscellaneous Recruitments.
3. The last date for closing of the receipt of the applications is 45 days from the date
of publication of this advertisement.

(SANJAY BISHT) 
EN 46/58 Regional P.F. Commissioner-l(HRM)

DISCLAIMER
The views expressed by the authors in the articles published in the Employment
News are their own. They do not necessarily reflect the views of the government
or the organisations they work for. The contents of the advertisements published
in the Employment News belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising out of the
contents/text of these advertisements.



services. This is because
translation companies have a
much better understanding of
these translation types and they
can guide appropriately. This is
to ensure perfect translation of a
given text or word to match the
audience, environment or
situation. Translators always
command different skills and
expertise in their respective
fields of translation. The best
source to avail a translator with
skills relative to your
requirement is through
translation agencies. They
always work hard to produce
perfect translations for their
clients
Interpreter or Translation
Courses In India
Education for Interpreters
and Translators

A bachelor's degree is
typically needed to become an
interpreter or translator along
with proficiency in at least two
languages, one of which is
usually English.

High school students
interested in becoming an
interpreter or translator should
take a broad range of courses
that focus on foreign languages
and English writing and
comprehension.

Beyond high school, people
interested in becoming
interpreters or translators have
numerous educational options.
Those in college typically
choose a specific language as
their major, such as Spanish or
French. Although many jobs
require a bachelor's degree,
majoring in a language is not
always necessary.

Through community
organizations, students
interested in sign language
interpreting may take
introductory classes in
American Sign Language (ASL)
and seek out volunteer
opportunities to work with
people who are deaf or hard of
hearing.
Interpreter and Translator
Training

Interpreters and translators
generally do not need any
formal training, as they are
expected to be able to interpret
and translate before they are
hired. However, those working
in the community as court or
medical interpreters or
translators are more likely to
complete job-specific training
programs or certificates.

Continuing education is a
requirement for most state court
and medical interpreting
certification programs. It is
offered by professional
interpreter and translator
associations such as the
American Translators
Association and the National
Association of Judiciary
Interpreters on a regular basis.
Licenses, Certifications, and
Registrations for Interpreters
and Translators

There is currently no universal
certification required of
interpreters and translators

beyond passing the required
court interpreting exams offered
by most states. However,
workers can take a variety of
tests that show proficiency. For
example, the American
Translators Association
provides certification in 29
language combinations. The
federal courts offer court
interpreter certification for
Spanish language interpreters.
At the state level, the courts
offer certification in at least 20
languages. The National
Association of the Deaf and the
Registry of Interpreters for the
Deaf jointly offer certification for
general sign language
interpreters. In addition, the
registry offers specialty tests in
legal interpreting, speech
reading, and deaf-to-deaf
interpreting-which includes
interpreting among deaf
speakers of different native
languages and from ASL to
tactile signing.
Other Experience for
Interpreters and Translators

Other helpful experience for
pursuing this career include
spending time in a foreign
country, interacting directly with
foreign cultures, and studying a
variety of subjects in English
and at least one other language.
Some students study a specialty
such as law, engineering, or
medicine in order to provide a
higher level of interpreting and
translation. A good way for
translators to learn firsthand
about the occupation is to start
working in-house for a
translation company. Doing
informal or volunteer work is an
excellent way for people
seeking interpreter or translator
jobs to gain experience.
Volunteer opportunities for
interpreters are available
through community organiz-
ations, hospitals, and sporting
events, such as marathons, that
involve international
competitors. Paid or unpaid
internships are other ways that
interpreters and translators can
gain experience. Escort
interpreting may offer an
opportunity for inexperienced
candidates to work alongside a
more experienced interpreter.
Interpreters also may find it
easier to begin working in
industries with particularly high
demand for language services,
such as court or medical
interpreting.

Whatever path of entry new
interpreters and translators
pursue, they should develop
mentoring relationships with
experienced workers in the field
to build their skills and
confidence and to establish and
expand a network of contacts.
Mentoring may be formal, such
as that received through a
professional association, or
informal, such as that engaged
in with a coworker or an
acquaintance who has
experience as an interpreter or
translator. Both the American
Translators Association and the

Registry of Interpreters for the
Deaf offer formal mentoring
programs.
Advancement for Interpreters
and Translators

After interpreters and
translators have enough
experience, they can move up
to more difficult assignments,
seek certification, and obtain
editorial responsibility. They can
also manage or start their own
business.

Many self-employed
interpreters and translators
choose to become self-
employed as a means to
advance. They may submit
resumes and samples to
different translation and
interpreting companies who will
match their skills with various
jobs. Many get work on the
basis of their reputation or
through referrals from clients or
colleagues. Some may also
start their own companies,
where they hire other translators
and interpreters to work for
them.
Important Qualities for
Interpreters and Translators

Business skills. Self-
employed interpreters and
translators need general
business skills to manage
their finances and careers
successfully. They must set
prices for their work, bill
customers, keep records,
and market their services in
order to build their client
base.
Concentration. Interpreters
and translators must be able
to concentrate while others
are speaking or moving
around them.
Cultural sensitivity.
Interpreters and translators
must be sensitive to cultural
differences and expectations
among the people whom
they are helping to
communicate. Successful
interpreting and translating is
a matter not only of knowing
the words in different
languages but also of
understanding people's
cultures.
Dexterity. Sign language
interpreters must be able to
make quick and coordinated
hand, finger, and arm
movements when
interpreting.
Interpersonal skills.
Interpreters and translators,
particularly those who are
self-employed, must be able
to get along with those who
hire or use their services in
order to retain clients and
attract new business.
Listening skills. Interpreters
must listen carefully when
interpreting for audiences to
ensure that they hear and
interpret correctly.
Reading skills. Translators
must be able to read in all of
the languages in which they
are working.
Speaking skills. Interpreters
and translators must speak

clearly in all of the languages
in which they are working.
Writing skills. Translators
must be able to write clearly
and effectively in all of the
languages in which they are
working.

Qualification: There are
various types of related courses
available with universities and
other institutions; these are
certificate, diploma and degree
courses. Qualifications depend
on the level of the course. An
acquaintance with a foreign
language is always advisable
for joining this field. This can be
obtained through short term
training courses moving from
basic to advanced levels with
the institutions like Alliance
Francaise (www.afindia.org) or
Max Muller Bhavan (www.goe
the.de/unn/adr/wwt/ina/deind
ex.hem)
Reputed Institutions In India:
1. School of Language, Litera-

ture and Cultural Studies,
Jawaharlal Nehru University,
Delhi (www.jnu.ac.in)

2. Central Institute of English
and Foreign Languages,
Hyderabad, (www.ciefl.ac.in)

3. University of Delhi (www.du.
ac.in)

4. University of Mumbai
(www.mu.ac.in)

5. Instituto Hispania-Spanish
Language & Cultural Centre
(www.institutohispania.com)

6. Embassy of Portugal,
Instituto Camoes-Portughese
Cultural Centre, New Delhi
(www.icccpindia.com)

7. Indo-Japanese Association,
Oricon House, 7th Floor, 12 k
Dubash Marg, Mumbai

8. JN Academy of Languages,
New Delhi (www.bvbdelhi.
org)

Post Graduate Diploma in
Translation

Post Graduate Diploma in
Translation is diploma level
course in English translation.
This course provides basic skills
in Hindi and English both
language so that a candidate
can translate any script work in
Hindi to English or vice versa.
Students who have an interest
in Hindi and English literature
can opt this course. The
candidates who have a degree
in bachelor's program are
eligible for the course.Post
Graduate Diploma in
Translation is a trending course
these days.

Post Graduate Diploma in
Translation (PGDT) is a
postgraduate Diploma Level
Linguistic course. The Course
aims to communicate
Translation from English to
Hindi and vice-versa. This
course has been prepared to
keep in view the need for
conversion in our socio-cultural
and expert areas.
Post Graduate Diploma in
Translation Duration: 12 months
Post Graduate Diploma in
Translation Eligibility:
Graduation
Post Graduate Diploma in
Translation Colleges:

There are various colleges
and universities providing the
course some of them are as
follows:

Saga Institute of
Management Studies - SIMS,
Malappuram
Bhagat Phool Singh Mahila
Vishwavidyalaya - BPSMV,
Sonepat
Brihan Maharashtra College
of Commerce, Pune
Gujarat University - GU,
Ahmedabad

(The lists are indicative only)
(Concluded)

(Dr. Bharat Singh Negi,
teaches  English at
Directorate of Education,
Govt. of NCT of Delhi & Ms.
Prabha Negi is Freelancer, E-
mail : prabha1102@gmail.
com)
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Part 1- Child Develop-
ment and Pedagogy
Q1. The development from

central part of the body
towards peripheries or
extremities denotes the

(1) principles of radiated
development

(2) principles of decentralized
develop

(3) principles of proximodistal
develop

(4) principles of cascade
development

Q2. School is an institution
of socialization of
children where

(1) school children occupy the
central position

(2) school routines occupy the
central position

(3) school activities occupy
the central position

(4) school teachers occupy
the central position

Q3. If you join a teacher
fraternity and choose to
dress like most of the
others in your group, you
are exhibiting

(1) group identity 
(2) obedience
(3) compliance
(4) conformity
Q4. The concept of object

permanence is attained
during Piaget's stage of
development.

(1) sensorimotor
(2) preoperational
(3) concrete operational
(4) formal operational
Q5. Individualized Education

Programme is planned
from the perspective of

(1) Special Education
Programme

(2) Child-centered Education
Programme

(3) Open School Education
Programme

(4) e-Learning Education
Programme

Q6. Between ____ months of
age, most children begin

to combine words into
short sentences while
speaking

(1) 12 and 18 (2) 18 and 24
(3) 24 and 30 (4) 30 and 36
Q7. The concept of

Intelligence Quotient or
IQ was developed by

(1) Galton (2) Binet
(3) Stern (4) Terman
Q8. Creativity is thought to

be related to the concept
of

(1) fluid intelligence
(2) crystallized intelligence
(3) convergent thinking
(4) divergent thinking
Q9. The acceptable sound

combinations of a langu-
age are specified in its
___ rules.

(1) phonological
(2) grammatical
(3) syntactic (4) inflection
Q10. The position where

thought patterns are
influenced by language
is called

(1) cultural tendency
(2) linguistic determination
(3) cognitive bias
(4) sociolinguistic genesis
Q11. Ravi repairs appliances

by testing hypothesis
about the cause of the
malfunction based on his
experiences with the
symptoms. He uses

(1) insight (2) algorithms
(3) mental set (4) heuristics
Q12. Divya often divide the

assigned job into small
tasks which she can
handle easily. She is
using

(1) reductionism
(2) secondary elaboration
(3) subgoal analysis
(4) functional fixedness
Q13. "Society determines the

roles male and female".
This statement articul-
ates

(1) gender as an inherent
construct

(2) gender as a hereditary
endowment

(3) gender as an intuitive
construct

(4) gender as a social
construct

Q14. Grading, coding, mar-
king and credit accumul-
ation systems are some
of the examples of

(1) evaluation procedure of
answer sheets of the
examination

(2) symbolizing position of
children in the class

(3) depicting the academic
progress in report card

(4) scoring procedure of
assessment of learners'
achievement

Q15. Assessment of learners'
achievement helps the
teachers to

(1) maintain the performance
record of learners

(2) evaluate the effectiveness
of pedagogy

(3) make ability grouping of
learners in the classrooms

(4) prepare activity log for
teaching

Q16. Inclusive Education is
based on the principle of

(1) social equilibrium
(2) equity and equal

opportunities
(3) social existence and

globalization
(4) world brotherhood
Q17. The Rights of Persons

with Disabilities Act has
been enacted in the year

(1) 1992 (2) 1995
(3) 1999 (4) 2016
Q18. Children with individual

differences should be
taught in a school having
teachers

(1) to teach in different
sections of classrooms
based on their individual
differences

(2) trained to use different
pedagogy to meet their
diverse learning needs

(3) trained to teach children

with specific individual
differences

(4) trained to make them
geneous learners homo

Q19. The Right of Children to
Free and Compulsory
Education Act, 2009
ensures the rights of
children with disabilities
to free education from

(1) 6 years to 18 years
(2) 3 years to 18 years
(3) 6 years to 14 years
(4) 6 years to 22 years
Q20. Providing teaching-

learning materials in
accessible formats to the
diverse learners implies

(1) Universal Inclusive Educ-
ation Ethical Considerate

(2) Universal Code of
Teaching Practices

(3) Universal Humanistic
Approach of Teaching

(4) Universal Design of
Learning

Q21. _____ involves self-
awareness and control of
cognitive abilities, eg.
planning, reviewing and
revising, etc.

(1) Centration
(2) Metacognition
(3) Cognition
(4) Accommodation
Q22. When children think to

interpret the received
information according to
their experiences, it is
called

(1) reflective thinking
(2) creative thinking
(3) abstract thinking
(4) concrete thinking
Q23. Teaching learners at

varying levels of based
difficulty on the ability of
individual learner is
known as

(1) differentiated instruction
(2) selective instruction
(3) precision teaching
(4) errorless instruction
Q24. Maintenance is the

specific stage of learning
which is antecedent to

stage of learning,
(1) acquisition (2) motivation
(3) independent
(4) generalization
Q25. Zijone believes that

cognition and emotion
are

(1) interdependent
(2) independent
(3) interrelated (4) integrated
Q26. A teacher is teaching

children by demonstr-
ation of a task to correct
the performances of an
already learned task. He
is using method of
teaching

(1) irmitation
(2) observation
(3) correction
(4) modeling
Q27. According to Marin and

Jarls, decision maker
children analyze the
problem, list the
alternatives and weigh
each option for its
advantages and
disadvantages. His
behaviour reflects

(1) surveillance (2) vigilant
(3) outgoing (4) autocratic
Q28. In thinking, a child as a

problem solver evaluates
the truth or likelihood of
statements.

(1) creative (2) aesthetic
(3) abstract (4) logical
Q29. The task in which the

children get experience
while enjoying them-
selves is known as

(1) drill and practice task
(2) consumer type task
(3) producer type task
(4) problem type task
Q30. Multisensory approach

in teaching- learning is
the simultaneous use of
and visual, auditory,
tactile senses to
enhance learning.

(1) kinesthetic
(2) vestibular
(3) perceptual
(4) observational

Central Teacher Eligibility Test, CTET 2018 
Question Paper 2

(Answer Key shall be published in the Next Issue)

Jawaharlal Nehru University 
New Delhi - 110067

Recruitment Cell
Advt.No.4/RC(NT)/2019

Online applications are invited from eligible bonafide Indian Citizens only for filling up of the following post
in UGC-Human Resource Development Centre (HRDC), JNU under open recruitment as per details
given below:-
S. Name of the Post Pay Scale/Level (As per 7th Group No. of Post (s) Category
No. CPC)
1. Deputy Director PB-3(Rs. 15,600-39,100+AGP A 01 UR

(HRDC) Rs.8000) As Per 6th (CPC)
Level- 12 Rs.79,800-
Rs.2,11,500(7th CPC)

For eligibility criteria and other general conditions/instructions, please visit the University's website
www.jnu.ac.in/career.
The candidates who had applied earlier to the above post vide Advt. No. 06/2016/Admn.IV dated
17.12.2016, need to apply again with updated information in fulfilment of the revised version of
the advertisement and application fee of such candidates shall be exempted. One time age
relaxation shall also be given to the candidates who had applied earlier in response to the
aforementioned advertisement but overaged now.
The eligible and interested persons may apply online through the University website. Applications
through any other mode, except online, will not be accepted. The applicants shall upload
photograph, signature, copies of essential qualifications, experience, date of birth, caste/PwD certificate.
NOC from the present employer etc. within one month of the publication of this advertisement in the
Employment News. Last date for receipt of online applications is 15 March,2019 by 05:30 PM.
The crucial date for determining the eligibility criteria, upper age limit, etc. shall be reckoned the
last date of submission of online application.
Any addendum/corrigendum shall be posted only on the University website and, therefore,
candidates are advised to regularly surf the website.
EN 46/45 REGISTRAR

Union Public Service
Commission

PRESS NOTE ON DECLARATION OF FINAL
RESULT OF INDIAN FOREST SERVICE

EXAMINATION, 2018
The Union Public Service Commission has declared
the Final Result of the Indian Forest Service
Examination, 2018 on 06.02.2019. The result
comprising the list of the candidates recommended for
appointment in order of merit, is available on the
Commission's Website (www.upsc.gov.in).
Union Public Service Commission has a 'Facilitation
Counter' in its campus. Candidates may obtain any
information/clarification regarding their Examination/
Recruitments on working days between 10:00 AM and
05:00 PM in person or over Telephone Nos. 011-
23385271 and 011-23381125. Marks of the candidates
shall be made available on the website within fifteen
days from the date of publication of the result.

EN 46/68
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sector but also the rural demand which will  ultimately increase the demand for
consumer durables further giving a push to the manufacturing sector and creation of
employment opportunities for the growing young workforce.

Agriculture Export Policy to boost exports 
For the promotion of agriculture exports and employment creation, the Government

of India under the vibrant Agriculture Export Policy 2018 would be focusing on the
following reforms to harness the export potential of Indian agriculture through policy
instruments and to make India a global power in agriculture and raise farmers' income. 

Policy measures and stable trade policy regime: The agriculture export policy
will strengthen and encourage discussions with public and private stakeholders
across the agricultural value chain in order to discuss emerging developments in
the sector and highlight changes required to boost agricultural exports. Further,
providing a policy assurance that the processed agricultural products and all kinds
of organic products will not be brought under the ambit of any kind of export
restriction.
Reforms in APMC Act and streamlining Mandi fee: The policy aims to put efforts
with State Government in removing perishables from their Agricultural Produce
Marketing Committees (APMC) Act. Further, consultation among the relevant
stakeholders and Ministries to identify the commodities which are essential from
food security perspective and barring such identified commodities under any kind of
export restrictions will be promoted. 
Liberalizing land leasing norms: The policy focuses on liberalizing land leasing
norms and promotion of adopting contract farming act which provides a possibility
of an extended farming area and expected to generate large scale private
investments, promoting mechanization and, thus, produce surplus volumes of
standardized, exportable quality of agricultural products. 
Infrastructure and logistics boost: The policy focuses on strengthening robust
infrastructure which involves developing pre and post harvest handling facilities,
storage and distribution, processing facilities, roads and world class exit point
infrastructure at ports facilitating trade. The policy focuses to compile all the
logistics and infrastructure bottlenecks confronting different products by
undertaking need-gap analysis of existing export oriented infrastructure across the
value chain. Developing sea protocols for perishables will be promoted for long
distance markets.  
Greater involvement of State Governments in Agriculture Exports: The policy
focuses on identification of a nodal state department or agency for promotion of
agriculture exports. The Ministry of Commerce and Industry, Government of India
will play a proactive role in supporting and handholding such nodal agency at the
state level. Although many State Governments have come with export policy,
however, the policy aims to promote the inclusion on agricultural exports in the State
Export Policy. 
Focus on clusters, promoting value added exports, promotion of R&D
activities and marketing of agriculture products: The policy focuses on cluster
development approach to boost the agricultural production in India. A similar
approach in export centric clusters is like to result in more focussed pre and post
harvest management of the production as well as upgrading the supply chain to
attain higher level of exports in the coming times. 
It also focuses on product development for indigenous commodities and value
addition, promote value added organic exports, development of organic exports
zones, food park, marketing and branding of food products, developing uniform
quality and packing standards, promotion of research and development for new
product development for the upcoming markets . Further, Agriculture -start-up fund
will be created to support entrepreneurs to start a new venture in agriculture
products exports during their initial period of establishment. 

Trend in India's agricultural exports 
Over the years, India has been gradually integrating its agriculture with global

markets and as a result, our exports of agriculture and allied products have grown. The
key agriculture and allied export products from our country are broadly categorized into
forty three categories which includes animal casings, alcoholic beverages, basmati
rice, buffalo meat, cashew, cashew nut shell liquid, castor oil, cereal preparations,
cocoa products, coffee, cotton raw including waste, dairy products, floriculture, fresh
fruits, vegetables, fruits or vegetables seeds, groundnut, guargum.

It also includes marine products, milled products, miscellaneous processed items,
molasses, niger seeds, non-basmati rice, oil meals, other cereals, other meat, poultry
products, processed fruits and juices, processed meat, processed vegetables, pulses,
sesame seeds, sheep/goat meat, shellac, spices, sugar, tea, manufactured and
unmanufactured tobacco , vegetable oils, wheat and other cereals, meat, oil seeds. 

The exports of agriculture and allied products  have scaled upward from USD 24
billion in 2010-11 to USD 38 billion in 2017-18 with a growth rate of 12% (average)
during the same period. As per the projections made in the Agriculture Export policy
2018 , the agricultural exports would increase from the present level of more than USD
30 billion to USD 60 billion by 2022 and reach at around USD 100 billion in next few
years. 
Trend of exports of agriculture & allied products       (USD billion) 

Source: PHD Research Bureau, compiled from Agricultural and Processed Food
Products Export Development Authority, Ministry of Commerce & Industry,
Government of India. Data for 2022 are projections made in the Agriculture
Export Policy 2018, Government of India

Agriculture and allied balance of trade scenario 
The balance of trade of agriculture and allied products has remained in surplus

during the last many years. The trade balance of agriculture and allied products was at
around USD 13 billion in 2010-11 of which exports were at around USD 24 billion and
imports at USD 11 billion. The trade balance increased to USD 15 billion in 2017-18 of
which exports were at around USD 38 billion and imports at USD 23 billion.

Source: PHD Research Bureau, compiled from Agricultural and Processed Food
Products Export Development Authority, Ministry of Commerce & Industry,
Government of India. Figures are represented as round offs

Pattern in India's agriculture and allied exports basket
Over the last seven years, India's top ten agriculture export products have witnessed

a change in the basket of products. During FY 2011, the top agriculture export
commodity was cotton raw, which has been replaced by marine products in FY 2018.
Sugar, other cereals, tea and unmanufactured tobacco exporting commodities have
been replaced by non-basmati rice, castor oil, coffee and cashew during FY 2018 in the
list of top ten exporting agriculture commodities. 

India's top 10 agriculture and allied exports basket

Source: PH.D Research Bureau, compiled from Agricultural and Processed Food
Products Export Development Authority, Ministry of Commerce & Industry,
Government of India.

Pattern in India's direction of agriculture & allied exports
Key importing countries  (advanced economies) of India's agriculture & allied

products are USA, Italy, Belgium and Netherlands in FY2018. The commodities
exported to advanced economies are cashew nut shell, cereal preparations, cocoa
products, dairy products, floriculture, guargum, marine products, milled products, misc
processed fruits and juices, processed vegetables, shellac, spices, tobacco
unmanufactured. 

While, key importing countries  (emerging and developing) of India's agriculture &
allied products are Indonesia, United Arab Emirates, Indonesia, Vietnam, Iran, Sudan,
Bangladesh, China, Bhutan, Oman, Nepal, Algeria in FY2018. The commodities
exported to emerging and developing economies are Alcoholic beverages, fresh fruits,
sheep/goat meat , tobacco manufactured ,other cereals ,buffalo meat, groundnut,
processed meat , sesame seeds, sugar ,wheat , fresh vegetables, non-basmati rice,
castor oil , vegetable oils, other meat , basmati rice , tea, fruits / vegetable seeds,
pulses , poultry products , animal casings etc. 

NEW AGRICULTURE EXPORT ...
Continued from page 1
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Workforce dependency on agriculture sector 
The workforce dependency on agriculture sector is declining over the years. During

1991, the workforce dependency on agriculture sector was at about 64%, which
declined to around 60% in 2000, 52% in 2010 and 42% in 2018. The reason is
attributed to the shift of workforce from agriculture to other upcoming sectors of the
Indian economy such as services sector including telecom services, information
technology, tourism, construction, among others. 

Exports linked jobs created in the agriculture and allied sector
India has a large and abundant agriculture base and is among the world's leading

producer of cereals, milk, sugar, fruits and vegetables, spices, seafood products among
others. India is supporting  around 18% of world's population with about 2.4% of world's
land and 4% water resources. Therefore, efforts and innovations towards productivity,
pre and post harvest management, processing and value addition, use of technology,
skill development and infrastructure creation are key areas for Indian agriculture. The
total number of export  linked jobs in agriculture and allied sector has increased from
around 20 million (average) in 1999-2000 to 2005-06 period to more than 23 million in
the recent times. 

Export supported jobs across the agriculture and allied sector (million)
Year Agriculture and allied sector

Total Direct Indirect
Average number of export supported jobs 20 11 9
(1999-2000 to 2005-06)

Average number of export supported jobs  23 9 14
(2006-07 to 2012-13)

Source: PHD Research Bureau compiled from Occasional paper by EXIM bank,
November 2016. Note: figures are represented as round offs

New Agriculture Export Policy to spur employment creation
Expected to create 20 million employment opportunities in the agriculture and food

processing exports; shifting disguised unemployment from traditional agriculture to
food processing and agriculture exports and creating new employment opportunities for
growing young unskilled, semi-skilled and skilled workforce.

A well developed agriculture sector with higher level
of processing helps in reduction of wastage, improves
value addition, ensures better return to the farmers,
promotes crop diversification, generate employment
opportunities and increases export earnings. India is
globally acknowledged as the leading producer of
several agriculture and allied products. Globally, India
is well known as the leading producer of milk, banana,
mango, guava, papaya, ginger, okra, wheat, rice,
fruits, vegetables, tea, sugarcane, cashew nut,
cereals, coconut, lettuce, chicory, cardamon, pepper,
among others. It gains from location advantage from the viewpoint of trade, due to its
close proximity with Middle East, Africa, Europe from the western coast and Japan,
Singapore, Thailand, Malaysia, Korea, Australia and New Zealand from the eastern
coast. 

Several incentives have been provided by the Government to push the growth and
exports of agriculture sector. The following reforms under the vibrant New Agriculture
Export Policy 2018 will help in increasing agriculture export and create employment
opportunities in the coming times 

Reforms under New Agriculture Export Policy 2018
Stable trade policy regime
Infrastructure and logistics support 
Greater involvement of State Governments in agriculture exports
Focus on cluster development 
Promoting values added exports 
Marketing and promotion of Brand India
Promoting Research and Development 
Reforms in APMC Act and streamlining mandi fee
Liberalising land easing norms
Development of organic export zones or organic food park 
Developing uniform quality and packaging standards for organic and ethnic products
Promoting ease of doing business and digitization
Developing sea protocol for perishable products
Focus on self sufficiency and export orientation production 
Creation of Agriculture -Startup fund to support entrepreneurs 

On the back of supportive and conducive reforms for agriculture sector, the
Agriculture Export Policy 2018 envisages to increase the exports of agriculture
products to USD 60 billion by 2022 from the present level of around USD 38 billion in
2017-18.  The vision of the policy supported with several dynamic and vibrant reforms
in the coming times would help in harnessing the export potential of Indian agriculture

sector and spur employment creation in the coming times. It is estimated that 20 million
export supported jobs  will be created in the agriculture and food processing sector by
2022 in the areas of primary and secondary processing, preservation technology,
product development, packaging, logistics, laboratory testing, food quality and safety
standards, research and development, retail, transportation, marketing and sales,
among others. 

Source: PHD Research Bureau, compiled from APEDA, EXIM and other sources.
^Projections by PHD Research Bureau, PHDCCI on the basis of export supported
jobs created in agriculture sector, exports volumes and reform measures. *
Projections as per Agriculture Export Policy 2018, Government of India

Conclusions and suggestions 
Agriculture continues to be the single most important livelihood for masses in India.

It holds vital demand and supply linkages with other sectors of the economy. Going
ahead, boosting food processing and agricultural exports holds immense significance
for India to map on global charts as our country only contributes 2% share in global
exports of agricultural products. In this regard, new agriculture export policy 2018 with
a vision to double the farmers' income and increase the agricultural exports would play
a critical role in the coming times. Some of the suggestions to boost the growth and
exports of agriculture sector and employment creation in the economy are: 

Ease of doing business: Availability of sound ease of doing business is critical for
the growth of agriculture sector. A dedicated Investor Portal called 'Nivesh Bandhu'
has been set up to facilitate and assist investors in taking informed decisions. There
is a need to strengthen environment for providing one stop information source on
various policy developments, incentives offered, agriculture supporting resources
and infrastructure facilities across the country. 
Promotion of cluster approach: Promoting cluster approach and setting up more
agriculture based and food processing clusters would go a long way in supporting
the individual entrepreneurs to sustain viable infrastructure facility at different
stages in value chain. Promoting processing clusters and creating strong backward
and forward linkages from farm gate to retails outlet through various measures
including setting up of food parks/processing clusters with good fiscal and financial
incentives is necessary to push growth of agriculture sector. 
Infrastructure development: There is a need to improve physical infrastructure
like access to road, strength rural connectivity and competitiveness of the
agriculture sector. Priority should be given to strengthen rural connectivity to
markets for building strong linkage between raw material supplier and processing
units. The logistics, transport system and development of ports including dry ports
should be promoted on PPP mode in the coming times. 
Research and Development (R&D) and technology up gradation: R&D
especially in areas like packaging, product development, food technology, among
others needs to be strengthened. Provision of sponsored research and grants for
promoting research related activities should be promoted from time to time. As
small scale sector contribute a major chunk in food processing, they should be
facilitated with technology upgradation facilities, ease of access to credit availability,
market access, technical advice on productivity, marketing, selection of equipment
and machinery, among others. 

Implementation of quality standards/certification: Adherence to minimum
quality/ standard of food products for the international market is necessary to
increase the share of Indian food processing products on global map. Awareness
on quality of standards of food products need to be created through organizing large
scale seminars, events, training programmes, among others. The food processing
industry should strengthened its implementation module regarding global standards
to increase their exports to several parts of the world in the coming times.
Ease of access to raw materials: Regular availability of raw material is important
for ensuring competitiveness of food processing industries. The cost of raw material
tends to be high due to higher transportation costs and wastage of raw materials
during transportation. Promotion of reliable and strong supply chain network
between raw material suppliers and processing units on PPP basis should be
promoted. 
Export marketing of products: Strengthening marketing and brand building of
Indian products in foreign markets is critical to enhance exports of agricultural
products in the coming times. There is need to embark upon the promotional
campaign to promote high value added Make in India food products in developed
markets. Further, there is need to promote an environment of undertaking market
studies either in-house or engaging any research firm before launching any product
or entering into a new market. 

Encourage training and skill development: Small scale and unorganized food
processing units generally hold a large section of unskilled, semi-skilled and skilled
rural workers. In order to create better and favourable working environment, there is
need to promote training and skill development of manpower, continuous technology up
gradation, diversification and marketing of products, enhancement of knowledge about
food safety and requirements, among others. 
(Dr. S.P. Sharma is Chief Economist and Surbhi Sharma is Associate Economist
with PHD Chamber of Commerce and Industry New Delhi.
E-mail: spsharma@phdcci.in)
Views expressed are personal.
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India is among the leading
producer in the world of
milk, ghee, pules, ginger,
banana, guava, papaya and
mangoes, rice, wheat,
vegetables, fruits, tea,
sugercane, cashew nut,
cereals, coconut,
cardamom, pepper, among
others with availability of
diverse agroclimatiz zones
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Government of India 

Ministry of Skill Development and Entrepreneurship

Directorate General of Training 

Regional Directorate of
Apprenticeship Training

3rd Floor, 'A' Wing, New CGO Building 

NH-IV, Faridabad, Haryana - 121 001

As per the Gazette Notification dated 08.01.2019 "RDATs would

cease to exist". Therefore, the recruitment process of Junior

Technical Assistant (JTA) reserved for OBC category published in

Employment News dated 02nd-08th June 2018 for which the

recruitment process was conducted by RDAT, Faridabad on

28.08.2018/29.08.2018 and Junior Technical Assistant (JTA) Un-

reserved category published in Employment News dated 16th-22nd

June 2018, for which the recruitment process was conducted by

RDAT, Faridabad on 05.09.2018/06.09.2018 are cancelled.

Regional Director 

RDAT, Faridabad

EN 46/17

Government of India

Ministry of Agriculture & Farmers Welfare
(Department of Animal Husbandry Dairying and Fisheries)

CENTRAL SHEEP BREEDING FARM
POST BOX NO.10, HISAR (HARYANA)

No.5-1/2004-05/Estt./
Applications are invited from eligible and suitable officials for filling up one post of
Assistant (Head Clerk) on deputation in the office of Director, Central Sheep Breeding
Farm, Hisar (Haryana) in the PB-2 Rs.9300-34800 + 4200 GP (pre-revised) revised
in 7th CPC Pay Matrix Level-6. The eligibility criteria and application format can be
downloaded from CSBF, Hisar website i.e. www.csbfhsr.com
The last Date for submitting of application forms is 45 days from the date of its
publication.
EN 46/27 Director
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Annexure-I
Cabinet Secretariat 

National Authority Chemical Weapons
Convention

1st Floor, Chanakya Bhavan, Chankayapuri, New Delhi-21
Subject : Extension in the last date of submission of application
for filling up the post of Joint Director in the National Authority
Chemical Weapons Convention, Cabinet Secretariat on
deputation basis.
An advertisement was published in the Employment News dated 
18-24 August, 2018 inviting applications for filling up the one post of
Joint Director (General Central Services Group A, Gazetted, Non-
Ministerial), Pay Band Rs. 15600-39100, Grade Pay Rs. 7600/- (pre-
revised) in the National Authority Chemical Weapons Convention on
deputation (including short term contract) basis. Later on, the last
date of submission of application was extended upto 31.12.2018.
2. Now, it has been decided to extend the last date of submission of
applications upto 01.03.2019. Details in this regard may be seen on
the website of NACWC i.e. www.nacwc.in. (S.R. Meena)

Under Secretary & Head of Office
National Authority Chemical Weapons Convention (NACWC)

Cabinet Secretariat, 1st Floor, Chanakya Bhavan,
Chanakya Puri, New Delhi-110021

Phone-011-24675528,Fax-011-24675767
Email : deputysecretary.nacwc@nic.in
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Annexure-I
Cabinet Secretariat 

National Authority Chemical Weapons
Convention

1st Floor, Chanakya Bhavan, Chanakyapuri, New Delhi-21
Subject : Extension in the last date of submission of application
for filling up the post of Advisor in the National Authority
Chemical Weapons Convention, Cabinet Secretariat on
deputation basis.
An advertisement was published in the Employment News dated 
19-25 May, 2018 inviting applications for filling up the one post of
Advisor (General Central Services Group A, Gazetted, Non-
Ministerial), Pay Band-4, Rs. 37400-67000, Grade Pay Rs. 8900/-
(pre-revised) in the National Authority Chemical Weapons Convention
on deputation (including short term contract) basis. The last date of
submission of applications was extended upto 04.09.2018. Later on,
the last date of submission of application was again extended upto
04.11.2018. The date was further extended upto 04.01.2019.
2. Now, it has been decided to further extend the last date of
submission of applications upto 05.03.2019.                            

(S.R. Meena)
Under Secretary & Head of Office

National Authority Chemical Weapons Convention (NACWC),
Cabinet Secretariat, 1st Floor, Chanakya Bhavan, Chanakyapuri,

New Delhi-110021, Phone-011-24675528, Fax-011-24675767 
Email : deputysecretary.nacwc@nic.in
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National
Prime Minister Narendra Modi said that
crores of new jobs have been created in the
country in formal and unorganised sectors
including transport, hotels and infrastruc-
ture. Replying to the Motion of Thanks on
the President's Address in the Lok Sabha,
Mr Modi rejected the opposition's allega-
tions of rising unemployment. He said, jobs
have been created both in informal and
formal sectors in last four and half years. He said, informal sector accounts for 85
to 90 per cent while the formal sector provides only 10 to 15 per cent employment
in the country. The Prime Minister said in 15 months till November 2018, 1.8 crore
people got enrolled in the Employees Provident Fund for the first time. Of these
64 per cent were below 28 years of age. He said, about 6 lakh 35 thousand new
professionals have filed income tax returns in the last four years. Mr Modi said,
the government has launched several initiatives like Skill India, Stand-Up India
and Digital India aimed at promoting self employment in the country.
The President of India, Shri Ram Nath Kovind, presented the Sangeet Natak
Akademi Awards for the year 2017 at a function held at Rashtrapati Bhavan on
February 06, 2019.
In Udhampur, 92 army men were awarded Sena
medals at an investiture ceremony for their gal-
lantry and distinguised services. Lieutenant
General Ranbir Singh, GOC-in-C of Northern
Command presented 76 medals for gallantry serv-
ices, 7 medals for distinguished services and 8 for
Vishist Seva. Lance Naik Nazir Ahmed Wani, a
recepient of Ashok Chakra was also awarded Bar
to Sena Medal poshthumously which was received
by his wife. Twenty units of the army were also awarded appreciation for their out-
standing performance in the Command Theatre in 2018.

International
The 5th India-Bangladesh
Joint Consultative Commit-
tee Meeting was held in
New Delhi. External Affairs
Minister Sushma Swaraj
and Foreign Affairs Minister
of Bangladesh Dr Abdul
Momen co-chaired the meeting. In a tweet, External Affairs
Ministry spokesperson Raveesh Kumar said  Mrs Swaraj and
Mr Momen took stock of progress in security, defence, trade
and connectivity, development partnership, water, power and
energy sectors and consular and cultural cooperation.   The
last Joint Consultative Committee Meeting between the two
countries was held in October 2017 at Dhaka. Earlier, Mrs
Swaraj held a bilateral meeting with Mr Momen.
France recalled its ambassador to Rome in a move unprece-
dented since World War II saying it was fed up with "repeat-
ed, baseless" attacks by Italian political leaders on the
country. The move came amid mounting tensions between
the two European Union members after Italy's deputy Prime
Minister met French yellow vest protesters. France's foreign
ministry recalled its ambassador to Rome for consultations
after a series of comments from Italy's two deputy prime min-
isters, Luigi Di Maio and Matteo Salvini. Di Maio and Salvini,
who formed a populist coalition government together last
year, have repeatedly criticised French President Emmanuel
Macron, who has, in turn, targeted their "eurosceptic actions"
before high-stakes European Parliament elections in May.

Business & Economy
Reserve Bank of India
in its bi-monthly mone-
tary policy has reduced
repo rate by 25 basis
points to 6.25 per cent.
RBI's six-member mon-
etary policy committee
also brought down
reverse repo rate to 6
per cent. The repo rate is the rate at which the Reserve Bank
lends short-term money to the banks, while the reserve repo
rate is the rate at which the central bank borrows money from
commercial banks. It was the first policy review by the RBI
after appointment of its governor Shaktikanta Das in Decem-
ber last year.

RBI Governor Shaktikanta Das has announced that the limit of collateral free agri-
cultural loans has been increased from one lakh to 1.6 lakh. Addressing the post
monetary policy announcement in Mumbai, Mr. Das said the decision has been
taken in view of the overall inflation and rise in the agricultural input costs since
2010 when the limit was last revised. Mr. Das said this move will enhance cover-
age of small and marginal farmers in the formal credit system.

Sports
Vidharbha lifted the Ranji Trophy for
the second time in a row, defeating
Saurashtra by 78 runs at Nagpur.
Requiring five wickets to defend
their title, the home team bundled
out the visitors for 127 with more
than two sessions to spare at the
VCA stadium of Nagpur.Chasing
the 206 runs target in the second
innings, top order of Saurashtra collapsed. They required 148 runs on the fifth and
final day, but Aditya Sarwate's six-wicket haul denied them their maiden title.
World champion Indian weightlifter
Saikhom Mirabai Chanu has notched
up a gold medal at the EGAT Cup in
Thailand. Chanu won the 48kg cate-
gory gold with an effort of 192 kg in
the silver level Olympic qualifying
event. Making a strong comeback
from the lower back injury that kept
her out of action for nearly nine
months, the 24-year-old Manipuri lifted 82 kg in snatch and 110 kg in clean and
jerk to finish on top of the podium.
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